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Every Suzlon turbine serves as more than a cleaner
pathway to lighting up lives and opportunities. For us,
each turbine we manufacture, install, and maintain is a
symbol of responsible growth and shared progress. We
are passionate about creating value beyond megawatts
powered by green energy, responsible operations, and

Sustainability Performance Highlights

Member of EV 100
initiative under Climate
Group’s EV100 initiative

Aligned with India’s
National Biodiversity
Strategy and Action Plan
(NBSAP), contributing to
National Biodiversity
Targets (NBTSs).

—  “Achiever’rating in
EMPOWERMENT WEPs Gender Gap
PRINCIPLES .

Analysis Tool

[ ]
Received UNGC’s Faster
Award for Sustainable
Supply Chain

[ ]

Responsible Generation
Impact in Motion beyond Turbines

strong community partnerships to transform our tomorrows

starting today. FY 24-25 marked a year of significant

strides in our sustainability journey, as we translated the
Responsible Generation philosophy into action—driving
decarbonisation, operational resilience, and community

value.

India’s first Gold member
under RE 100 for
adoption of RE 100 by
2030.

Awarded the GPTW
badge for the second
consecutive year

Member of the United
Nations Global Compact
(UNGC)

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Environment

6 GLEAN WATER
AND SANITATION
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Suzlon's S144 is India's First
Lowest Carbon Footprint Wind

Turbine Solution with just 617
grams of CO2 per

kWh of electricity generation
measured across its entire lifecycle.
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88.51% reduction in

emission intensity (scope 1+2
emissions)

o/ . )
418 /o increase in renewable
energy consumption

17.9% reduction in energy
intensity

100% locations covered in

Physical Risk Assessment and
Transition risk and opportunity
assessment

© |9

1.38 times water positivity in
Rajasthan, with water consumption
of 12,488 KL and recharge of
29,820 KL across 15 OMS sites.

Product Carbon Footprint for
24 grades of castings as per

ISO 14067:2018

D
2

LCA completed for S120 and
S144 turbine

100% Zero Liquid Discharge
across all manufacturing operations.

S

90.14%

Zero Waste to Landfill

35 hectares of grassland in
Saran Moti, and 5 hectares of land in
the Gulunche Village restored

90% recycled sand and

75-80% of steel scrap used in

the Castings Unit

Extended life of product of S144-
3.X modelto 25 years

Responsible Generation
Impact in Motion beyond Turbines
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DEGENT WORK AND
ECONOMIC GROWTH

o

PARTNERSHIPS
FORTHE GOALS

N\~ anll o/ . .
A@ 11.6% increase in workforce 104 % increase in women
strength, with 71% of new hires representation, with double
i below the age of 30 the women in leadership
S e 72.41% of our plants and

\ ! 4
- O - 86% of employees

L4

~ take pride in Suzlon as an

* organization

91.1% of value chain assessed
for human rights concerns with no

LA I significant risks observed.
8.2 3,818 impactful CSR activities
\Ezh across 1,024 villages impacting
233% reduction A SN 2297019 Lives and 4,49,740
in Lost Time Injury Frequency Rate Households
/o\ 91.1% Tier 1 critical suppliers (o)
<|) | covered by Sustainable Supply "'l
o o Chain Assessment for BRSR Core 00O 230,406 hours
\o/ Pillar and 7 pillar ESG methodology Q0O of employee training

83.25% local sourcing from

Indian Tier-1 suppliers

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Governance

5 GENDER 16 PEAGE, JUSTICE
EQUALITY ANDSTRONG
INSTITUTIONS

g1 >

@ 100% of Board trained on anti-

corruption, integrity, and ethics

S

Zero cases of corruption,
ethical breaches, and
anticompetitive Behaviour

I@‘ 100% employees and workers
© 615 have access to 24x7 ethics helpline

to report concerns

829

100% Board members
trained on NGRBC and POSH

[=]a)u]
S

8 new policies implemented in
FY25 to strengthen governance

Established Anti-Bribery
Management System (ABMS)
aligned with

ISO 37001:2016

incorporated into ERM

Conducted Double Materiality
: Assessment and findings

Zero complaints
or incidents of privacy breaches
or data loss

Economic

{ Suzlon Expands its Largest C&l

C:Az’uv => Order with Jindal Renewables by

T~ 204.75 MW

CRISIL Ratings has upgraded
Suzlon’s credit rating to

'CRISIL A' vith a Positive

Outlook

10-year high Profit Before Tax
(PBT) at Rs 1,447 Crores

ﬁ Best Year in a Decade Suzlon posts

<HR

S$144 order book surpasses

5 GW, making it a dominant
product for the Indian market

Our ESG ratings consistently
SUrPAass industry averages,
“ earning recognition from agencies

such as CRISIL, Sustainalytics and
S&P Global
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Overview of the Report
(GRI 2-1, GRI 2-2 (b), GRI 2-3 (b))

The Suzlon Group, comprising Suzlon
Energy Limited and its various
subsidiaries (hereafter referred to

as ‘We’, ‘Our company’, ‘Our’), is an
industry pioneer reshaping how
green energy is harnessed globally
in six of the seven continents

since 1995. Sustainability remains
central to our identity, reflected

in both the products we offer and
our commitment to powering lives
through environmentally responsible
pathways, with transparency and
accountability to our stakeholders.

We are pleased to publish our sixth
Annual Sustainability Report that
discloses our environmental, social,
and governance (ESG) performance
for the Indian Financial Year (FY) 24-
25, (published on 29th September
2025). The entities covered in

this report are consistent with our
financial reporting boundaries for
the year, ensuring consistency and
comparability across disclosures.

Reporting Timeframe
(GRI 2-3 a)
The report covers our activities

between April 1, 2024, to March 31,
2025.

Reporting Scope &
Boundary
(GRI 2-3, GRI 2-2 a)

We operate globally with 14
manufacturing plants, 13 project
sites in 9 states, and 91 OMS sites in
9 states. The company’s Research
and Development (R&D) unit is

Responsible Generation
Impact in Motion beyond Turbines

based in India, with additional units
located in Germany, Denmark, and
the Netherlands. This report focuses
on the sustainability performance
of our operational entities in India.
The scope of this report covers
the sustainability performance of
our operational entities in India as
outlined below. The three entities
that have been included within the
scope of this sustainability report
represent over 95% of our group's
total revenue. All information has
been consolidated using standard
data collection and consolidation
approach across the 4 business
verticals.

Business Verticals

WTG Manufacturing

IB Projects

WTG Operations & Maintenance
(OMS)

SE Forge (Forging and Foundry)

Note: The audited consolidated
financial statements include 34
subsidiaries under the Suzlon
Group while 3 entities have been
considered within the scope of the
sustainability report.

Reporting Methodology

(IFRS S2 Climate - related
Disclosures, 2023 para. 18 (b))

We use a structured approach
combining stakeholder engagement
and materiality assessment to identify
the ESG issues most important to our
business and stakeholders. This year,
we conducted a Double Materiality
Assessment to evaluate the financial,
reputational, and operational impacts
of key ESG risks and opportunities.
Stakeholders from various business

and functional units participated in
the process, which will guide our
strategy and decision-making. All
information has been consolidated
using a consistent data collection
and reporting process across the
four entities within the scope of this
report.

Restatements
(GRI 2-4 a)

No information has been restated
from previous reporting periods

Reporting Framework
This report has been prepared with
reference to the Global Reporting
Initiative (GRI) Standards 2021 and
aligns with leading national and
international frameworks, including
the Business Responsibility and
Sustainability Report (BRSR), the
United Nations Global Compact
(UNGC) principles, the Sustainability
Accounting Standards Board (SASB),
the United Nations Sustainable
Development Goals (UN SDGs), and
the World Economic Forum ESG
(WEF ESG) core metrics. Relevant
national and local laws, regulations,
and guidelines have been duly
considered in the calculation and
disclosure of our environmental,
social, and safety performance
indicators.

We are also aligning our disclosures
with the recommendations of the
Task Force on Climate-related
Financial Disclosures (TCFD ), ESRS,
IFRS S1and S2 standards. The
report also considers the disclosure
expectations of frameworks such as
the IFC Performance Standards.

Advancing Responsible Generation

External Assurance
(GRI 2-4 (a & b))

This report for FY 2024-25 has been
independently verified by SGS India
Private Limited (Parent company-
SGS based in Geneva, Switzerland),

a third-party assurance provider.

The assurance engagement was
conducted in accordance with the
International Standard on Assurance
Engagements (ISAE) 3000 (Revised),
providing reasonable assurance

on the reported information. Our
highest governance body and senior
leadership are actively involved in the
assurance process, from selecting the
assurance provider to reviewing the
assurance findings. The independent

assurance statement is included as
part of this report.

Forward Looking
statement

The forward-looking statements
presented in this report outline
estimates and expectations based
on reasonable assumptions and
past performance. However, these
projections are subject to change
due to factors such as sectoral
shifts, regional market conditions,
government regulations, and

other incidental considerations.

It is important to note that these
statements should not be considered
a guarantee of future performance.

Feedback
(GRI 2-3 (d))

We value feedback from our
stakeholders and welcome
any comments, questions, or
suggestions regarding our
sustainability performance.
For any inquiries related

to this year's sustainability
report, please feel free to
contact us at
corp.sustainability&esg@
suzlon.com.

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Message From the

Chairman and Managing Director

Responsible Generation
Impact in Motion beyond Turbines

Dear Stakeholders,

For over 30 years, Suzlon has been at the forefront of
India’s clean energy revolution, as we built renewable
energy technology and solutions domestically with the
help of our people and talent. Our purpose remains
unchanged: to make renewable energy affordable
and accessible in an effort to accelerate the planet's
decarbonisation.

Suzlon’s role in climate action

| believe Suzlon’s role extends far beyond building wind
turbines. We are partners who facilitate real, measurable
climate action by enabling various industries with clean
energy so that they can support their own growth and that
of their nations’ in meeting broader climate goals.

Our focus is innovation with intention to build technology
platforms that adapt to the grid, respond to the evolving
needs of our customers, and make it easier for renewable
energy to become the backbone of the world’s power
systems for global energy transition.

Be the Zero

Guided by our intent to do better, we recently launched

a sustainability platform called ‘Be the Zero,” which
embodies our philosophy for sustainability. Suzlon
ultimately aims to achieve zero emissions, zero waste,
and zero harm to minimise our impact on the environment
further.

Our vision is climate action with the least possible carbon
footprint, and we are working every day to integrate
low-carbon practices in our operations — from design to
decommissioning.

Thus, we have been able to build the S144 into India’s
lowest carbon footprint turbine, recording only 617 gCO2
per kWh of power generation across its entire lifecycle,
much lower than the industry average.

Collaboration for a better future

We acknowledge that no single organisation can solve
the climate crisis alone. For this reason, Suzlon champions
collaboration with global alliances that share our vision of
decarbonisation.

Our pioneering memberships in the Climate Group’s RE100
and EV100 are deepening our commitment to our ESG
targets of transitioning to 100% renewable energy and

electric fleets across Suzlon’s facilities. Our participation in
the United Nations Global Compact is helping safeguard
the Human Rights of everyone associated with Suzlon.

A decade of possibility

Energy independence is just as much a priority to us as
it is to India. The next decade is critical. We see it as a
decade of possibility and progress because we believe
that it is a chance to reimagine how the world produces
and consumes energy.

As we work towards opening new frontiers that allow
deeper penetration of renewable energy into the grid, we
are committed to shaping a future where clean energy is
a default, not a “good-to-have.” Thank you for walking this
path with us and believing in our vision of a better, more
sustainable world.

Best wishes,

Vinod Tanti

Chairman and Managing Director
Suzlon Group

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Message From the

Group Chief Executive Officer

Responsible Generation
Impact in Motion beyond Turbines

Dear Stakeholders,

The future of energy will determine the future of
humankind—and at Suzlon, we have made the decision to
chart that course. Before sustainability became mandatory,
it was our cause. We wake up every morning asking
ourselves: how do we move beyond responsibility towards
actually regenerating the world around us? With ResGen
(Responsible Generation)—we are responding to that
question, integrating solutions that generate value for the
planet, our customers, and our business. For 30 years,
sustainability was a movement that we started and each
day, we make attempts to amplify its impact everywhere.

ESG as a strategic advantage

ESG is a powerful driver of sustainable growth , a chance
to create a robust, resilient business that is future proof.
Sustainability is an intrinsic part of our DNA and hence,
we recently launched “Be the Zero” platform which

aims to achieve zero emissions, waste and harm to the
environment. And this is not just a philosophy but a
guiding light where we have relooked at every aspect of
our business like designing and manufacturing high-quality
wind turbines to improvising operations and governance.
We made big strides in our pledge post COP28 by tripling
renewable energy capacity by 2030. We felt it was
important as we power India’s one-third wind installations
and also played a leading role in enabling the country to
reach 51 GW of wind power and 50% of electricity from
non-fossil fuels 5 years ahead of the target.

About how ESG influences business? The numbers do

the talking—FY 2024-25 recorded our delivery capacity
jump 118% to 1.55 GW, revenue rise 67% to 310,851 crore,
EBITDA increase 80% to 1,857 crore, and profit before tax
double to 31,447 crore.

Innovation That Regenerates

We at Suzlon, believe innovation is not only in technology,
but also how its impact permeates across the planet and
business. Our Make-in-India S144 (3.X MW) turbine—India's
lowest carbon wind turbine at 6.16 gCO,/kWh—shows

how performance and sustainability can exist at scale.
Designed to last and to be recycled, more than 90% of it
can be recovered, every tower uses 20% less steel than
before, and its 25-year design minimizes waste. Supported
by Life Cycle Assessments and Product Carbon Footprint
certifications for S120 and S144, it demonstrates our mission
to ensure transparency, responsibility, and to lead the
renewable energy industry towards a regenerative future.

Beyond Targets to the Greater Purpose

At Suzlon, we are thrilled to be ahead of our sustainability
targets. In FY 24-25, we clocked 90.14% of our Zero Waste
to Landfill (ZWTL) goal before 2030, reduced Scope 1and
2 emissions intensity by 88.51%, raised renewable energy
use by 80.7%, and lowered water intensity by 14.45%.
These achievements demonstrate that bold ESG action
makes a measurable impact—for the planet, our business,
and our stakeholders.

Reimagining Responsible Generation at the
source

Responsible Generation informs all decision-making,
operations, and innovation at Suzlon. Joining RE100 and
EV100 as the first Indian energy corporation, we are making
a commitment to 100% renewable electricity and hastening
the transition to electric mobility in all our operations. This
is how we redefine responsible energy: not only supplying
power, but regenerating nature, generating value for our
stakeholders, and creating a strong low-carbon future.
Through increasing production, integrating circularity,

and procuring low-carbon materials, we are making our
operations a living testament of ESG-led business.

Regeneration anchored in India

Make-in-India to us means more than domestic
manufacturing; it is about revitalizing India's economy

and communities. With 75% domestic content and the
country's largest indigenous supply chain, we are not

just manufacturing turbines but 80% rural employment
opportunities, empowering local communities, and making
local economies stronger, demonstrating that clean energy
can rejuvenate livelihoods.

Communities as Co-Creators

Actual regeneration does not end at the turbines that

we manufacture. With the Suzlon Foundation, we are
regenerating communities with education, healthcare,
water conservation, and livelihoods. Fifteen Village
Development Committees are now operationally and
financially self-sustaining, demonstrating that regeneration
is not only about empowering people to forge their own
sustainable futures.

Diversity can power Regeneration for long-term

Be it gender, regional or any kind of diversity, we are
focusing on building a culture where we can bring in like-
minded, climate conscious employees to spearhead our
transition. In this attempt, we managed to increase female
participation in our workforce by 231% in the last 3 years as
they continue to be very powerful voices and bring unique
perspectives to extend our movement swiftly.

The energy future is a collective responsibility, and
ResGen is a reminder that true regeneration occurs when
communities, technology, and humans collaborate. By
integrating sustainability into all our business and being

a good example for the industry, we are building a future
where human advancement and clean energy advance
hand in hand.

Best Wishes,

JP Chalasani

Group Chief Executive Officer
Suzlon Group

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Message From the

Head - Sustainability & ESG

Responsible Generation
Impact in Motion beyond Turbines

Dear Stakeholders,

We are pleased to present Suzlon’s Sustainability Report
for FY 2024-25. At Suzlon, sustainability is not a separate
agenda but a foundational pillar of our business strategy.
Guided by our philosophy of Responsible Generation
(ResGen), we embed sustainability into every decision,
ensuring that each turbine we build contributes not only to
renewable power but also to resilient ecosystems, thriving
communities, and inclusive growth.

Strategic Integration of ESG

This year, we advanced our ESG strategy by conducting
our first double materiality assessment under EFRAG
guidelines, integrating financial and sustainability
considerations into business planning. This step deepens
our ability to identify material risks and opportunities

and strengthens our accountability to stakeholders.

Our progress is reflected in key ESG outcomes across
climate action, supply chain, people development, and
community engagement.

Climate Action and Environmental Goals

In FY 2024-25, we completed a comprehensive climate
risk assessment across 100% of our operations, enhancing
our preparedness for transition and physical risks. We also
advanced product stewardship, completing a lifecycle
analysis (LCA) for the S120 turbine and securing Product
Carbon Footprint (PCF) certifications for both the S120
and S144 models. These efforts reinforce our commitment
to transparency and science-based accountability.
Furthermore, the efforts towards product stewardship
across the lifecycle has enabled us to get Lowest Product
Carbon Footprint for WTG, S144- 3. X MW and for our
castings. We remain firmly on track to achieve net-zero
Scope 1 & 2 emissions and Zero Waste to Landfill (ZWTL)
ahead of our 2028 goal, while advancing water neutrality
projects in water-stressed regions.

Environmental Stewardship

Our circular economy initiatives delivered measurable
impact: 69.55% of packaging materials were reclaimed,
28.12 tonnes of materials recovered, and in casting
production, 75% of steel scrap and 90% of recycled
sand were reused. These actions helped divert 90.14%
of our waste from landfill. We also achieved a 418%
increase in renewable energy consumption (92,428 GJ),
raising the share of renewables in total energy use
from 6.1% to 22.5%.

People Focus

A just and inclusive transition remains central to our
vision. We strengthened our diversity, equity, inclusion,
and belonging (DEIB) agenda, expanded opportunities
for women in the workforce, and advanced human rights
assessments across our operations. Through SUZTAIN—
our CSR model anchored in Engage—Empower—
Sustain—we deepened rural engagement. For example,
in Rajasthan, rainwater harvesting and pond desilting
projects addressed prolonged drought, improving water
security, supporting agriculture, restoring ecosystems, and
revitalizing livelihoods.

Sustainable Supply Chain

Our supplier partnerships are critical to building a resilient
and ethical value chain. We completed ESG assessments
for over 91.1% of Tier 1 critical suppliers by aligning with
BRSR as well Suzlon’s 7-pillar methodology and continued
advancing adoption of the Supplier Code of Conduct.
These steps reinforce accountability, transparency, and
shared responsibility across the supply chain.

ESG Disclosures and Framework Alignment

Transparency is the foundation of trust. We enhanced
disclosures this year in alignment with GRI, SASB,

IFRS, TCFD, ESRS, WEF Core Metrics, IFC Performance
Standards and UNGC, while also advancing towards

more robust double materiality-based reporting. These
frameworks strengthen stakeholder confidence and
position Suzlon at the forefront of ESG transparency in the
renewable sector.

Forward-Looking Strategy

Looking ahead, our ESG roadmap will focus

on three priorities:

» Scaling innovation in low-carbon and circular
technologies, reinforcing product stewardship across
our portfolio.

« Deepening supply chain sustainability, ensuring
resilience and accountability across all tiers.

« Expanding community and people-centric programs,
bridging the green skills gap, and empowering
inclusive growth.

Together with our stakeholders, we remain committed
to embedding sustainability across every dimension of
our business and advancing Suzlon’s mission to lead the
renewable energy sector with responsibility, resilience,
and impact.

Best wishes,

Nishtha Gupta

Head — Sustainability & ESG
Suzlon Group

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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MATERIAL TOPICS

Environment

Material Efficiency, Sourcing, and Management
Waste Management

Air Emissions

Greenhouse Gas Emissions (GHG) and Climate
Change Management

Water Consumption and Effluent Management
Biodiversity

Social

Training & Development/ Human Capital
Development

Diversity, Equity, and Inclusion

Talent Management/ Employee Engagement
Human Rights and Labor Conditions
Occupational Health & Safety

Community Support & CSR

Sustainable Supply Chain Management
Customer Satisfaction

AN
i

Governance

Research and Innovation
Business Ethics and Integrity
Economic Performance
Corporate Governance
Stakeholder relations

POLICIES

Environmental Stewardship Policy
Water Stewardship Policy

Climate Change Policy
Biodiversity Policy

Energy Management Policy

Environment

Product Stewardship Policy
HSE Policy

Human Rights Policy

Diversity, Equity, Inclusion &
Belonging (DEIB) Policy

Corporate Social Responsibility
(CSR) Policy

Social & Labour Policy

Nomination and Remuneration Policy
Supplier Code of Conduct
Sustainable Sourcing Policy

Policy Against Sexual Harassment
at the workplace

Anti — Bribery & Anti — Corruption
(ABAC) Policy

Whistleblower Policy

Code of Ethics Policy

Corporate Governance Policy
Risk Management Policy
Stakeholder Engagement Policy

Governance

Responsible Business Conduct Policy

Code of Ethics for Directors and Senior
Management

Cyber Security Policy

Embedded the double materiality approach

Responsible Generation
Impact in Motion beyond Turbines

Implemented the foundational policies guiding sustainability,
ethics, risk management, and stakeholder conduct across the
organization

The Committees ensuring alignment to strong governance are
Board Committee, Sustainability & CSR Committee, Stakeholder

Engagement Committee, Risk Management Committee and so on.

SUSTAINABILITY REPORTING

Annual Sustainability Report

Business Responsibility & Sustainability
Reporting (BRSR)

Product Carbon Footprinting Report
Life Cycle Assessment (LCA) Report

SUSTAINABILITY VERIFICATION &
CERTIFICATION

DNV

Commitment to transparency through disclosures aligned with
global standards such as GRI, TCFD, and IFRS

Operational excellence & compliance with international
standards in quality, environment, safety, & security

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Suzlon in Brief

(GRI 2-1, 2-6 (a, b, c))

Headquartered in Suzlon One Earth
in Pune, India, which is one of the
greenest corporate campuses in
the world, the Suzlon Group (NSE:
SUZLON, BSE: 532667) includes a
network of subsidiaries that together
deliver comprehensive renewable
energy solutions. We are a vertically
integrated organization, offering
expertise across the full spectrum
of wind energy development . Since

inception, we have installed 21 GW
of wind energy in 17 countries across
Asia, Europe, Latin America, Africa,
Australia, and North America. We
are present in nine Indian states,
including Gujarat, Rajasthan,
Maharashtra, Tamil Nadu, and Andra
Pradesh.

Suzlon Energy Limited, the flagship
company of the Suzlon Group,

counted amongst global industry
leaders, is India’s No. 1 renewable
energy solutions provider. Our
diverse client portfolio includes
power utilities and electricity
producers across both the private
and public sectors. Powering our
continued success to help craft a
sustainable future for India and the
world is a vibrant team of 7,800
talented and dedicated people.

Concept to Commissioning

(GRI 2-6 (b & d))

We pioneered the 'Concept to Commissioning' model in wind energy, allowing
us to address a wide range of customer needs across the entire renewable
energy value chain.

Complex

engineering design Installation

Feasibility
studies

9=

Manufacturing of
wind turbines and
components

24x7 operations
and maintenance

Commissioning
of wind farms

Corporate Highlights:

FY 24-25

15..

Renewable energy assets
supported in India

11.

Wind farms set up
for customers

91

Operations and Maintenance
sites across 9 states of India

1,900.

Customers Globally

6. 13,125.

Renewable energy assets WTGs Installed

supported globally

14 13

Manufacturing plants Project Sites
in India

2ox MW&30X MwW

Series of cutting-edge wind
turbines

R&D Centres in Germany, the
Netherlands, Denmark, and India

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Vision, Mission & Corporate Values

(WEF — ESG Governing Purpose)

A future-focused vision and mission rooted in our values guide our strategy
and operations, shaping our efforts to deliver world-class renewable energy
solutions and create lasting value for customers, communities, and future
generations.

Vision
Be the best renewable energy company in the world
Work towards the sustainable,v social, economic and ecological development

Create a better life for future generations

Agility

Our Values
.............................. ?...............................?...............................?................................?..............................
Creativity : Value Commitment
Constant Addition Suzlon is dedicated

Efficient, prompt,
and timely action
defines the way
Suzlon conducts

its business and
advances its efforts
to achieve growth
and create value for
all stakeholders.

Focus on high
volume &
profitable markets

Focus on Wind-
solar Hybrid utility
scale solutions

Deliver best in
class value added
service globally

Continuously reduce Levelized Cost of Energy (LCOE)

Regional Manufacturing with global sourcing

End-to-end integrated Renewable Energy Solutions provider

Asset Light, debt Light Business Model

Create customer centric and performance oriented organization

innovation and the
development of
new models are
the cornerstones of
Suzlon’s ongoing
efforts to unlock
the potential of
renewable energy.

: Suzlon’s efforts are
: always focused on

¢ delivering maximum
¢ value to all its

: stakeholders

to building a
sustainable future
by consistently
partnering and
collaborating with its
stakeholders.

30 Responsible Generation
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Integrity

Complete honesty
and transparency
form the foundation
of Suzlon’s
relationship with all
stakeholders.

Our Journey So Far

For three decades, Suzlon has been
at the forefront of shaping India’s
renewable energy story—driving

the adoption of wind power through
pioneering technology, policy
advocacy, skill development, and
indigenous innovation that continues
to endure. From installing a single
wind turbine to catalysing the growth
of a multi-billion-dollar sector, India
today ranks as the world’s third-

1995

» Inception of Suzlon

2000-2005

» First ‘Made in India’ » Listed on the Bombay

largest wind energy producer and
one of the top five global hubs for
green jobs.

With one out of every three wind
turbines in the country powered by
Suzlon, we have played a pivotal
role in nation-building by unlocking
new avenues for renewable energy
investment and positioning India as a
credible force.

2006-2010

Since 1995, Suzlon has earned the
trust of customers, communities, and
partners alike. Our 30-year journey is
defined not just by our technological
and operational scale, but also by
the long-standing relationships we
have built, together powering India’s
transition to a more sustainable
future.

2016-2020

» Suzlon’s Rotor Blade

Blades Dispatched: With
blades manufactured

in India for the first time
at Daman, Suzlon’s
S-60 blades marked
another breakthrough

Stock Exchange and
the National Stock
Exchange.

Crossed 1GW installed
capacity mark in India.
Ranked Number 3 WTG

in wind technology Manufacturer
manufacturing for the
nation.
1996-2000 Commencement of
» First 0.27 MW Wind suzlon C°|\;I‘tBr°' System
Turbine Commissioned (DSCS)’ a: hU at )
» First Wind Energy aman, for the design
. A and manufacture of
Manufacturing Facility in
. o wind turbine control
Daman, quality-certified
by Det Norske Veritas. ‘Tésct)?)mlvfw Wi
» Suzlon crossed 100MW ’ llestone 2011-2015

installed capacity

Crossed

>

Development of the SOX
suite of wind turbines
Commissioned its
10,000th WTG at the
Artilleros wind farm in
Uruguay

5 GW Milestone and
New Global HQ, Suzlon
One Earth

Manufacturing unit at
Badnawar, Ratlam was
established

» Surpassed the
milestone of 11,000 MW
installed wind energy in
India in 2017.

» Suzlon received World’s
1st solar project quality
certification for its 100
MW project from DNV.

© 2021-2025

» First Indian Wind
Energy Company to
reach over 20 GW of
worldwide Wind Energy
Installations

» S144, 3 MW Platform
Makes Low-Wind Sites
Work

» NTPC Green Energy
Order: Largest wind
energy order of 1,166
MW placed, a win for
clean air, green growth,
and the children who
will inherit tomorrow.

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Our Sustainability Journey So Far

Suzlon’s journey began with a bold vision—to make clean
energy accessible and ensure its benefits reach every
household. Through innovation, resilience, and a deep
commitment to the planet, we have delivered sustainable
clean energy solutions that not only power economic
progress but also safeguard natural resources for future

commitment to Responsible Generation in 2024. This
Sustainability Accelerator Journey provides a clear
strategic roadmap to help us achieve our goals in the C02

generations.

As part of our sincere endeavour to integrate the principles

coming years, adopted across both organizational and Looking Ahead
product levels. Our multifaceted approach ensures Net-Zero & Beyond
that sustainability is embedded into core business LOOkI ng > Deepening commitment to India’s

operations and governance, aligning our sustainability
goals with our overall business objectives.

of ESG into Suzlon’s DNA, we launched ResGen—our

2001-2010

Laying the foundation
and vision

» Commissioned India’s first large-
scale wind farms

» Established as a key player in
India’s wind energy sector

» Introduced indigenously
developed wind turbine
technology

» Commissioned first large-scale
wind farms across multiple states

» Set up vertically integrated
manufacturing for turbines, towers,
and blades

» Promoted energy access in
underserved rural areas

» Set up integrated manufacturing
facilities with a focus on resource
efficiency

W,

2001-2010

Responsible Generation
Impact in Motion beyond Turbines

2011-2015
Expanding Impact

» Reached over 15 GW of cumulative
wind energy installations

» Implemented community
development initiatives in health,
education, and livelihoods

» Launched key CSR programs
in education, health, and rural
development

» First steps toward sustainability
reporting

2016-2023

2016-2023
Embedding ESG

O\ Principles
» Strengthened environmental
governance and reporting
201-2015

practices

» Adopted circular economy
principles in operations

» Deepened alignment with global
frameworks like the UN SDGs

» Rolled out circular economy
practices in blade and material
reuse

» Enhanced environmental
monitoring and efficacy for
sustainability implementation
across manufacturing plants

» Enhanced focus on energy
efficiency and waste reduction

» BRSR and Sustainability Reporting
disclosures

e
2024 -
Present

2024- Present
Leading Energy Transition

» 20 GW+ installed capacity
supporting in accelerating
decarbonization journey

» Undertook a Double Materiality
Assessment

» Enhanced ESG disclosures
through the BRSR, GRI, SASB,
TCFD, IFRS, UNGC, UN SDG, WEF
ESG, ESRS frameworks

» Undertaking sustainability
assessment of 91.1% Tier-1 critical
suppliers

» Working towards Zero Waste
To Landfill, Carbon and Water
Neutrality, expanded afforestation,
and biodiversity conservation
initiatives

» Achieved significant GHG
reduction and water, waste
reduction outcomes

» Reached over 1,300 villages
through CSR initiatives

» Focused on biodiversity, climate
resilience, and inclusive innovation

Net-Zero 2070 goals

» Innovation and R&D for low carbon
products and accelerating journey
towards Circularity

» Scaling impact through
community, corporate, and climate
partnerships

» Committed to transparency,
innovation, and inclusive growth

» Strengthening biodiversity,
afforestation, and climate
resilience

» Expanding partnerships for global
sustainability impact

Ahead

Strengthening commitments
towards organizational, product
and supplier sustainability
Suzlon's S144 is India's First
Lowest Carbon Footprint Wind
Turbine Solution with just 6.17
grams of CO2 per kWh of
electricity generation measured
across its entire lifecycle.
Climate Risk Assessment
(Physical and Transition) risk
and opportunity assessment
conducted for all locations

LCA completed for S120 and S144
turbine

Became a member of EV 100
initiative under Climate Group’s
EV100 initiative

India’s first Gold member under
RE 100 for adoption of RE 100 by
2030.

Member of the United Nations
Global Compact (UNGC)

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Geographical

Business at Glance Footprint

'I 2 Manufacturing
Locations

Strategically located
capabilities enable us
SE Forge

Suzlon is recognized globally as one of the most vertically to serve our customers bl

Annual manufacturing capacity
integrated wind turbine manufacturers in the world. of 4500 MW. seamlessly across India
Strategic investments in R&D and advanced technology ’ and global markets. SUZLON One Earth
allow us to offer a wide range of robust, reliable wind . . . s leitice
energy solutions tailored to our customers' needs. We Market leader in India with over
produce nearly all key components in-house—including 111 wind farms and an installed
blades, nacelles, control panels, hubs, and tubular towers- ca pacity of more than 15 GW
ensuring product reliability and quality. Over time, we
have steadily built capabilities in solar energy and are now
working toward delivering integrated Wind-Solar hybrid

WTG OMS - 91 NOS.

IB PROJECTS - 13 NOS.
Developed some of Asia's
largest operational onshore wind

solutions. f
arms RAJASTHAN
Business Verticals Products Services End-to-End Solutions
1. WTG Manufacturing 1. S144 Wind Turbine 1. Operations & 1. Research and :
. . . 5% RBU Jaisalmer
2. IB Projects Generator Maintenance Services Development
3. WTG Operations & 2. $133 Wind Turbine 2. Optimization & 2. Supply Chain
Maintenance Generator Digitalization Management &
4. SE Forge 3. $120 Wind Turbine 3. Value-Added Services & Manufacturing

Generator Products
4. Classic Fleet 4. Multi-Brand O&M
Services

. Turnkey Project Services
. Solar Energy Solutions

. Quality Management
HSE

Tower @& BTC3 Vadodara
andhidhamaecae SE Forge @&

Vadodara® RBU Ratlam

MADHYA PRADESH

oA W

Innovation and Operational Excellence Value-Added Services

MAHARASHTRA

We focus on optimizing turbine performance to deliver
the highest possible plant load factors (PLF), maximizing
returns on investment for our customers. Our R&D centres

Going beyond core operations, we offer value-added
solutions that enhance the performance, reliability, and
efficiency of our wind energy assets.

focus on enhancing turbine efficiency and reducing the %
Levelized Cost of Energy (LCoE). We were the first in India
to introduce lattice tubular towers—an innovative, cost-
effective, and transport-efficient alternative to conventional

designs. We are continuously pushing aerodynamic limits ¢ ? :)

= ANDHRA PRADESH

Anantpur

SE Forge

KARNATAKA Location — 2 Nos.

- SE Forge Vadodara
- SE Forge Coimbatore

WTG OMS Location - 91 Nos.
- Kutch, Gujarat - Maharashtra

and integrating advanced materials, such as carbon fibre, TAMILNADU

to engineer stronger and lighter blades for our next-
generation turbines.

Quick Climb Quick Sense SC Trinity -
In September 2024, we acquired a 51% stake in Renom : ty
) ; System-Provides J Technology- An advanced )
Energy, India’s largest multi-brand renewable energy OMS engineers Delivers highly SCADA - Saurashtra, Gujarat - Andhra Pradesh
operations and maintenance service provider. While our with safer, accurate wind- platform that - Rajasthan - Karnataka
in-house OMS team remains focused on Suzlon’s “15 GW faster access to direction sensing, [ offers real-time - Madhya Pradesh - Tamil Nadu

fleet and growing order book, Renom will continue serving turbine nacelles, [ enabling better monitoring and
the ¥3 GW non-Suzlon market. reducing nacelle alignment  analysis of WTG
technician and boosting performance to
fatigue and Annual Energy help clients drive
improving Production (AEP) [ smarter fleet
operational through earlier management and
efficiency yaw actuation maximize asset
without requiring productivity.
modifications to
existing tower
structures.

WTG Manufacturing locations - 12 Nos.

IB Project Locations — 13 nos.

- WTG Daman - BTCG Vadodara
- NCU Damn - RBU Jaislmer

- CPU Daman - RBU Bhuj

- Transformer Vadodara - RBU Dhule

- Tower Gandhidham - RBU Ratlam

- WTG NCU Pondicherry - RBU Anantpur

- Kalawad, Gujarat - Sheo, Rajasthan

- Kanakgiri, Karnataka - Barmer, Rajasthan

- New Villiseri, Tamilnadu - Dhrol, Gujarat

- Koppal, Karnataka - Sewagram, Gujarat

- Todkibad, Andhra Pradesh - Agar, Madhya Pradesh
- Jath I, Maharashtra - Dwarka (Juniper)

- Jath Il, Maharashtra

34 Responsible Generation
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Memberships and Associations

(GRI 2-28) (WEF — ESG Governing Purpose)

Geef- Global Sustainability
Awards 2024 - Outstanding
Achievements in
Sustainability Excellence in
Renewable Energy & Power
sector (Diamond Category)

As an industry leader, we play an
active role in several national and
global industry associations and operations. In line with our

platforms to collaborate with peers commitment to responsible business
to promote the adoption of clean practices,

energy, share knowledge, and

strengthen the external ecosystem
for sector growth and sustainable

Suzlon became a signatory to the UN
Global Compact in FY25, signifying
its commitment to aligning business
practices with universally accepted
principles on human rights, labour,
environment, and anti-corruption.

National Bodies Global Bodies

Confederation of Indian Industry (ClI) US-India Business Council (USIBC)

Federation of Indian Chamber of Commerce & Industry (FICCI) Global Wind Energy Council (GWEC)

36

Indian Wind Turbine Manufacturers Association (IWTMA)

Sustainable Energy Association of Singapore (SEAS)

Indian Wind Power Association (IWPA)

National Solar Energy Federation of India (NSEFI)

Indian Wind Energy Association (INWEA)

Associated Chamber of Commerce (ASSOCHAM)

India Green Steel Coalition (IGSC)

PHD Chamber of Commerce & Industry - Carbon Markets Forum

India Agriculture Sustainability Council

Awards and Accolades

UNGC Forward Faster
Sustainability Awards
2025, special recognition
under the Decarbonization
Category

£ TS T

UNGC Forward Faster
Sustainability Awards 2025
under the Sustainable Supply
Chain category

Responsible Generation
Impact in Motion beyond Turbines

GreenEnviro Foundation
Sustainability Award
(Platinum Category) in
Renewable Energy Sector,
2025

gt

EQ SuryaCon &
DeCarbonise India -
West India Solar Awards
2025 - Organization with
Excellence in Sustainability

et

Great Indian Renewable
Energy (Sustainability
Focused) Company of
the Year by The India

Sustainability & Conclave
Awards

CIl Northern Region Green
Practice Awards 2024
- Gold Award for Green
Practice in the Service
Category

et

‘The Great Indian Industry
of the Year' award under the
Sustainability (Renewable
Sector) category

Great Place to Work
Certificate for Suzlon Group-
Feb 2025 to Feb 2026

Suzlon Energy Limited
Sustainability Report (FY 24-25)

37



SUZLON

POWERING A GREENER TOMORROW

Most Impactful Integrated
CSR Initiatives of the Year
2025 Global CSR & ESG
Awards 2025

UNGC Sustainable
Supply Chain Leadership
Award — UN GCI National

Convention

Golden Peacock Award
2025 - Corporate
Governance & Sustainability

Microsoft recognizes
Suzlon's Digital
Transformation for
innovative application of
Azure OpenAl in enhancing
wind energy operations

Al Innovation in Renewable
Energy — Data Analytics &
Al Show 2025 Honoured for
leading the Al-Powered Data
Analytics Project of the Year
in the renewable
energy sector

gt

BEST Award 2025 for Talent

Leadership for strategic
effortsin nurturing talent to
support India’s transition to

renewable energy

Top Contribution to Wind
Energy — CBIP 2024
Recognized by the
Central Board of Irrigation
and Power, New Delhi

e

Global CSR and ESG
Recognition — CSR & ESG
Awards 2025

£ TS " T
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Economic Performance

[SN30] (GRI 201 — 1 (a & b); WEF — ESG Employment and wealth generation)

Consolidated Financial Highlights (in INR Crores®)

FY 21-22 FY 22-23

FY 23- 24 FY24-25

Direct Economic Value Generated

Revenue 6,604 5,990 6,568 10,993
Economic Value Distributed

Operating Cost 5131 4,510 4772 8,072
Employee Wage and Benefits 545 609 703 942
Payments to Providers of Capital** 322 425 107 70
Payments to Government# 10 31 35 12
Community Investment 5 4 " 9
Economic Value Retained

Direct Economic value generated less economic 590 an 940 1,889

Economic Value Generated and Distributed in INR Crores

10,993

; % 5,990
6,013

_
5,579 5,628
FY 21-22 FY 22-23 FY 23-24 FY 24-25

B Direct Economic Value Generated

B Economic Value Distributed

The Economic Value Generated and
Economic Value Distributed have
shown a significant upward trend
over recent fiscal years. In particular,
the value generated rose by 67.3%
from FY 23-24 to FY 24-25,
reflecting a substantial enhancement
in the company’s financial efficiency
and overall profitability. During FY

24-25, we have not received any

financial assistance from government.

Financial Investment
Contribution

In FY 24-25, Suzlon invested a total
of INR 111 crore towards initiatives
aligned with the World Economic
Forum (WEF) Core Metrics, covering

Parameter FY 24-25 in INR Core
Capital Expenditure (A) 370
Depreciation & Amortization (B) 259

Investment Contribution (A) — (B)

M

entities within the defined reporting
boundary. These investments

were strategically directed toward
strengthening our manufacturing and
forging capabilities across operational
facilities, alongside advancing
research and development efforts

to meet the rising demand for wind
energy in India and optimize long-
term economic value creation.

Our Company or our subsidiaries
have not declared or paid any
dividend or undertook any buyback
of shares during the year ended 31st
March 2025.

Note:

1. The consolidated data from all 3
entities i.e., SEL, SRDL (SGWPL) and
SE Forge is presented above.

2. The capital expenditure has been
taken from cash flow statements
reported under “Payments for
purchase of property, plant and
equipment including capital work-
in- progress and capital advances”
and “Intangible assets, right of use
assets and capital advances”.

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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SUZLON'S
SUSTAINABILITY
APPROACH

1 PEAGE, JUSTICE 1 PARTNERSHIPS
AND STRONG FOR THE GOALS
INSTITUTIONS

¥,

Suzlon Energy Limited 4]

40 Responsible Generation
Sustainability Report (FY 24-25)

Impact in Motion beyond Turbines



SUZLON

POWERING A GREENER TOMORROW

Our business was founded on the
principle of responsible generation
of clean energy to propel inclusive

growth and facilitate shared progress.

Our guiding framework, Responsible
Generation, is about impact in
motion—touching lives, landscapes,
and livelihoods for generations

to come. This philosophy shapes
the way we measure and manage
sustainability across our ecosystem,
setting the foundation for how we
operate, innovate, and collaborate.

To bring this philosophy to life, we
apply the Responsible Generation
lens across every dimension of our
business—at the organizational
level, in the products we design, and
throughout our supplier network.

Sustainability
Vision
To be global leader
in driving the transition
to a low-carbon economy
by delivering sustainable
energy solutions that
protect the planet and
empower future
generations

Organization Level

We embed sustainability into every
function and business unit through
enterprise-wide ESG metrics aligned
with BRSR and global standards
such as GRI, SDG, SASB, TCFD,
IFRS, and TNFD. Using digital tools,
dashboards, and regular audits, we
track carbon, water, waste, and social
equity across all locations, ensuring
accountability and continuous
improvement.

Product Level

Every product reflects our ethos of
Responsible Generation. We calculate
carbon footprints, assess lifecycle
impacts, and prioritize sustainable
materials and recyclability. This

focus enables us to innovate with

Suzlon's principles
under vision and mission
guide ongoing efforts
in promoting renewable
energy and fostering a
sustainable tomorrow.

purpose—delivering renewable
energy solutions that are efficient,
durable, and environmentally
responsible.

Supplier Level

Our responsibility goes beyond our
boundaries. We work closely with
suppliers through our Supplier Code
of Conduct and Sustainable Sourcing
Policy, ensuring alignment with ESG
principles. With regular assessments,
capacity building, and collaborative
partnerships, we strengthen supplier
sustainability and drive shared
progress.

We are also committed to
transparency and accountability

in everything we do. For us,
responsible generation goes beyond

Sustainability
Mission

Our mission is to create a
cleaner, greener world by:

» Delivering innovative and affordable
renewable energy solutions.

» Minimizing environmental impact
across our value chain.

» Prompting inclusive growth and
community well-being.

» Upholding transparency,
ethics, and strong
governance

manufacturing turbines to setting
standards of transparency and
accountability by standardizing the
way we measure our performance,
define key performance indicators,
and disclose progress accurately and
on time—furthering our goal to lead
the transition to a greener world.

Our business model is built on the
belief that we must create shared
value for people while protecting
the planet from negative impacts. It

Three Pillars

Our sustainability roadmap is built
around key ESG priorities aligned
with material issues and stakeholder
expectations to further progress
towards resilient and responsible
growth. Guided by the UN SDGs,
UNGC 10 Principles, GRI Guidelines,
UNEP, WEF- ESG, IFRS, SASB, TCFD,
TNFD, ESRS, IFC Performance

was this belief that inspired our entry
into wind energy and continues to
drive our business and sustainability
purpose today.

As climate change, resource scarcity,
and rising energy costs reshape

our world, we view sustainability

as both a responsibility and an
opportunity. Our solutions help
customers transition to renewables,
cut emissions, and advance their
net-zero goals. These efforts align

with India’s 2070 net-zero target and
support key UN SDGs on climate
action, clean energy, sustainable
infrastructure, and inclusive growth.
Led by a holistic Sustainability Policy,
we integrate environmental and
people-conscious principles within
our operations and value chain—from
design and manufacturing to project
execution and long-term service—
underpinned by a commitment

to ethics, transparency, and
accountability.

of Sustainability

Standards, and SEBI’'s BRSR norms,
our strategy promotes responsible
business practices that create long-
term value. Stakeholder engagement
remains central to this approach,
enabling us to respond to evolving
needs and expectations. This year,
we conducted a Double Materiality
Assessment to further strengthen

Sustainability Strategy

Environmental Stewardship

Minimizing our environmental
footprint by improving energy
efficiency, reducing greenhouse
gas emissions, promoting
responsible sourcing, and
managing waste sustainably. The
integration of innovative practices
and cutting-edge technologies
takes forward our climate action
strategies, protects ecosystems,
and ensures compliance with
evolving regulatory standards.

Social Responsibility

Proactive measures to ensure

the well-being, safety, and
development of employees and
communities , including ongoing
learning and development for
employees, workplace safety,

and empowering communities by
strengthening livelihoods, health,
education, and social infrastructure
in partnership with community
members in the regions where we
operate.

the connection between ESG risks
and opportunities and their financial,
reputational, and operational
implications. Insights gathered

from stakeholders across business
and functional units are shaping

our strategy and guiding informed
decision-making.

Strong Governance

Adhere to robust governance
practices steered by an
empowered Board of Directors

to maintain transparency, fiscal
discipline, ethical behavior, and
compliance. Monitor and report
sustainability performance aligned
with global standards and national
requirements including GRI, BRSR,
SASB, and TCFD frameworks.

Suzlon Energy Limited 43
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Sustainability Governance

(GRI 2-14)

At Suzlon, sustainability is deeply
embedded into our organizational
framework through an integrated
approach. By anchoring it at the
highest governance level, we
ensure robust strategic oversight
of ESG matters that drive long-term
value creation. Our multi-tiered
governance structure defines clear
roles, responsibilities, and reporting
mechanisms, enabling effective
management and acceleration of
transformative sustainability initiatives
across the organization.

Our sustainability governance is
anchored by the CSR & ESG Board
Committee, which provides strategic
oversight and reports directly to the
Board on ESG issues and progress.
The Chairman & Managing Director
and Group CEO set the tone at the
top, approve policies, and oversee
performance against stakeholder
expectations.

At the corporate level, the
Sustainability & ESG Head drives
company-wide strategy and works
closely with Business Vertical

CEOs. Each business vertical has
dedicated Sustainability Leads who
are responsible for integrating the
strategy into operations, allocating
resources, and tracking performance.

We have also appointed Sustainability
Champions at each of our operational
locations. They translate strategy into
action, address on-site challenges,

and ensure alignment with both BU
goals and the broader corporate
framework. Functional Heads from
key departments provide additional
support, enabling a coordinated
approach that links boardroom
oversight to local execution.

Periodic reviews, real-time data
tracking, and comprehensive
reporting mechanisms have been
established to monitor ESG progress
and identify opportunities for
continuous improvement across all
sustainability initiatives.

Our sustainability governance
framework combines clear
leadership, decentralized execution,
and cross-functional collaboration
to align with corporate objectives,
environmental goals, and social
responsibilities. With defined roles
at both corporate and business unit
levels, we ensure ESG principles are
seamlessly integrated into all aspects
of our operations.

Monitoring and Reporting

The Corporate Sustainability &

ESG Head plays a key role in
developing the Sustainability Report
by monitoring resource allocation
and guiding the inclusion of all
material topics and goals, ensuring
alignment with our strategic

vision and long-term objectives.
Governance is further strengthened
through quarterly CSR & ESG Board
Committee meetings, monthly

management reviews with Business
Vertical CEOs, and monthly Business
Risk Committee meetings involving
the Group CEO, Group CFO, and
Group CHRO. This collaborative
approach reinforces our commitment
to transparency and continuous
improvement in sustainability
practices.

For more details on our Sustainability
Governance Structure, please refer to
the “Our Governance Structure” sub-
section of this report.

Digitalization for Smarter
Sustainability

We are harnessing digitalization to
make sustainability performance
transparent, dynamic, and actionable.
Our reporting platforms track ESG
data across business units and
locations, giving us real-time visibility
into progress on energy, water, waste,
emissions, and social indicators.

A dedicated platform for supply
chain engagement allows us to work
closely with our partners, monitor
compliance, and build capacity to
meet shared sustainability goals.

We are also integrating artificial
intelligence (Al) into our systems to
better analyze complex datasets,
predict trends, and uncover
opportunities for improvement.
Embedding Al into our sustainability
framework, we unlock smarter
insights, accelerate action, and
deepen the impact of responsible
generation.

Our Sustainability
Strategy and Roadmap

At Suzlon, our sustainability strategy
is designed to drive measurable
impact by embedding ESG
considerations across all levels of our
operations. The strategy is supported
by a comprehensive implementation
roadmap that outlines targeted
actions over defined time horizons—
short term (0—2 years), medium

term (3-5 years), and long term (6
years and beyond). This phased
approach ensures that sustainability
is not treated as a parallel initiative
but is integrated into our business
decisions, operational processes,
and stakeholder relationships.

The roadmap spans key thematic
areas, including climate and

— SHORT -
TERM
(FY24-FY26)

energy, water stewardship,

waste management, biodiversity
conservation, human rights,

health and safety, supply chain
responsibility, material efficiency,
and corporate governance. Each
thematic area includes specific,
time-bound actions aligned with
corporate priorities and goals, and
adapted to the operational context
of individual business units. These
actions are designed with clear
implementation pathways and have
been developed in consultation
with internal teams across functions
such as Environment, Procurement,
HR, and Operations, as well as with
external partners where needed.

MID -
TERM E

(FY26-FY30)

\_/'

To ensure feasibility and
accountability, each action is also
categorized by expected investment
levels—ranging from low (requiring
minimal resources or effort) to

high (involving significant capital
expenditure or transformation
efforts). This allows Suzlon to
allocate resources efficiently while
maintaining progress across multiple
ESG dimensions.

Our roadmap towards a resilient
future is closely aligned with

our strategic priorities, ensuring
sustainability is embedded at every
stage of our journey. Our approach
to sustainability over the short-, mid-
and long-term is illustrated below.

LONG -

TERM |
(FY30 and

beyond)

Crucially, the roadmap is aligned with leading global and national ESG frameworks, including BRSR, CDP, GRI, TNFD,
UNGC, WEF ESG, IFRS, ESRS and the Sustainable Development Goals. Through this strategy, Suzlon aims not only to
strengthen compliance and transparency but also to deliver long-term value for stakeholders and contribute to a just,

inclusive, and resilient energy transition.
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Delivering on Our ESG Ambition oo

g Topic Levers against goals Highlights Alignment Principles
Water Measuring Water Achieved 1.38 times water Water footprint o Principle 7:

In FY25, Suzlon made significant creating positive social impact education, and healthcare continued Consumption water neutrality positivity in Rajasthan, established for all Businesses

strides in advancing its ESG ambition, across communities. During the year, to empower communities around and Effluent  footprint, across with water consumption  business verticals across i should support

Management improving operations by of 12,488 KL and recharge 100% locations operating a precautionary

reinforcing our vision of driving we scaled up renewable energy our wind farms, while robust

efficiency, 2030 of 29,820 KL across 15 under all 4 BU’s. 14 tracow approach to
India’s clean energy transition capacity, enhanced energy efficiency governance practices ensured adopting OMS sites. 100% operations covered M environmental
responsibly and sustainably. Our across operations, and accelerated transparency, accountability, and conservation 100% Zero Liquid by water risk assessment challenges.

technologies, Discharge compliance in FY24-25 Principle 8:

progress was anchored on three

waste and water management

long-term stakeholder trust. These

reusing and was achieved across all Undertake initiatives
key levers: decarbonisation through initiatives, resulting in measurable achievements highlight our integrated recycling manufacturing operations. to promote greater
renewable energy leadership, reductions in our environmental approach to sustainability and water, 14.45% reduction in water environmental
strengthening governance and footprint. On the social front, our reaffirm Suzlon’s role as a catalyst in assessing consumption from water responsibility
’ ’ and mitigating stressed areas Principle 9:
compliance frameworks, and programs in livelihood development, India’s ESG landscape. water Water consumption Encourage the
risks, and intensity reduced by development
implementing 36.1% from FY24 to FY25. and diffusion of
innovative environmentally
H H water-saving friendly
Environmental Stewardship colutions. technologies.
Material Strategic Goals Progress FY 24-25 SDG UNGC E:'r:\g;:gé
Topic Levers against goals Highlights Alignment Principles
- - - — Waste Principles Achieve Zero Achieved 90.14% Zero Under the WTG Projects 12 msrmone Principle 7:
Research and Enhanced Product PCF Reporting and Achieved independent L Principle 7: Management of Waste Waste to Waste to Landfill Business Vertical, 69.55% O] Businesses
Innovation turbine Carbon Verification as per ISO verification lowest PCF Businesses Management  Landfill ZWTL) Waste intensity, defined  of packaging material m should support
performance  Footprint 14067:2018 for both WTG  for S144 (3.X MW) and for should support Framework: by 2028 as waste generated per  was reclaimed. The total a precautionary
with reduced  (PCF) and and castings 24 grades of castings a precautionary Minimize at turbine manufactured, has waste recovered across  [ygrem approach to
carbon Life Cycle Public LCA summary Our latest S144 series 19 sosns approach to Source; Reuse decreased year-on-year  all locations amounted to [l environmental
intensity Assessment completed for $120 turbine is having lowest ANDPRODUCTION environmental & Recycle; from 91.07 in FY22-23 2812 tonnes, comprising challenges.
Lowering for WTGs in' turbine product carbon footprint Challenges' Responsible to 75.63 in FY23-24 wood, metal, paper, and Principle 8:
product- manufacturing of 617 gCO2e/kWh Principle 8: Disposal and 57.05 in FY24-25, plastic. Undertake initiatives
level carbon operations by across the entire lifecycle 13 oo Undertake initiatives Waste reflecting a 37% overall Approximately 75% of the to promote greater
footprint 2026 90-92% of end-of-life ! to promote greater segregation reduction. steel scrap and 90% of environmental
R environmental and recycling recycled sand are utilized responsibility
materials are recyclable . ) ) o
responsibility programs in the casting production Principle 9:
o s . Circularity in process. Encourage the
W i %’:I&eﬁ:}he operations Incorporated 225 kg development
d g of scrap steel in the and diffusion of
evelopment facturi f h environmentall
and diffusion of {232; acturing ot eac friendly y
15 H'“‘"L fr?(;/rl]rgl;mentally No use of Single L!se technologies.
’., technologies. Plastic across all sites
= and plants
Solar Home UPS systems
Greenhouse Renewable Achieving Net Completed scope 3 Physical Risk Assessment Principle 7: made of defunct WTG
Gas energy Zero (Scope 1 inventory for all material ~ of 100% locations for Businesses batteries have delivered
Emissions adoption in & 2) by 2035  topics, increasing Climate Risk Adaptation should support an estimated 2.7 million
and operations and Net Zero coverage from 6 to all and Mitigation till 2050 a precautionary hours of renewable
Climate Energy (Including applicable 13 categories  with SSP 8.5 (Worst 1 oo approach to energy usage across 30
Change efficiency Scope 3) by 88.51% reduction in case & high emissions) environmental villages.
Management programs 2040 emission intensity (scope scenario @ challenges.
Integrate 100% 1+2 emissions) Transition risk and Principle 8: Biodiversity  Biodiversity ~ No netloss of 35 hectares of grassland  Aligned with India’s 1 s Principle 7:
climate energytobe  penewable Energy opportunity assessment Undertake initiatives risk biodiversity,  restored in Saran Moti,  National Biodiversity Businesses
resilience sourced from (RE) consumption has conducted using to promote greater assessments includingno  and 5 hectares of land Strategy and Action Plan @ should support
measures into renewable increased by 80.7% International Energy environmental and nature- deforestation restored in the Gulunche (NBSAP), contributing a precautionary
site selection, sources by across all locations. Agency’s World Energy responsibility related Village grassland project  to National Biodiversity  rm approach to
project design, 2030 100% renewable energy Outlook 2023 scenarios Principle 9: financial No significant direct Targets (NBTs). . environmental
due diligence, 100% sourced from DISCOM at Shadow internal carbon Encourage the disclosures and indirect impacts on Biodiversity screening & challenges.
and mergers  transition our Rotor Blade Unit in price has been set, which development Habitat biodiversity near eco- and assessment surveys — Principle 8:
& acquisitions, of owned Dhule, Maharashtra. considers the societal and diffusion of conservation sensitive zones using the IBAT tool, and Undertake initiatives
supported by  vehicles to ’ ) cost of carbon relevant environmentally Restoring in alignment with LEAP to promote greater
an internal Electrical 418% increase in for India. friendly sites and principles of TNFD. environmental
carbon pricing Vehicles (EVs) Li:é\avsqbltei enfergy Evoa  17.9% reduction in energy technologies. cqllaborating 100% of our Board, Key re§pqnsibility
mechanism. by 2035 and ption from intensity compared to with local Management Personnel, Principle 9:
becoming to FY25. FY23-2¥1 communities and employees Encourage the
EV 100 Suzlon is now a member and NGOs participated in online development

organization

of EV 100 initiative under
Climate Group’s EV100
initiative

India’s first gold member
under RE 100 for adoption
of RE 100 by 2030.
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training on biodiversity.

and diffusion of
environmentally
friendly
technologies.
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Material Strategic Goals Progress FY 24-25 SDG UNGC

Topic Levers against goals Highlights Alignment Principles
Material Hazardous Low carbon steel being 12 trosn Principle 7:
Efficiency, substances procured from Tier-1 ANDPRODUETON Businesses

Sourcing, and are

Management systematically
avoided in the
design phase.

Training and
awareness
sessions

for internal
stakeholders
to uphold
sustainable
sourcing
commitments

critical suppliers with
emission intensity less
than 2.2 t CO2e/t of
production

Investments have been
made in testing larger
blades and control
systems for blade testing
to increase the adoption
and efficiency of green
energy.

Joined the India Green
Steel Coalition (IGSC)

The S144 model reduces
resource use with a
tubular tower using

just 38.98 MT of steel
compared to 103.82 MT
in conventional turbines

should support
a precautionary
approach to
environmental
challenges.

Principle 8:
Undertake initiatives

to promote greater
environmental
responsibility
Principle 9:
Encourage the
development

and diffusion of
environmentally
friendly
technologies.

QO

Social Responsibility

Swasth sessions rolled out
across sites.

80+ health-focused events
organized

Over 4,000 employees
engaged; 200+ celebrations
and cultural/team-building
activities organized

Material Strategic Goals Progress FY 24-25 SDG UNGC
Topic Levers against goals Highlights Alignment Principles
Talent Multi- Certified as a Great Place to e
Management/ dimensional Work (GPTW) for the second
Employee well-being, consecutive year, with a 3-point —/\/\fv
Engagement covering rise in Trust Index score in FY

physical, 24-25.

emotional, 78% employees have a positive

social, perception of the organizational

fma.nugl, and culture and 82% feel it is a Great

aspirational Place to Work.

as.p.ect‘ts 100% of employees covered

Initiatives under health and accidental

that deliver insurance.

improved .

health, safety, 3,256+ employees and families

inclusivity, accessed 24/7 counseling

and employee services; 157+ employees

engagement received on-call support; Mansik

Material Strategic Goals
Topic Levers

Progress
against goals

FY 24-25 SDG
Alignment Principles

Highlights

UNGC

Training and  Foster safe
Development/ and inclusive
Human environments,
Capital and
Development strengthen
accountability

build long-
term capability
while
supporting the
personal and
professional

Workforce grew by 11.6%

71% of new hires were below
the age of 30, reinforcing our
focus on building a dynamic
talent pool

90% participation in Quarterly
CEO Townhalls

Awarded the GPTW badge for
the second consecutive year

Employees completed 230,406
hours of training

GOOD HEALTH
AND WELL-BEING

e

QUALITY
EDUCATION

M

DECENT WORK AND
ECONOMIC GROWTH

o

goals 10000+ courses with
personalized learning across
languages and levels
Diversity, Equitable Increase share 104% increase  “Achiever” rating with a 66% wom
equity and hiring of women in women score in WEPs Gender Gap
Inclusion Sensitization ~ €Mployees representation.  Analysis Tool gl
and inclusion ~ 8cross 5% women Increase in women
training operations representation  representation across all 4 BUs. [[if5m
: including across all — a
Creating a f . Partnership with the -
leadership operations. i =
safe and levels to 10% ‘ Andhra Pradesh State §k|I| =
secure by 2030 Women in Development Corporation
environment leadership have (APSSDC) to equip women with
with a strict doubled from technical skills in wind turbine
zero-tolerance 2023-24 to operations.
policy on 2024-2025. DEIB Council advocates for the
sexual professional development of
harassment

underrepresented groups within
Suzlon.

700+ employees trained in DEIB
via Spectrum workshops.
Women Development Program
(WDP) with 60+ participants

100% of new hires were hired
locally

Human Rights
and labour
conditions

Human rights Human rights  72.41% of our
due diligence assessments plants and

Grievance across all offices were
redressal manufacturing assessed for
mechanisms  ©Perations by human rights

. 2026 concerns with
Respectmg no significant
Irndﬁ?:gggs risks observed.
Algfjfected 0 human rights

violations in
company and
along value
chain

Communities

Assessed

91.1% of tier
one suppliers
(direct business
partners) for
human rights
violations

Human rights training across
all 4 BU’s completed as against
target year of 2026

92.55% of employees and
100% of the Board and Key
Management Personnel were
trained on human rights.

Indigenous rights respected
across project lifecycle through
due diligence, stakeholder
consultations, avoidance of
tribal land acquisition, and
need-based CSR initiatives

Alignment of FPIC explicitly in
land acquisition and setting new
projects.

Zero strikes or work stoppages
during the year

DECENT WORK AND Principle 1:

ECONOMIC GROWTH

Businesses should
0N support and respect
the protection of

10 22 interngtionally

N proclaimed human

(=) rights

~ Principle 2:
Make sure that they
are not complicit in
human rights abuses.

Principle 3:
Businesses should

uphold the freedom
of association and the
effective recognition
of the right to
collective bargaining.

Principle 4:

The elimination of all
forms of forced and
compulsory labour.

Principle 5:
the effective abolition
of child labour.

Principle 6:

The elimination
of discrimination
in respect of
employment and
occupation.

o
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Progress
against goals

FY 24-25 SDG
Highlights

Alignment Principles

Material Strategic Goals
Topic Levers
Occupational Prevention, Maintain
Health & responsibility, LTIFR (Lost
Safety and Time Injury
continuous Frequency
improvement Rate) at 0.5
Training and
competency-
building
programs

LTIFR 0.58 for
employees and
0.41 for value
chain workers

100% of our plants and offices COD HEALTH
AAND WELL-BEING

and 91.1% of our Tier-1 value
chain partners were assessed —/\/\/\Q
on health & safety practices and

Working conditions. DECENT WORK AND
ECONONIC GROWTH

42% increase in OHS training /‘/
provided to female employees ‘.'

Zero high-consequence work-
related injury to employees
second year in a row.

100% employees covered by
OHS system

Quality, Health, Safety, and
Environment (QHSE) procedures
are externally validated through
ISO 45001:2018 certification
standards.

Community Minimal impact
Support and  on the natural
CSR environment

Enable local
communities
to develop
their potential

Empower
employees to
be responsible
civil society
members
Ethical
business
practices that
are fair to all
stakeholder

INR 117 Crore Co-funding
from employees, customers &

1 N
POVERTY

community members NART
25 NGOs engaged for CSR

7164 employee Volunteers 2 ficn
3,370 Contractual Employees (44
Volunteers

51,852 Employee Volunteering STy
Hours

19,815 Contractual Employees
Volunteering Hours
QUALITY

3,818 Impactful CSR activities EDUCATION

Activities Conducted in 1,024
villages

22,97,019 Lives Impacted CLEAN WATER
AND SANITATION
Households Reached: 4,49,740

DECENT WORK AND
ECONOMIC GROWTH

abe

12 RESPONSIBLE
CONSUMPTION
/AND PRODUCTION

QO

1 CLIMATE
AGTION

O

14 ™

1 LIFE
ONLAND

17 PARTNERSHIPS
FORTHE GOALS

&

Material Strategic Goals
Topic Levers

Progress
against goals

FY 24-25 SDG UNGC

Highlights

Alignment Principles

Sustainable  Supplier ESG  100%

100%

Received UNGC'’s Faster Award 19 Epon

CONSUMPTION

Responsible Generation
Impact in Motion beyond Turbines

ensuring zero
tolerance towards
bribery and
corruption.

100% employees
have access

to 24x7 ethics
helpline to report
concerns

or elevated corruption risks

72.41% of suppliers were assessed
for their practices on non-
discrimination, while coverage of
Tier-1 critical suppliers stood at
91.1%.

No complaints or substantiated
incidents of privacy breaches or
data loss

Supply assessments  acceptance of acceptance of  for Sustainable Supply Chain ANOPRODUGTION
;:nha'" . Local sourcing tChedSupfpller tChedSupfpller 83.25% of Tier-1 critical m
anagemen ode o odeo suppliers based locall
Code of Conductby  Conduct PP i v
Condupt 2025 completed Our suppller Cod.e of Con.duct
compliance o requires all suppliers to align
O11% Tier 1 with international frameworks
critical suppliers  gi,ch as the UN Global
covergd by Compact, OECD Guidelines for
Sustalnable_ Multinational Enterprises, and
Supply Chain  the UN Guiding Principles on
Assessment for g siness and Human Rights.
BRSR Core Pillar o ) »
and 7 pillar ESG 911% pf our Tlher | cntlc.al o
methodology suppliers participated in training
programs
Customer Building Suzlon secured India’s largest 12 rrmwsaie
Satisfaction  enduring wind energy order of 1166 MW ANDPRODUETION
partnerships from NTPC Green Energy Ltd., CX)
that enhance reinforcing its leadership in the
customer wind energy sector.
value, drive No reported incidents
long-term concerning the health and
success, and safety impacts of our products
contribute .
to the resolution rate of 98.8% on
sustainability customer concerns.
of the planet Preparing EPDs for our S120
and S144 turbine models,
aligned with ISO 14025 and EN
15804
Strong Governance
Material Strategic Goals Progress FY 24-25 SDG UNGC
Topic Levers against goals Highlights Alignment Principles
Corporate Board-level Maintain 100% of Board Became a member of the United j e Principle 6:
Governance ESG oversight 100% trained on Nations Global Compact (UNGC) The elimination
Ethics training Coverage  anti-corruption, 5 Fy 2024-25, we conducted g of discrimination
Anti-corruption of tralp_lngs integrity, and ethics targgted training and awareness in reispect o: |
compliance  onam sessions on key ESG topics for 16 Mo employment an
corruption, our Board of Directors and senior SIS occupation.
integrity, management, ensuring alignment L_
and at the highest level of the - Principle 10:
ethlcls for organisation with our sustainability Businesses should
employees ot
by 5055 objectives and targets. work against
) Provided training to 100% Board corruption in all its
Business Achieve Zero cases of members on NGRBC and POSH forms,' including
Ethics zero corruption, ethical ~ Structured Clawback previous in extortion and
and Integrity tolerance  breaches, and place bribery.
towards anticompetitive Introduced 8 new policies in FY25
:?r:_r;r:ltlon, Behaviour. to strengthen governance
i )
breaches ABAC PO"FV Established Anti-Bribery
> rolled outin Management System (ABMS)
andanti Fy25 covering aligned with ISO 37001:2016
competitive  gjigelines and ) ) ) '
behaviour management No |nyolvem9nt in §ectors -
by 2025. process for associated with ethical sensitivities
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ENGAGING OUR
STAKEHOLDERS
AND MATERIALITY
APPROACH

(GRI 2-25b, GRI 2-25d; GRI 2-29; GRI 3-1a; GRI 3-1b; GRI

3-2a, 3-2b; GRI 3-3; IFC PS 1 Stakeholder Engagement; ESRS
Disclosure Standards SMB-2, 2 BP-1, IRO-1, SBM-1, SBM-3,
MDR-P, MDR-A, MDR-M, MDR-T, S1-1, S1-2, S1 - 4, S1-5, S2-1,
S$2-2, S2-4, S2-5, S3-1, S3-2, S3-4, S3-5, S4-1, S4-2, S4-4, S4-5;
WEF ESG Stakeholder Engagement (Material issues impacting
stakeholders, 1.3.4 Material Issues for External Stakeholders,
1.3.5 Materiality Metrics for External Stakeholders)
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Stakeholder Engagement

Our stakeholders have always played a key role in
shaping our business model and growth strategy. To
deepen this relationship, Suzlon has implemented a
comprehensive Stakeholder Engagement Policy that
strengthens communication, builds trust, and delivers
equitable value. The policy defines our commitment to
meaningful and transparent engagement, with ESG-related
responsibilities embedded across relevant departments.

In FY 24-25, we conducted a Double Materiality
Assessment to engage stakeholders and identify the
financial, reputational, and operational implications of key
ESG risks and opportunities. Insights from this process
are helping to refine our approach and realign our
sustainability strategies for greater impact.

Stakeholder
Engagement
Process

(GRI 2- 29; ESRS Disclosure Standards SMB-2, S1-1, S1-2,
S$2-1, S2-2, S3-1, S3-2, S4-1, S4-2)

Guided by our Stakeholder Engagement Policy, we have
developed a framework to encourage active stakeholder
participation in decision-making. Targeted engagement
plans tailored to the specific concerns and aspirations of
stakeholders facilitate transparent dialogue and impact-led
outcomes for a sustainable future.

Stakeholder Engagement Process [AG33]

Step 1: Identification
-Recognize all individuals
and groups who have an
interest in or are affected
by our operations.

Step 2: Prioritization-
Prioritize stakeholders
based on influence,
impact, relationship
significance, engagement
capacity, and trust levels
to focus efforts where
mutual value creation is
strongest.

Responsible Generation
Impact in Motion beyond Turbines

Our Key Stakeholders

Stakeholder Engagement Matrix

(IFC PS 1 Stakeholder Engagement)

Internal Stakeholders

External Stakeholders

Employees

Customers

Stakeholder

Frequency

Modes of
Engagement

Key Concerns and
Expectations

Our Approach

Value Chain Workers

Business Partners

Suppliers

Civil Society

Government / Regulators

Media

Academia, Research
Organizations &
Certification Bodies

Communities

Investors, Analysts &
Rating Agencies

Employees and Value Employees:

Chain Workers

Daily, Weekly,
Monthly,

Quarterly, Annual
Value Chain Workers:

Annual/As and when
needed

Emails, Website,
Intranet portals,
Focused group
discussions, Open
House Connect
Program, Performance
Appraisals, Feedback
mechanisms,
Surveys, CEO/CHRO
connect meetings,
Management-union
meetings, Ethics
helpline, Trainings

Training and
development,

Local employment,
Employee
engagement, Talent
attraction and
retention, Work
environment

Customized training,
Fair wage practices,
Performance
reviews, Rewards
and recognition,
Community
engagement

Demonstrating the depth of
its stakeholder engagement,
A materiality survey
available on the company
website allows any internal
or external stakeholder to
provide inputs. Responses
are systematically reviewed
and incorporated into
discussions and actions,
ensuring ESG priorities
remain dynamic, inclusive,
and responsive.

Customers Need Based Emails, Meetings, Key  Sustainable products, Customer satisfaction
Account Management Waste management, surveys, Sustainable
(KAM), Surveys/ Product quality and product offerings,
Feedback calls, safety, Customer Digital engagement
Customer portal, satisfaction via REACH Mobile
Training forums Application, and

website
Academia, Research  Annually Student Internships, Natural resource Skill development

Organizations, and
Certification Bodies

Suzlon CSR
Foundation,
Group Meetings,
Presentations, In-
person meetings

management, Skill
development,
Accreditation,
Community
development

programs,
Infrastructure
development in
partnership with CSR
teams, incorporating
best practices

Step 3: Engagement-
Initiate structured,
two-way communication
through meetings,
surveys, forums, and
emails to exchange

insights and perspectives.

Step 4: Understanding
and Action - |dentify
key needs, concerns,
and expectations.
Communicate findings
to senior management
and the Board to shape
business strategies and

sustainability initiatives.

Investors, Analysts,

Annual / Quarterly,

Board Meetings,

Responsible financial

Transparent

and Rating Agencies ced-based Investor Meets, management, communication
Annual and Sustainable via reports and
Sustainability Reports, investments, Investor meetings, addressing
Shareholder/Investor  trust queries, and
Grievance Forum, Strategic business
General Meetings communication

Communities Regularly Community feedback ~ Community Employee
surveys, NGO infrastructure volunteering, Skill

partner feedback,
Village Development
Committee meetings,
Feedback letters, and
Public hearings

development,
Employment,
Livelihood
opportunities

training, Livelihood
initiatives, Grievance
redressal mechanisms

Suzlon Energy Limited
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Stakeholder Frequency Modes of Key Concerns and Our Approach
Engagement Expectations
Regulatory Authority  Quarterly Formal dialogues, Biodiversity Regular regulatory
Industry forum conservation, Farmer  interaction,
meetings income, Pollution Compliance updates,
management, Human and Engagement on
rights, Data security industry concerns
Government Quarterly In-person discussions, Livelihood Policy advocacy,
Invitations to company opportunities, Compliance
and village programs  Waste management, management,
Biodiversity Environmental
management, Permits awareness programs
and approvals
Media As and when Digital platforms Transparent Regular media
Needed (website, social communication, updates through
media), Interviews, Timely factual interviews and press
Media events/ responses on ESG releases
roadshows aspects
Suppliers Daily, Weekly, Emails, Meetings, Supply chain Supplier audits,
Monthly, Vendor assessments  transparency, Life Contract
Quarterly, Annual and.rewevxlls‘, Supplier cycle assessment, tran.sparency,
audits, Trainings, Waste management, Environmental
Workshops, Surveys Biodiversity impact assessments,
conservation Waste management
programs
Civil Society As and when Emails, Meetings, Local employment, Regular engagement

Organizations

needed

Workshops, Surveys,
Conferences

Natural resource
conservation,
Strengthening

village committees,
Responsible business
practices

with NGOs,
Integration of
feedback into
business and CSR
initiatives

Revisiting Our
Materiality Assessment

(GRI 3-1(a & b), GRI 3-2 a; ESRS Disclosure Standards 2 BP-1, IRO-1, SBM-3; WEF
ESG Stakeholder Engagement (Material issues impacting stakeholders))

Our materiality assessment process, developed in close \

collaboration with internal and external stakeholders,
provides critical strategic insights that shape key business
decisions. We focus on addressing the material issues
most important to our stakeholders and essential for our
long-term success. We periodically revisit our material
topics to assess their continued relevance against the
backdrop of evolving customer expectations, regulatory
changes, environmental priorities, and community needs.

In FY24-25, we conducted
a Double Materiality
Assessment, integrating
both impact and financial
perspectives to identify
our most relevant ESG
issues, strengthen
strategic decision-making,
and enhance long-term
value creation for our
stakeholders.

Double Materiality Assessment

The DMA was guided by the EFRAG Double Materiality
Assessment Implementation Guidelines and helps
design a more robust ESG strategy development, risk
management, and disclosure readiness. This process
allowed us to integrate the outside-in and inside-out views \

of materiality, creating a comprehensive picture of our
most relevant issues and their implications for our business
and stakeholders. In today’s dynamic sustainability
landscape, integrating both perspectives is essential for
sound strategic decision-making and long-term value
creation

ENVIRONMENT

Greenhouse Gas Emissions and
Climate Change Management

SOCIAL

Occupational Health and Safety

GOVERNANCE

Research and Innovation

Human Rights and labour
conditions

Business Ethics and Integrity

Biodiversi .
ty Economic Performance

Material Efficiency, Sourcing and
Management

C it rt and CSR
ommuinity support an Corporate Governance
Wacto Mamacemont Diversity, equity and Inclusion Stakeholder relations
9 Training and Development/Human

Water Consumption and Effluent Capital Development

Management Talent Management/Employee

Air Emissions Engagement

Sustainable Supply Chain
Management

Customer Satisfaction
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Impact Materiality (Inside-Out)

Under this perspective, a topic is material if the company
is connected directly, indirectly, or through its value
chain to significant actual or potential positive or
negative impacts on people or the environment.

Financial Materiality (Outside-In)

A topic is material, under this perspective, if it presents
sustainability-related risks or opportunities that could
influence the company’s future cash flow, enterprise
value, or overall business performance.

The DMA built on the impact materiality assessment
conducted in FY 23-24, which helped us identify 19 key
topics on how its operations affect the environment and
society. These topics, as outlined below, formed our
materiality matrix and guided our sustainability strategy
and execution through the reporting year. To ensure
continued relevance in a fast-evolving sustainability
landscape, we will be reviewing our materiality on a yearly
basis.

Of the 19 topics, all were evaluated for financial materiality
except ‘Corporate Governance, which was excluded as
the EFRAG—-ESRS guidelines classify it as a mandatory
disclosure topic outside the scope of materiality
assessment.

The DMA Process

Impact Materiality

We assessed how our operations, products, and
decisions affect people, the environment, and society at
large. All 19 topics except Corporate Governance were
evaluated to understand our broader footprint beyond
financial outcomes.

Financial Materiality

We examined how ESG-related risks and opportunities

covering climate change, policy shifts, market dynamics,
and stakeholder expectations could impact our financial
performance, business resilience, and growth trajectory.

Engaging Targeted Internal Stakeholders

Given the technical nature of financial materiality, we
engaged targeted internal stakeholders with direct
expertise. Representatives from Investor Relations,

Risk, Procurement, HR, Corporate HSE, Learning &
Development, Corporate Social Responsibility, POSH,
Occupational Health, Corporate Sustainability, OMS, and
WTG participated in the process. Engagement included
in-person and virtual sensitization workshops combined

Responsible Generation
Impact in Motion beyond Turbines

with structured interviews, followed by a detailed survey
administered through a proprietary tool. This method
ensured that risks and opportunities were evaluated

by those best positioned to understand their business
implications.

Impact Materiality Assessment

The impact materiality scoring methodology, aligned with

EFRAG guidelines, evaluated the prioritized topics across

four dimensions:

- Scale - severity or intensity of the impact on people or
the environment

« Scope — extent or reach of the impact across
geographies or stakeholder groups

« Likelihood — probability of the impact occurring

- Irremediability (applied only to negative impacts) —
extent to which the impact can be reversed, mitigated,
or compensated

Each criterion was assessed using a defined qualitative
scale, and the combined results contributed to the overall
impact materiality score for each topic.

Financial Materiality Assessment

We applied a structured scoring framework to capture
risks and opportunities across financial, reputational, and
operational areas. For each topic, stakeholders provided
magnitude and likelihood scores, which were then
averaged into aggregate values. These results offered

a view of both the severity and probability of potential
impacts, allowing us to determine the financial significance
of each sustainability topic.

Materiality Matrix

A double materiality matrix was developed to present the
outcomes of the assessment. This matrix plotted impact
materiality and financial materiality scores on a 6x6 grid,
highlighting the potential materiality of each topic. The
Double Materiality Matrix integrated both impact and
financial materiality results, offering a holistic view of topics
from dual perspectives. Both matrices classified topics as
Critical, Significant, or Important based on their positioning
within the grid.

In line with EFRAG—ESRS guidelines, topics were classified
into five tiers ranging from Critical to Contextual. Since

our assessment focused on a fixed list of 19 pre-identified
topics, each topic was considered material and placed into:

- Tier 1 (Critical): Topics with the highest relevance,
requiring strong governance, close monitoring, and
immediate management attention.

- Tier 2 (Significant): Topics with moderate to high
relevance that call for structured management and
regular review.

Financial Materiality

These results now serve as a
foundation for disclosure, reporting,
and the ongoing evolution of our
ESG strategy. Endorsed and signed
off by our CEO, the DMA process
and outcomes provide a strong basis
of accountability and leadership

- Tier 3 (Important): Topics that
remain material but may not
demand immediate intervention,
instead requiring ongoing
monitoring and integration into
business practices.

commitment. This prioritization
helps us allocate resources more
effectively and sharpen enterprise-
wide decision-making and our focus
on the most pressing ESG issues to
deliver economic, environmental,
and social value.

Suzlon Double materiality Matrix
6
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Managing Impacts, Risks, and Opportunities Associated with Material Topics
[DU50][AG51] (GRI 3-3, GRI 3-1a, GRI2-25b, GRI 2-25d, ESRS Disclosure Standards SBM-1, SBM-3, MDR-P, MDR-A,

MDR-M, MDR-T, $1-2, S1-4, $1-5, S2-2, S2-4, S2-5, S3-2, S3-4, S$3-5, S4-2, S4-4-, S4-5)

We also undertook a detailed Impacts were carried forward from provide a comprehensive view of
exercise to link the impacts, risks, the previous cycle, while risks and how each topic connects to our
and opportunities (IROs) related to opportunities were identified through sustainability agenda and business
each critical and significant material the current year’s financial materiality performance.

topic identified through the DMA. assessment. Together, these insights

Terminology Reference:

Material Topic: Material Efficiency, Sourcing and Management
Materiality Level: Significant

Description IRO AP +/- oo/vC
Resource depletion | A - Both
Geopolitical instability disrupting access to critical raw materials R A - Both
Supply chain disruptions halting production and increasing costs R A - Both
Inefficient sourcing delaying project execution and harming brand image R P - (0]e]
ESG-aligned sourcing adding complexity under volatile conditions R A - Both
Efficient and ethical sourcing ensuring continuity, timely delivery, and cost control (0] A + (0]e]
ESG-focused sourcing (local sourcing, exclusion of conflict minerals) boosting (@) P + Both
investor confidence

Circular economy practices improving efficiency and community engagement (@) A + Both
Gender-sensitive and safer material choices improving workplace hygiene and (@) A + (0]e}

reputation

Terminology Meaning Type

I/R/O Impact / Risk / Opportunity Type of the IRO

A/P Actual or Potential Temporal Nature of the IRO

+/- Positive or Negative Directional Nature of the IRO

O0o/NC Own Operations / Value Chain Scope of the IRO - describes where the impact occurs
Environment

Material Topic: GHG Emissions & Climate Change Management
Materiality Level: Critical

Material Topic: Waste Management
Materiality Level: Significant

Description IRO AP +/- oo/VvC
Pollution due to waste disposal | A - (0]0]
Lack of proper waste handling increasing costs, storage challenges, and compliance R P - Both
risks

Poor waste management causing local health issues and community protests R P - Both
Misalignment with environmental standards (e.g., ISO 14000) affecting credibility R P - o]e]
Improper biomedical waste handling causing infections and occupational incidents R P - (0]0)
Unhygienic disposal of feminine hygiene products affecting dignity and community R P - Both
relations

Recycling and reuse reducing disposal costs and raw material dependency O A + Both
Progress toward Zero Waste to Landfill target enhancing commitment to circularity (@) A + Both
Alignment with circular economy targets boosting credibility and reducing liabilities (0] A + (o]e}

Material Topic: Water Consumption and Effluent Management
Materiality Level: Significant

Description IRO A/P  +/- 0o0/VC
GHG emissions contributing to climate change | A - (e]e}
Lower reliance on fossil fuels I A + (0]0)
Policy changes may raise compliance costs A - e]e}
Extreme weather and climate-related health risks may cause manpower loss, delays, R A - Both
and financial impacts

Not adopting new carbon-reduction tech may reduce global market appeal R P - (e]e}
Demand for product-level GHG data influencing procurement decisions O A + VC
Verified low-carbon products improving market access and cash flow O A + (0]e]
Renewable energy identity aligns with climate-friendly policies and regulations (@) A + (0]e]

Material Topic: Biodiversity
Materiality Level: Significant

Description IRO A/P  +/- 0o0/VC
Land and land-use change | A - VC
Loss of habitat and degradation of natural ecosystem | A - VC
Local opposition from operations near ecologically sensitive zones R A - Both
Health risks from loss of flora and fauna altering disease patterns R P - VC
Reputational damage from poor biodiversity management R P - (e]e}
Fauna-friendly transmission line design prevents post-installation disruptions (@) A + e]e}
Reduced regulatory risk and costly rework through biodiversity-friendly practices (@) A + (0]e]
Enhanced credibility aiding future project approvals (@) A + (0]e]

60 Responsible Generation
Impact in Motion beyond Turbines

Description IRO A/P +/- oo/vC
Pollution of water resources by improper wastewater treatment and habitat | P - Both
destruction

Water depletion | P - (0]0]
Increase in water use efficiency | + 0]e]
Overdrawing groundwater during construction causing community pushback and R P - Both
reputational harm

Water scarcity at field sites compromising sanitation, especially for women - o]e)
Excessive water use or contamination triggering health complaints and eroding trust - Both
Poor water and effluent management causing misalignment with standards (ISO - 0]6}
14000) and loss of green finance eligibility

Reducing water footprint via rainwater harvesting and wastewater reuse O A + (0]0)
Zero Liquid Discharge and high in-premise water utilization demonstrating O A + 0]e]

stewardship, boosting reputation and green finance access
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Material Topic: Air Emissions
Materiality Level: Important

Material Topic: Community Support and CSR
Materiality Level: Significant

Description IRO A/P +/- oo/VvC
Indirect economic impacts of community engagement | A + Both
Increased employee engagement and sense of purpose | A + (0]e]
CSR program delivering environmental, educational, health, and gender-sensitive (@) A + VC
initiatives

Engagement strengthening relationships, credibility, community resilience, goodwill, (@) A + Both

and business continuity

Material Topic: Diversity, Equity, and Inclusion
Materiality Level: Critical

Description IRO A/P +/- oo/vC
Employment opportunities for diverse workforce | A + (0]0]
Inclusive workplace enhancing decision-making, productivity, problem-solving, O A + o]e]
morale, and retention while reducing turnover costs

Visible inclusiveness strengthening brand perception, customer loyalty, and agility in O A + o]e]

business challenges

Material Topic: Training and Development / Human Capital Development
Materiality Level: Critical

Description IRO A/P +/- oo/vC
Improved productivity and performance | A + (0]e]
High attrition due to demand for green-skilled professionals disrupting operations | A + (0]e]
and increasing costs

Structured leadership, succession, and upskilling programs improving adaptability O A + (0]e]
and performance

Training addressing skill gaps and promoting young talent to boost resilience and O A + (0]e}
retention

POSH sensitization and upskilling of medical/EHS staff improving safety and care O A + (0]e}
quality

Community skill-building programs enhancing reputation and talent pipeline O A + Both

Material Topic: Talent Management / Employee Engagement
Materiality Level: Critical

Description IRO A/P  +/- 0oo0o/VvC
Air pollution due to stack emissions | A - (e]e}
Emissions from equipment, transport, and construction dust impacting health and R P - Both
triggering opposition
Non-compliance with Pollution Control Board guidelines causing operational R P - e]e}
disruptions and penalties
Proactive compliance with Pollution Control Board guidelines boosting credibility O A + e]e}
with stakeholders and investors
Minimal diesel generator use and continuous stack emission monitoring reinforcing (@) A + e]e]
responsible image and investor confidence

Social

Material Topic: Occupational Health and Safety

Materiality Level: Significant
Description IRO A/P +/- 00o/VC
Exposure to workplace hazards and accidents | A - (e]e}
Evolving safety regulations increasing compliance costs and delays R A - (e]e}
M&A risks from assets misaligned with Suzlon’s safety standards R A - (e]e}
Inadequate safety practices, including gender-sensitive gaps, raising risks and R P - (e]e}
lowering morale
Audits, training, and drills building strong safety culture O A + e]e}
Safety measures reducing incidents and improving morale and continuity O A + e]e}
Visible safety commitment enhancing reputation with clients, regulators, and insurers (@) A + (0]e]

Material Topic: Human Rights and Labour Conditions

Materiality Level: Critical
Description IRO A/P +/- 0oo/vC
Human rights violations (chance/probability in direct operations and value chain) | P - Both
Regulatory changes and investor scrutiny creating legal, financial, and reputational R P - OO
risks from non-compliance
Media visibility amplifying reputational damage from negative incidents - OO0
Weak POSH implementation or induction processes lowering morale and - (e]6)
engagement
Human rights issues with contract labor or security triggering tensions R P - Both
Compliance with evolving laws and standards enhancing credibility and global (@) A + (0]e]
positioning
Human Rights Risk Assessments strengthening due diligence and ethical leadership O A + (0]e]
Safe workplace initiatives improving trust, productivity, and stakeholder confidence (0] A + (0]e]

Responsible Generation
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Description IRO A/P +/- oo/VvC
Improved value proposition through talent management | A + (0]0]
Increased employee engagement and satisfaction | A + (o]e]
High attrition reducing productivity, morale, and investor confidence R P - (0]e]
Workforce instability causing quality, safety, and cost issues R P - (o]e]
Strong talent management improving productivity, succession, and customer (@) A + (0]e}
satisfaction

Retaining key talent through internal postings, growth programs, and engagement (0] A + (o]e}
drives

CSR and gender sensitivity participation strengthening culture and brand A + Both
Diverse, retained workforce fostering innovation and sustained growth O A + (o]e}
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Material Topic: Research and Innovation
Materiality Level: Critical

Material Topic: Business Ethics and Integrity
Materiality Level: Critical

Description IRO A/P +/- oo/vC
Corruption and bribery | P - (0]e]
Increased regulatory scrutiny raising compliance costs and risks from ethical lapses R P - (0]e]
Integrity issues at project sites eroding local trust and causing community resistance R P - Both
Unethical vendor practices exposing company to reputational and legal scrutiny R P - VC
Weak ethical culture reducing morale, increasing attrition, and risking strikes or R P - (0]e]
boycotts

Operating at the highest level of ethics—including whistle-blower policy, employee (@) A + Both

awareness, and a healthier workforce—fostering trust, transparency, fairness,
accountability, and credibility

Material Topic: Customer Satisfaction
Materiality Level: Significant

Description IRO AP +/- oo/VvVC
Customer retention | A + (0]e]
Increasing competition making satisfaction a key differentiator P - (o]e]
Poor service reducing repeat business, increasing acquisition costs, and harming P - o]e]
brand reputation

Loss of market share and revenue from dissatisfaction R - o]e]
Regular engagement and alignment with customer expectations and regulations O P + Both
strengthening trust

Enhanced satisfaction driving repeat business, new clients, and project opportunities O P + Both
Strong customer base enabling deeper partnerships, including CSR collaborations @) P + Both

Material Topic: Stakeholder Relations
Materiality Level: Significant

Description IRO A/P +/- 0oo/vC
Proactive, transparent engagement strengthening alignment, collaboration, and (@) A + Both
margins

Engagement providing insights for better decisions and early risk identification O P + Both
Community and workplace involvement securing social license, safety, and respect (@) + Both
Trusted relationships supporting continuity during crises and long-term resilience O A + Both

Material Topic: Corporate Governance
Materiality Level: Critical

Description IRO A/P +/- 0o0/VvC
New technologies improving efficiency and reducing environmental impact | A + Both
Rising demand for low-carbon products | A + Both
Al, data analytics, and collaborative innovation boosting performance, safety, and O P + e]e}
digital transformation
Recyclable components and product innovations improving efficiency, lowering (@) A + Both
costs, and competitiveness
Training and innovation-led capability building enhancing agility and productivity O A + (0]e]
Localized R&D enabling cost-effective indigenous renewable technologies (@) A + Both

Material Topic: Sustainable Supply Chain Management

Materiality Level: Critical
Description IRO A/P +/- 0oo/vC
Environmental risks and impacts from sourcing and across the supply chain | A - Both
Human rights violations across the supply chain and during sourcing | P - VC
Increase in indirect employment | A + VC
Supply chain breakdowns affecting livelihoods and causing socio-economic unrest R P - VC
Lack of POSH awareness/enforcement in supply chain impacting brand integrity R A - Both
Supplier alignment with Suzlon’s Code of Conduct building sustainability credibility O A + Both
Embedding sustainability standards across value chain improving reliability and O A + VC
efficiency
Collaborating with suppliers on Net Zero 2040 accelerating decarbonization o A + Both
Strong supplier partnerships improving brand and market access (@) A + Both

Governance

Material Topic: Economic Performance

Materiality Level: Significant
Description IRO A/P  +/- 00/VvVC
Contribution to local economy | A + VC
Rising localization requirements causing compliance, quality, cost, and reliability risks R P - Both
Supplier development to meet quality expectations increasing near-term costs and R P - Both
affecting margins
Rising land costs straining project economics in capital-intensive developments A - e]e}
Changing investor expectations requiring consistent delivery quality under evolving R A - e]e}
sourcing models
Budget constraints impacting CSR, preventive health, and employee development, R P - Both
weakening reputation and credibility
Proactive localization management strengthening stakeholder perception, aligning (@) P + Both

with priorities, and enhancing credibility

Responsible Generation
Impact in Motion beyond Turbines

Description IRO A/P +/- oo/VvC
Business value creation | A + Both
Governance framework safeguarding stakeholder interests and promoting ethical (@) A + Both
behavior

Strong governance contributing to success, sustainability, and robust risk (@) A + Both

management
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Addressing our
Critical Material Issues

(GRI 3-1 a, 3-3; ESRS Disclosure Standards 2 BP-1, IRO-1, SBM-1, SBM-3, MDR-P, MDR-A,
MDR-M, MDR-T, S1-2, S1-4, S1-5, S2-2, S2-4, S2-5, S3-2, S3-4, S3-5, S4-2, S4-4-, S4-5)

This year's double materiality
assessment identified nine critical
material issues that demand strategic

focus. Our top three material

issues for this year are Research

and Innovation, GHG Emissions
& Climate Change Management,
and Sustainable Supply Chain

Management. The table below details

our rationale for identifying our

critical issues, the strategies we have
in place to address them, and their
potential business impacts.

# Material issue = R/O  Rationale for identifying the risk/ Business strategy/ approach to  Business Impact

identified opportunity (Business case/ Topic adapt or mitigate / capitalize - Financial
Relevance) implications

1 Research and O Innovation improves operational Cross-functional collaboration, Positive
Innovation efficiency, lowers costs, and Al and data analytics, product

enhances competitiveness. It also  innovation (recyclable
meets rising demand for low- components), localized R&D.
carbon products, boosting market

appeal.

2 GHG Emissions R&O Risk: Extreme weather events may Risk: Planning a climate risk Positive and
& Climate cause manpower loss, delays, assessment (physical and Negative
Change and financial impacts, leading to transition risks) to align with
Management reduced output. TCFD/IFRS S2 disclosures and

assess potential consequences.
Opportunity: The global transition
to a low-carbon economy and Opportunity: Ensuring verified
increasing demand for renewable  emissions data and low-carbon
energy creates significant market ~ products are available to meet
opportunity for Suzlon. customer demand and align with
climate-friendly policies.

3 Sustainable R&O Risk: Supply chain breakdowns Risk: Enforcing the Code of Positive and
Supply Chain can affect livelihoods and cause Conduct within the supply Negative
Management socio-economic unrest. Lack of chain to prevent human rights

awareness/enforcement of human  violations.

rights and ethical standards can

impact brand integrity. Opportunity: Adhering to
the Suzlon Code of Conduct,

Opportunity: Given the increasing strengthening existing supplier

regulatory and investor scrutiny due diligence programs, and

on supply chain sustainability, a continuously integrating ESG

strong, transparent supply chain criteria into supplier selection

boosts investor confidence, processes.

improves brand reputation, and

attracts new business partners.

4 Talent O Strong talent management Retaining key talent and Positive
Management/ improves productivity, succession  fostering a diverse workforce to
Employee planning, and customer drive innovation and sustained
Engagement satisfaction, while also supporting  growth.

long-term capability building.

Responsible Generation

Impact in Motion beyond Turbines

Material issue = R/O  Rationale for identifying the risk/ Business strategy/ approach to  Business Impact
identified opportunity (Business case/ Topic adapt or mitigate / capitalize - Financial

Relevance) implications
Training & @) Investing in employee Implementing structured Positive
Development development strengthens leadership and upskilling
(T&D)/ Human workforce capability and improves programs
Capital adaptability. Community-based
Development skill-building programs also create

a robust future talent pipeline.
Diversity, (@) Building a diverse and inclusive Implementing women-friendly Positive
Equity, and workplace enhances decision- spaces, inclusive hiring of
Inclusion making, team productivity, and underrepresented groups, and

problem-solving by bringing varied ensuring equitable roles.

perspectives to the table. It also

improves brand perception with

customers and communities.
Business Ethics O Opportunity: Operating at the Opportunity: Opportunity: Positive
& Integrity highest level of ethics fosters Institutionalizing practices to

sustainable relationships built build a culture of accountability

on trust, transparency, and and integrity.

fairness, enhancing organizational

credibility. Risk: Ensuring the existing

whistle-blower policy is

Risk: Although a very low- functional and that all employees

probability risk, ethical lapses are aware of it. We also promote

can lead to increased regulatory employee awareness through

scrutiny, reputational damage, and  trainings.

legal issues. A weak ethical culture

can lower morale and increase

attrition. As a diligent company, we

are dedicated to preventing this.
Human Rights R&O  Opportunity: Complying with Opportunity: Complying with Positive and
and Labor evolving laws and standards evolving labor laws and human Negative
Conditions enhances credibility and global rights standards to position

positioning. Safe workplace Suzlon as a responsible and

initiatives improve trust and globally credible business.

productivity.

Risk: Enforcing and

Risk: While a very low-probability strengthening POSH principles

risk, we are diligent to ensure it and conducting human rights risk

is always prevented. Regulatory assessments.

changes and increasing investor

scrutiny can lead to legal, financial,

and reputational risks.
Corporate @) Strong governance provides Continued strong governance Positive
Governance a framework for effective mechanisms

management, safeguarding
stakeholder interests and
promoting ethical behaviour. It also
contributes to overall success and
a robust risk management system.
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Targets, performance indicators, commitments, and related policies for each material topic are disclosed across the
chapters Environmental Stewardship, Our People, Our Strength, and Strengthening Our Governance.

Issues Material to
Suzlon’s External Stakeholders

Material Cause of Impact Rationale for Identifying Type of Output
Issues on Impact Area the Issue Impact Metric
External Assessed
Stakeholders
GHG Operations, Environment = GHG emissions and climate change Positive Avoided
Emissions Products & Society management are highly material to external emissions
& Climate Services, Consumers/  stakeholders because Suzlon, as a renewable intCO2e
Change Supply Chain  End-users energy manufacturer, directly contributes to
Management India’s shift toward a low-carbon economy. The

company’s low-carbon wind energy solutions

help customers achieve their decarbonization

goals, provide investors with climate-aligned

opportunities, and support communities by

mitigating climate-related risks. Proactive

emissions management across operations,

including energy-efficient manufacturing

and lifecycle carbon reduction, ensures that

Suzlon’s activities deliver meaningful positive

outcomes for the environment and society,

reinforcing stakeholder trust and advancing

sustainable development.
Waste Operations, Environment  Suzlon’s waste management practices have Negative Waste
Management Products & Society a direct influence on external stakeholders diverted

Services, by reducing the risk of pollution, protecting from
Supply Chain ecosystems, and safeguarding community landfill (in
health and well-being. Responsible handling tonnes).

and disposal of hazardous and non-hazardous
waste mitigate environmental degradation

and contribute to safer societal outcomes.
Proper waste segregation and treatment

also support compliance with environmental
regulations, thereby reducing risks of penalties
or reputational harm, and enhancing trust
among regulators, local communities, and
other external stakeholders.

Responsible Generation

Impact in Motion beyond Turbines

Feedback & Grievance
Redressal at Suzlon

[DU60] [AG61] [AN62]

(GRI 2-25b, 2.25d, 2-25e; IFC PS 1 Ongoing Reporting to Affected Communities;

IFC PS 1 External Communications and Grievance Mechanisms)

Effective feedback and grievance
mechanisms are an essential part
of responsible business conduct,
helping us remain compliant with
regulations, mitigate risks, and
ensure that stakeholder voices are
integrated into our sustainability
journey. These systems allow us
to strengthen relationships with
employees, investors, customers,
and communities while addressing
concerns on time.

Stakeholders who are the intended
users of our grievance mechanisms
are actively engaged in their design,
periodic review, day-to-day operation,
and continuous improvement through
consultations, feedback sessions, and
integration of their suggestions into
the process.

We monitor and resolve every
concern with care, using data from
grievances to spot recurring issues
and guide operational improvements.

Our stakeholders can share their
grievances with us through various
channels easily accessible to them,
including a multilingual helpline
operated by an independent third
party. Partnering with an external
agency strengthens the integrity of
our reporting process and ensures
transparency and accountability in
how issues are managed.

In addition, we provide periodic
reports to affected communities on
the progress of action plans related
to issues that involve ongoing risks or
impacts, as well as concerns raised
through consultations or grievance

mechanisms. These disclosures are
included in the Social section of this
report under Respect for Indigenous
People and Communities.

Internal and external stakeholders
can raise their concerns related to:

- Ethics

.« POSH

« Environmental health and safety

- Data breaches

« Misconduct

- Employee grievances

« Public communication

« Suspected asset misappropriation.

In FY 24-25,43,488 grievances

were received from different
stakeholder groups. Of these 42,969
were addressed through documented
processes.

Investors and Shareholders

The Investor Relations team and the Investors’
Grievance Forum serve as dedicated channels for
shareholders and investors to share their concerns.

In FY 24-25, shareholders filed 124 complaints, with zero
pending resolution at the end of the year. No complaints were
filed by investors other than shareholders.

Customers

Customers interact with us via the service helpline,

email, or their account manager.

In FY 24-25, customers raised a total of 43,334* complaints

primarily related to WTG operations and maintenance. Of
these, 509# complaints are open, and the remaining have

been addressed.

Employees

Employees are supported by multiple avenues,
including the Whistleblower mechanism, POSH

workers.

and ethics helplines, and the Safety Committee for

workplace safety concerns.

In FY 24-25, zero complaints were raised by employees and

Communities

Communities in our areas of operation can reach out to
local CSR managers or the CSR Grievance Cell.

of redressal.

Of the 27 complaints received from communities in FY 24-25,
24 were resolved during the year, and 3 are in various stages

*For better customer communication on WTG performance, more tickets are raised internally.
#Considering nature of call e.g., breakdown, issues in WTG operations.
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STRENGTHENING
OUR GOVERNANCE

Responsible Generation
Impact in Motion beyond Turbines

We conduct our business guided by the
principles of fairness, ethics, and transparency,
recognizing that strong governance is the
foundation of long-term sustainability. Our
corporate governance framework is built on
comprehensive policies, structured processes,
and effective oversight mechanisms that
provide direction and accountability across
the organization. This framework integrates
sustainability considerations into strategy and
operations, helping us create enduring value
for stakeholders while maintaining trust at every
stage of our business.

NI
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Our approach is grounded in the Responsible Business
Conduct Policy, aligned with the National Guidelines
on Responsible Business Conduct (NGRBC). The
policy commits us to ethical, social, and environmental
responsibilities and guides how we interact with
employees, investors, customers, suppliers, and
communities. Complementing this policy, our Code of
Ethics, Whistleblower Policy, and other governance
standards ensure that integrity, transparency, and
accountability are embedded across our value chain.

Oversight of our governance is entrusted to our Board
of Directors, comprising of leaders with diverse skills,
experiences, and perspectives. The Board is supported
by specialized committees, each with a defined mandate
aligned to regulatory requirements and business
priorities. Together, they oversee financial, operational,
environmental, and social performance while fostering
structured engagement with stakeholders on issues of
strategic importance.

Suzlon has adopted a new Anti-Bribery and Anti-
Corruption (ABAC) Policy, reaffirming its zero-tolerance
stance towards bribery, corruption, and unethical
practices. Aligned with ISO 37001:2016 standards, global
frameworks, and applicable laws, the Policy is supported
by a robust Anti-Bribery Management System (ABMS)
designed to prevent, detect, and address corruption risks
across operations and the value chain. This approach
reflects Suzlon’s commitment to integrity, transparency,
and accountability while fostering a culture of ethical
conduct across employees, partners, and stakeholders.

Our Enterprise Risk Management (ERM) Policy provides the

framework for identifying, assessing, and managing risks
across internal and external environments. This approach

Responsible Generation
Impact in Motion beyond Turbines

enables us to remain resilient in the face of challenges
and agile in responding to opportunities. Recognizing the
growing importance of digital trust, we have instituted
robust cybersecurity and data protection processes.
Protecting stakeholder information and strengthening our
defenses against digital threats form an essential part of
our governance approach.

Suzlon became a signatory to the UN Global Compact
in FY25, signifying its commitment to aligning business
practices with universally accepted principles on human
rights, labour, environment, and anti-corruption. This
milestone reflects our leadership’s deepening ESG
ambition and underscores our determination to integrate
sustainability into every aspect of our operations,

guided by UNGC'’s 10 Principles. By leveraging our core
strengths in renewable energy, fostering inclusive growth
in communities, and upholding the highest standards of
governance, Suzlon continues to create long-term value
for stakeholders while contributing meaningfully to global
sustainable development goals.

Regular training programs on ethics, governance, and
integrity reinforce awareness across employees and
partners. Financial and operational disclosures, investor
engagement, and transparent reporting practices further
demonstrate our accountability. We are equally committed
to avoiding malpractice, impropriety, and wrongdoing in
any form across our operations and subsidiaries.

Governance at Suzlon helps us integrate structure and

discipline to ensure that ethics, accountability, and integrity

are embedded into every decision and shape our growth
to meet globally benchmarked standards of sustainable

and responsible business conduct and protect stakeholder

value.

Our Governance Structure

Material Topic

Corporate
Governance

The governance structure at Suzlon is designed to provide

Target

Strong governance
and transparency in
disclosures

Alignment to Code of
Conduct and ABMS

clear leadership, strategic oversight, and responsible

management. Guided by a dynamic Board of Directors at

UN SDGs supported

GENDER 1 PEAGE, JUSTICE
EQUALITY AND STRONG
INSTITUTIONS

N I

Sustainability

standards supported

GRI 2-9; GRI 2-10; GRI
2-11; GRI 2- 12; GRI 2-13;
GRI 2- 14; GRI 2- 16;
GRI 2- 17; GRI 2- 18; GRI
2-19; GRI 2-20; GRI
2-21; GRI 405-1
WEF ESG Quality
of Governing Body;
WEF ESG Risk and
Opportunity Oversight

IFRS S2 Climate-related
Disclosures, 2023 6 (a);
29 (g), IFRS S1.23-S1.31
ESRS Disclosure
Standards GOV-1; GOV-
2; GOV-3; GOV-5; SBM-
2; G1; IRO-1; E1; S1-16;
G1-3; G1-1

the helm, our senior leadership team and employees on
the ground work together to realize our business goals
and accelerate value creation for our stakeholders.
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Board of Directors Name Designation Tenure Validity / Date Key Competencies No. of
(GRI 2-9, GRI 2-11, WEF ESG Quality of Governing Body, ESRS Disclosure Standards GOV-1; ESRS G1) of Cessation !Dir:ec;?rships
including
Suzlon
\ Our Board of’Dlrec.tors plays a c.rumal role in steering Mr. Sameer Independent 61 Up to 26™ February 2028 « Business and strategic acumen 3
the company’s business stra.tegles, growth plans, a.nd Shah Director months . Financial
corpgrate.governance practices. Our Bqard compr.|ses . Board service and governance
Suzlon’s Board of Directors a dlstl.ngwshed group (?f Ieader§ Yvho bring .exter.\swe . Leadership and communication
expenencre and expertise, PI’OYIdII’]g strategic g.wda.nce Ms. Independent 60 Up to 15" March 2028 « Board service and governance 4
and oversight to the organization’s long-term direction. As . . . -
. . ) Seemantinee  Director months « Leadership and communication
« 2 Executive Directors (the of March 31, 2025, the board comprises seven members. Khot « Industry and technology
Cha|rman and Managing ;h$ C?a:mad” atgd 'E\;'a”?jg':'g Dl'recmr (,CMD)£ M: V'I”O_d - Sustainability, HSE, CSR and ESG
DII’GCtOI’, and the Vice San I’, cacsine o’ar e p‘ays. an |m.por arT roem Mr. Gautam Independent 58 Up to 3 May, 2026 « Business and strategic acumen 6
. connecting the Board’s strategic discussions with the ) . ) .
Chairma n) , ) Doshi Director months - Financial
company’s day-to-day management. His dual role helps :
...................................................... ” ] : o ) « Board service and governance
make Board discussions more practical, bringing business ; o
« 1 Non-Excutive Director insights into decision-making » Leadership and communication
' Mr. Marc Non- n4a Ceased w.e.f. 08" June « Risk Management 1
4 Ind d Di As on March 31, 2025, the Company’s Board composition Desaedeleer :EX;CUUVZ ‘ months 2024
° . n e.pen ent |rectors, is fully compliant with Regulation 17(1) of the Listing I; epten en
mC|Udmg one woman Regulations. The Board maintains an optimum balance rector
Director with Executive and Non-Executive Directors, including All current Independent Directors meet the criteria outlined in the Listing Regulations and maintain
one Woman Independent Director. In line with regulatory independence from the management.
requirements, not less than 50% of the Board comprises
\ Non-Executive Directors, and at least half of the Board The average tenure of our Board The Board meets at periodic intervals to review the

comprises Independent Directors. performance of the company across operational

members is 5.14 years. parameters, including ESG aspects. In FY 24-25, the

a Board met six times, and the gap between meetings
Board Composition as of March 31, 2025 Average Board meeting never exceeded 120 days. Apart from regular
attendance during the reporting meetings, some matters were approved via circular
Name Designation Tenure Validity / Date Key Competencies No. of period was 98%, surpassing the resolutions and were ratified at the following Board
of Cessation Directorships required minimum attendance of meetings. The term of a Board member commences
including at the General Meeting at which they are elected

75% per director.

Suzlon and continues until the subsequent General Meeting.
Mr. Vinod Chairman 29 Up to 6™ October 2025 « Business and strategic acumen 2 Extensions of Board members’ terms are determined
Tanti and months (Re-appointed for a period -« Financial 571% Board members are on the basis of performance evaluations conducted.
Managing of 5 years up to 6th - Board service and governance Independent Directors
Director October 2030 in terms « Leadership and communication To ensure board independence and manage any
of shareholders approval - Industry and technology potential conflicts of interest that could arise, we
dated 25th September « Sustainability, HSE, CSR and ESG have adopted strong ethical guidelines and a Code
2025) of Conduct for all Board members. Several subject
Mr. Girish Executive 29 Up to 6™ October 2025 « Business and strategic acumen 3 matters such as risk management, ESG & CSR,
Tanti Vice months (Re-appointed for a period < Financial stakeholder engagement, and audits are delegated
Chairman of 5 years up to 6th « Board service and governance to Board Committees to bring added objectivity,
October 2030 in terms « Leadership and communication oversight and minimize conflicts. The presence of a
of shareholders approval « Industry and technology majority of Independent Directors also helps maintain
dated 25th September « Sustainability, HSE, CSR and ESG a fair and balanced Board environment.
2025)
Mr. Pranav Non- 29 Not Applicable as thereis < Business and strategic acumen 1
Tanti Executive months  no mandate to determine . Financial
Director date of cessation « Board service and governance
« Leadership and communication
« Industry and technology
Mr. Per Independent 114 Up to 27" September « Business and strategic acumen 1
Hornung Director months 2025 « Financial
Pedersen « Board service and governance
« Leadership and communication
« Industry and technology
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Board Profiles

Mr. Vinod Tanti
Chairman and Managing Director

A founding member of Suzlon with over 34 years of experience across the wind energy
value chain, Mr. Tanti has led Suzlon’s technology, operations, and service leadership in India.
His deep expertise in project execution, lifecycle management, and supply chain oversight
supports Suzlon’s ESG objectives, including innovation in sustainable wind energy solutions.

Mr. Girish Tanti

Executive Vice Chairman

With 27 years in renewables and international business, Mr. Girish Tanti has overseen
technology development centres, global supply chains, and renewable market expansion.
He also led corporate development, CSR, and service functions, contributing to Suzlon’s ESG
integration, sustainable business practices, and stakeholder engagement.

Mr. Pranav Tanti
Non-Executive Director

Bringing nearly 20 years of international renewable energy experience, Mr. Pranav Tanti has
led investments in wind assets and global operations. His expertise in project financing, asset
management, and strategic exits strengthens Suzlon’s ESG-aligned business growth and
responsible investment approach.

Mr. Per Hornung Pedersen
Independent Director

With 40+ years in international business and the wind energy sector, Mr. Pedersen has led
global growth and operational transformation at Suzlon. His strategic oversight supports
ESG governance, sustainability initiatives, and global best practices in renewable energy
operations.

Mr. Sameer Shah
Independent Director

An experienced finance and strategy professional, Mr. Shah brings expertise in corporate
governance, financial planning, and risk management. His involvement with non-profits and
community initiatives aligns with Suzlon’s ESG priorities and responsible business practices.

Ms. Seemantinee Khot
Independent Director

With nearly four decades in development, NGO management, and CSR consulting, Ms. Khot
brings deep expertise in social sustainability, human rights, and community development,
strengthening Suzlon’s ESG and social impact governance.

Mr. Gautam Doshi
Independent Director

A Chartered Accountant with over 40 years of professional experience in M&A, taxation, and
corporate law, Mr. Doshi contributes to Suzlon’s governance framework, ensuring compliance,
transparency, and ESG-aligned financial oversight.

For more information on our Board of Directors, please visit our website- Suzlon Board of Directors and Leadership

Liability Limitations of Directors

Under the Companies Act, the liability of Suzlon’s Directors is subject to statutory limitations, ensuring they can perform
their duties with accountability while being protected from personal liability for acts carried out in good faith and in the best

interest of the Company.

Responsible Generation
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Board Committees
(GRI 2- 12 ¢, ESRS Disclosure Standards GOV-5; IRO-1)

Board Committees, composed of Directors, provide
oversight across key operational areas with clearly defined
mandates aligned to business needs and regulatory
norms. They address financial reporting, risk management,
stakeholder engagement, social responsibility,
appointments, compensation, and compliance. At

each Board meeting, committee chairpersons present
updates on their discussions, reinforcing transparency,
accountability, and effective decision-making.

Audit Committee

The Audit Committee oversees financial reporting and
governance, focusing on the accuracy of disclosures,
auditor independence, internal controls, risk management,
and the effectiveness of the internal audit function. The
Audit Committee comprises four members, of which

three (75%) are Independent Directors, including the
Chairman, and one is an Executive Director. The majority
representation of Independent Directors, coupled with

an Independent Chairman, ensures that the Committee
maintains objectivity and independence in its oversight of
financial reporting, internal controls, risk management, and
compliance matters. During FY 25, the Audit Committee
met five times on May 2, 2024, May 23, 2024, July 22,
2024, October 28, 2024 and January 28, 2025.

Members

« Mr. Gautam Doshi — Chairperson

« Mr. Vinod R. Tanti — Member

« Mr. Per Hornung Pedersen — Member
« Mr. Sameer Shah — Member

Nomination and Remuneration ( NRC)
Committee

The NRC oversees the selection of Directors, evaluating
candidates on expertise, experience, and strategic
value. It follows a rigorous process to shortlist nominees
for shareholder approval at the AGM. In line with the
Companies Act and Listing Regulations, Suzlon has a
Board Diversity and Remuneration Policy to guide fair,
transparent, and inclusive appointments. The Nomination

and Remuneration Committee comprises three members,
of which two are Independent Directors, including the
Chairman, and one is a Non-Executive Director. This
ensures majority independent representation that
enables objective decision-making and the design of
rigorous, transparent incentive structures. Furthermore,
all equity-based executive remuneration plans are
subject to shareholder approval, ensuring transparency,
accountability, and alignment with corporate governance
best practices. During FY 25, the Nomination and
Remuneration Committee met twice on May 23, 2024 and
July 19, 2024.

Members

« Mr. Sameer Shah — Chairperson
« Mrs. Seemantinee Khot — Member
« Mr. Pranav T. Tanti — Member

Stakeholders Relationship Committee

This Committee is responsible for addressing security
holder grievances, reviewing measures to ensure
shareholders can effectively exercise their voting rights,
and overseeing the services provided by the Registrar
and Share Transfer Agent. During FY 25, the Stakeholders
Relationship Committee met once on May 23, 2024.

Members

« Mrs. Seemantinee Khot — Chairperson
« Mr. Vinod R.Tanti — Member
« Mr. Girish R.Tanti — Member

Risk Management Committee

The Committee identifies, monitors, and manages risks
by evaluating existing systems and driving a robust risk
management policy to build organisational resilience.
During FY25, the Risk Management Committee met twice
on July 22, 2024 and January 28, 2025.

Members

« Mr. Vinod R. Tanti — Chairperson
« Mr. J. P. Chalasani (Group CEO) — Member
« Mr. Per Hornung Pedersen — Member
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Corporate Social Responsibility (CSR) & ESG
Committee

The CSR & ESG Committee oversees Suzlon’s
environmental and social initiatives. Its responsibilities
include developing the company’s CSR policy and
sustainability actions, recommending the required budgets,
and monitoring the implementation and impact of related
programs. During FY 25, the CSR and ESG Committee met
twice on July 22, 2024 and January 28, 2025.

Members

« Mrs. Seemantinee Khot — Chairperson
« Mr. Girish R. Tanti — Member
« Mr. Vinod R. Tanti — Member
« Mr. Gautam Doshi —Member

Securities Issue Committee

The Securities Issue Committee is responsible for creating,
offering, issuing, and allotting equity shares or equity-
linked instruments, as well as undertaking initiatives
related to liability management, including debt reduction

Responsible Generation
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efforts. During FY 25, the Securities Issue Committee met
one time on July 22, 2024.

Members

« Mr. Vinod R. Tanti — Chairperson
«+ Mr. Girish R. Tanti — Member
» Mr. Per Hornung Pedersen — Member

Executive Committee

For operational convenience, a non-mandatory Executive
Committee of the Board was constituted with effect from
January 28, 2025, during FY 2025. The Committee was
developed to manage the Company’s banking, demat,
forex, and investment operations, including opening/
closing accounts, authorising transactions, and availing
related facilities. During FY 25, no meeting of the Executive
Committee was required to be held.

Members

« Mr. Vinod R. Tanti — Chairperson
« Mr. Girish R. Tanti — Member

Board Diversity
(GRI 405-1, ESRS Disclosure Standards GOV-1)

We believe that a diverse Board strengthens decision-
making and governance. Our Board Diversity Policy,
developed by the Nomination and Remuneration
Committee (NRC), focuses on building a Board that brings
a mix of skills, experience, industry knowledge, gender,
background, and perspectives. The Policy is reviewed
periodically to stay relevant and in line with regulatory
requirements and stakeholder expectations for a balanced,
skilled, and diverse Board.

We are committed to fostering diversity within our
leadership. We recognize that diversity of background,
gender, age, race, and professional expertise strengthens
decision-making and contributes to a balanced Board.
Currently, the board of directors includes one Woman
Independent Director, contributing to a stable and well-
rounded leadership team. Going forward, we aim to further
advance gender diversity at the Board level, aligning

our approach with global best practices for inclusive
governance.

As of March 31, 2025, All 8
members were above the
age of 40 years

14.29% female representation
on the board

Balanced Composition:

The Board has a combination of Executive,
Non-Executive, and Independent Directors,
including one Woman Independent Director.

Merit-Based Selection:

Appointments are based on skills,
experience, knowledge, independence, and
integrity. There is no discrimination based on
race, religion, ethnicity, nationality, gender,
age, disability, or any other distinction
unrelated to a person’s ability to serve.

Board Nomination and Selection
(GRI 2-10)

Board appointments at our company are merit-based

and guided by the Board Diversity Policy. We seek
accomplished leaders with diverse backgrounds, skills,
and perspectives who uphold our values of integrity and
transparent governance. The selection process is fair and
free from discrimination of any kind, with all appointments
subject to Board approval.

The Nomination and Remuneration Committee (NRC)
oversees the formulation of criteria for determining the
qualifications, positive attributes, and independence

of Directors, while also recommending policies on the
remuneration of Directors, key managerial personnel,

and other employees. For every appointment of an
Independent Director, the NRC evaluates the overall
balance of skills, knowledge, and experience on the
Board and, based on this assessment, develops a

clear description of the role and capabilities required.
Candidates recommended for appointment are expected
to meet these identified capabilities. To ensure a robust
and diverse selection process, the NRC may leverage
external agencies, consider candidates from varied
professional and personal backgrounds, and take into
account the time commitments of prospective appointees.
This structured approach ensures that Board appointments
not only meet regulatory requirements but also strengthen
the Board’s diversity, effectiveness, and long-term
governance capacity.

The Company has a structured succession planning
framework in place, which includes considerations for the
CEO and other senior leadership roles. The framework

is designed to ensure business continuity, strengthen
leadership capabilities, and align with the Company’s long-
term strategic objectives. The framework outlines potential
successors for senior leadership roles, including the CEO,
and specifies the timeline by which each individual is
expected to be ready to assume the position. For more
information on Suzlon’s succession planning initiatives,
please refer to the L&D chapter of this report.
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Enhancing the Collective Knowledge of the Board
(GRI 2- 17, ESRS Disclosure Standards GOV-1)

Our Board brings diverse expertise in strategy, finance, governance, sustainability, and innovation. Continuous learning is
central to strengthening their effectiveness and long-term value creation. Regular training as outlined below deepens their
understanding of our business, the renewable energy sector, and emerging issues.

&

Sustainability and Corporate

ESG training on risks Governance

and opportunities, with sessions
including NGRBC on regulatory
Principles covering developments and
Biodiversity, governance best
Human Rights, ESG practices.
awareness, GHG

inventory, and POSH.

i

Financial Literacy to
help Directors assess
financial statements,
key performance
indicators, and
reporting processes to
strengthen oversight
capabilities.

Newly appointed Independent Directors participate in a familiarization program that introduces them to our business
model, financial processes, regional operations, research capabilities, and sector context. The program also provides an
overview of our CSR initiatives and core values.

Responsible Generation
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The Authentic Leadership Development Program

At Suzlon, leadership is considered crucial to
maintaining high ethical standards, and the
company invests heavily in developing leaders
who demonstrate integrity and transparency.

The Authentic Leadership Development
Program is a cornerstone of Suzlon’s
commitment to ethical leadership and includes
the following elements:

Leadership Coaching for Senior Executives:
Suzlon’s leadership program includes executive
coaching sessions with renowned business
strategist Ram Charan, aimed at improving
decision-making, ethical leadership, and

strategic growth. Senior leaders, including the
Chairman and Group CEO, have participated
in these sessions, reinforcing Suzlon's
commitment to developing strong ethical
leaders.

Cultural Transformation Initiatives: Suzlon’s
leadership development program emphasizes
creating a culture where ethical decision-
making, corporate responsibility, and long-

term growth are prioritized. This cultural
transformation ensures that Suzlon’s leaders set
an example for ethical behavior at every level of
the organization.
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Role of the Board in Ensuring Sustainable Development

(GRI 2-12 a, GRI 2-12 b, GRI 2-13, GRI 2-14, GRI 2-16 a, GRI 2-16 b, WEF ESG Risk and Opportunity Oversight, IFRS S2
Climate-related Disclosures, 2023 para. (6) (a) (i), IFRS S2 Climate-related Disclosures, 2023 para. (6) (a) (ii), IFRS S2
Climate-related Disclosures, 2023 para. (6) (a) (iii), IFRS S2 Climate-related Disclosures, 2023 para. (6) (a) (iv), IFRS S2
Climate-related Disclosures, 2023 para. (6) (a) (v), IFRS S2 para. (6) (b) (i), IFRS S2 para. (25) (a) (v), TCFD Governance
a, TCFD Governance b, ESRS Disclosure Standards GOV-1, GOV-2, SBM-2, G1, ESRS Disclosure Standards GOV-5, IRO-
1, ESRS Disclosure Standards G1-1, G1-3)

Our Board brings diverse expertise in strategy, finance, governance, sustainability, and innovation. Continuous learning is
central to strengthening their effectiveness and long-term value creation. Regular training as outlined below deepens their
understanding of our business, the renewable energy sector, and emerging issues.

Governance Structure

At Suzlon, sustainability is central to our organizational ethos. By integrating sustainability into the highest levels of
governance, we ensure strategic oversight of ESG matters to drive long-term value creation. Our multi-layered governance
framework defines clear roles, responsibilities, and reporting lines, enabling us to effectively oversee and advance
transformative sustainability initiatives throughout the organization.

CSR & ESG COMMITTEE

Chairman &
Managing Director

Business Vertical CEOs

Corporate Sustainability &

ESG Head

Manufacturing OoMS
Projects  Forging

|

Sustainability Champions

Manufacturing OoMS

Projects  Forging

l Corp. HSE |EMEM Corp. CSR

Sustainability at BU Level
|9A97 91el0du0) 1k AYjIqeulelsng

Functional Heads

HR & Quality Admin & Finance
Procurement & Stores

Corporate Sustainability &
ESG Team

Maintenance  HSE

. Tone at the top & governance ‘ Managing Team Direct reporting channels

. Implementation team . Supporting functions Indirect reporting channels

Responsible Generation
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CSR & ESG Board Committee

The CSR & ESG Committee of the Board plays a central
role in decision-making on ESG matters. It is responsible
for guiding the implementation of ongoing initiatives and
ensuring that all actions remain aligned with Suzlon’s
long-term sustainability roadmap. Through its oversight,
the Committee ensures that ESG considerations are
embedded into the Company’s strategic direction and
capital allocation. The Chairperson of the Committee
regularly updates the full Board during meetings, where
ESG initiatives and progress against commitments are
discussed and reviewed. During FY25, no critical issues
arose that required reporting to the Board; however,
regular updates on ESG performance were shared
periodically.

Chairman & Managing Director and Group CEO

The Chairman & Managing Director, along with the Group
CEO, lead Suzlon’s sustainability governance, approve
ESG policies and goals, monitor compliance, and oversee
implementation of the strategy.

Corporate and Business Units

Sustainability governance across our corporate and
business units is led by dedicated leaders who provide
oversight and highlight the importance of integrating ESG
considerations at both organizational and operational
levels.. Each business vertical has dedicated Sustainability
Leads who are responsible for integrating the strategy
into operations, allocating resources, and tracking
performance.

Corporate

Business Units

Corporate Sustainability & ESG Head & Team

The Corporate Sustainability & ESG Head is tasked

with implementing sustainability policies, systems,
internal controls, and mechanisms aligned with Suzlon’s
strategic vision. The Corporate Sustainability & ESG team
coordinates with sustainability champions and functional
heads to execute initiatives, track ESG performance,
manage data, and prepare sustainability reports for
stakeholder communication.

Business Vertical CEOs

CEOs of each business vertical integrate sustainability into
strategies and operations, allocate resources, align plans
with corporate goals, and ensure targets are met within
their units.

Sustainability Leads

Each business vertical has dedicated Sustainability
Leads who are responsible for integrating the strategy
into operations, allocating resources, and tracking
performance.

Sustainability Champions
Champions within each business vertical lead on-ground
implementation and promote sustainability practices.

Functional Heads

Functional Heads from HR, Finance, Procurement, QA, and
HSE integrate sustainability into departmental policies,
maintain regulatory compliance, and facilitate resource
allocation.
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Monitoring and Reporting

Periodic reviews, real-time data tracking, and
comprehensive reporting mechanisms have been
established to monitor ESG progress and identify
opportunities for continuous improvement across all
sustainability initiatives. The Board oversees ESG practices
with a focus on alignment with the UNGC 10 Principles,
ensuring ethical governance, accountability, transparency,
and enhanced stakeholder trust.

ESG Board Training

In FY 2024-25, the Board of Directors participated in
focused training and awareness sessions on key ESG
topics. 100% attendance of the Board was recorded for
training sessions covering the 9 principles of NGRBC,
Biodiversity, Human Rights, ESG awareness, GHG
Inventory, and POSH. These initiatives ensured that
the Board remains fully aligned with the Company’s
sustainability objectives and targets, strengthening
governance oversight at the highest level of the
organisation.

Climate-Related Governance

The ultimate responsibility for overseeing Suzlon's
strategic direction, including its response to climate
change, rests with the Board of Directors. The Board

has delegated specific oversight functions to a set of
specialized committees, ensuring that climate-related
issues receive focused and expert attention. The primary
bodies for this oversight are the Risk Management
Committee (RMC) and the Corporate Social Responsibility
& Environmental, Social, and Governance (CSR & ESG)
Committee.

The Risk Management Committee (RMC) is chaired by Mr.
Vinod R. Tanti, the company's Chairman and Managing
Director, and its members include the Group CEO, Mr.

J.P. Chalasani. According to Suzlon's Risk Management
Policy, the RMC's purpose is to institutionalize and oversee
a formal risk management framework that applies to

all Suzlon Group entities and the geographical areas

in which they operate. Its mandate includes reviewing
management's identification of all major business

risks, assessing the adequacy of mitigation plans, and
overseeing the company's overall risk management,
compliance, and control activities. This places the RMC at
the center of identifying, evaluating, and managing both
physical and transition climate risks.

The CSR & ESG Committee is responsible for guiding

the company's sustainability strategy, aligning it with

a triple-bottom-line approach of People, Planet, and
Profit. It oversees progress against the company's ESG
commitments, including its climate-related targets, and
monitors its broader impact on the environment and local
communities.

This committee structure reveals a sophisticated approach
to governance. The presence of the Chairman & Managing
Director, Mr. Vinod R. Tanti, as a member of the CSR & ESG
Committee and as the Chairman of the Risk Management
Committee, creates a critical structural link between these
two vital functions. In many organizations, risk and ESG
can operate in silos, with one viewing climate through

a lens of financial and operational risk and the other
through a lens of reputation and compliance. At Suzlon,
this leadership overlap ensures a powerful channel for
integrated oversight. It facilitates a holistic perspective
where the financial and operational implications of
climate risk, discussed in the RMC, are directly informed
by the company's long-term sustainability goals and
ethical commitments, guided by the ESG Committee. This
structure prevents climate issues from being narrowly
defined and promotes strategic decision-making that
balances risk, opportunity, and responsibility. The Board,
through its committees and senior leadership, periodically
assesses whether the necessary skills and competencies
are available to effectively oversee climate-related
strategies.

The following table summarizes the composition and
climate-related mandate of these key committees.

Committee Name  Key Members

Mandate and Relevance to Climate Oversight

Risk Management Mr. Vinod R. Tanti (Chairman),
Committee
Mr. Per Hornung Pedersen

Assists the Board in identifying and evaluating all major
Mr. J. P. Chalasani (Group CEO), business risks, including climate-related physical and transition
risks. Oversees the company's risk management framework,

reviews mitigation plans, and ensures integration into the
enterprise-wide risk system.

CSR & ESG
Committee

Mrs. Seemantinee Khot
(Chairperson),

Mr. Girish R. Tanti,

Mr. Vinod R. Tanti,

Guides the company's sustainability and ESG strategy,
including setting and monitoring progress against climate-
related targets (e.g., Net Zero, Water Neutrality). Oversees
community engagement and environmental stewardship

Mr. Gautam Doshi initiatives.

Responsible Generation
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Management's Role in Assessing and
Managing Climate-Related Issues

While the Board provides oversight, the day-to-day
responsibility for assessing and managing climate-related
issues is embedded within the company's management
structure. The Group's leadership team is directly
accountable for the implementation of the climate strategy
and risk management processes.

The Chairman & Managing Director, Mr. Vinod R. Tanti,
holds the highest level of executive responsibility for
steering the company's business responsibility and
sustainability initiatives. His direct involvement in the
RMC and ESG Committee ensures that management's
actions are aligned with Board-level directives. The Group
CEO, Mr. J.P. Chalasani, is also a member of the RMC,
reinforcing the link between executive decision-making
and risk oversight. Through the active participation of
senior management in Board committees, the relevant
committees are consistently kept informed of climate-
related issues affecting the company.

A key strength of Suzlon's management structure is the
deep, end-to-end operational expertise of its leadership
team in the wind energy value chain. Effective climate
management requires more than high-level direction;

it demands granular, domain-specific knowledge. The
professional backgrounds of Suzlon's leaders demonstrate
extensive experience in technically complex areas such
as wind resource assessment, product design, global
supply chain management, and project execution. This
means that the assessment of climate risks—such as the
impact of changing wind patterns on energy generation or
the effect of extreme heat on turbine components—is not
merely a theoretical exercise. It is grounded in decades of
practical, hands-on experience. This embedded expertise
enables more credible and effective decision-making on

critical climate-related topics, from designing more resilient
turbines to developing specialized O&M protocols for
harsh environments, representing a significant competitive
advantage.

Suzlon’s Board and senior management are strongly
committed to investing in and developing clean technology
opportunities, driving the Company’s transition towards

a low-carbon and sustainable future. This commitment

is reflected in our membership in global initiatives such

as RE100 and EV100, our Net-Zero commitments, and a
comprehensive decarbonisation roadmap. Our operational
initiatives further demonstrate this focus, including the

use of 90% recycled sand and 75-80% steel scrap in

our Castings Unit, as well as the utilization of 225 kg of
scrap steel per tower in manufacturing steel plate towers,
minimizing the need for virgin steel procurement. These
measures showcase the integration of sustainability

at both strategic and operational levels, reinforcing
Suzlon’s leadership in clean technology and responsible
manufacturing

Suzlon’s top management actively oversees
comprehensive annual environmental impact audits

to ensure accountability, compliance, and continuous
improvement. These audits include GHG emissions
assessments, biodiversity risk evaluations, product
carbon footprint measurement and reporting, and supply
chain audits, covering 91.1% of Tier 1 suppliers. Findings
are reviewed at the highest management level to guide
mitigation strategies, enhance sustainability performance,
and ensure alignment with the company’s environmental
commitments and governance standards.

When needed, the Company engages external experts to
provide insights and strengthen capabilities, ensuring that
the Board and management remain equipped to respond
to evolving climate-related risks and opportunities.
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Management's Role in Enabling
Social Well-Being

Suzlon’s top management, including the CMD and CEO,
actively oversees employee engagement and welfare
programs. Annual staff engagement surveys conducted
through Great Place to Work are reviewed at the highest
level to guide actionable improvements. Management
ensures comprehensive non-compensation benefits,
including 100% parental leave coverage, provident fund
contributions, full payment of wages and overtime, with
99% of employees earning above minimum wage and
1% at the minimum wage. Facilities supporting physical,
mental, and emotional well-being, access to food and
clean water, fortnightly celebrations, and Rewards

and Recognition programs are implemented under
management supervision, ensuring alignment with
governance standards, ethical practices.

Responsible Generation
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Suzlon recorded zero strikes or
work stoppages during the year,
reflecting a stable and engaged
workforce.

This outcome is underpinned by our robust Social &
Labour Policy and Human Rights Policy, which ensure
strong working conditions, fair treatment, and respect
for employee rights. Through proactive management
oversight and adherence to these policies, the Company

fosters a safe, equitable, and motivated work environment.

Stakeholder Consultations on ESG

The Board also supervises structured consultation
processes with internal and external stakeholders

on environmental and social issues. Designed to be
transparent and participatory, these mechanisms ensure
that stakeholder perspectives are effectively integrated
into Board-level decisions on ESG. All such engagements
and decisions are firmly grounded in Suzlon’s core values
of Agility, Creativity, Value Addition, Commitment, and
Integrity, reinforcing the Board’s commitment to advancing
sustainable development.

Board Remuneration

(GRI 2-19, GRI 2-20, GRI 2-21, WEF ESG Quality of
Governing Body, ESRS Disclosure Standards GOV-3;
E1, ESRS Disclosure Standards S1-16, IFRS S2 Climate-
related Disclosures, 2023 para. (29) (g) (ii))

We believe fair and competitive remuneration is key to
attracting and retaining capable Board members. Our
structured compensation framework aligns the Director’s
interests with long-term shareholder value and company
performance. Board and Key Managerial Personnel (KMP)
compensation follows our SEBI-compliant Remuneration
Policy, overseen by the Nomination and Remuneration
Committee (NRC), which ensures the process is fair,
transparent, and strategically aligned.

We offer compensation that includes a mix of fixed

pay, annual incentives, long-term incentives, retirement
benefits, perquisites, and performance-based incentives
that reflect both short-term achievements and long-
term goals. Where applicable, stock options may also
be included in line with regulatory provisions. The NRC
recommends the remuneration of Managing and Whole-
time Directors to the Board, subject to shareholder
approval. Independent Directors receive fixed sitting

Compensation Ratio Table

fees, commissions, and reimbursements for expenses, as
allowed under applicable laws. They are not granted stock
options unless specifically permitted by regulation. We
also disclose annual compensation ratios and year-on-year
compensation trends based on data for active employees
in each respective year.

Suzlon’s Non-Executive Directors are compensated
through a structured pay framework designed to align
their interests with long-term shareholder value while
maintaining independence and strong governance.
During FY25, Independent Directors of Suzlon were

paid a one-time ex-gratia amount of I8 Lacs for each
year of association, in accordance with a special
resolution passed by shareholders at the Twenty-Ninth
Annual General Meeting held on September 10, 2024.
Non-Executive Directors did not receive any other
remuneration except this ex-gratia amount and sitting
fees for attending Board and Committee meetings, which
are within the limits prescribed by the Companies Act.

All remuneration, including fees, equity grants, and other
benefits, is transparently disclosed in the Annual Report, in
compliance with our Director’s Pay Framework, applicable
regulations and international best practices.

Description FY 21-22 FY 22-23 FY 23-24 FY 24-25
The ratio of annual total compensation for ~ 90:1 1431 1391 136:1

the organization's highest-paid individual

to the median annual total compensation

for all other employees

The ratio of annual total compensation for  21:4 59:5 77:12 5:8

the organization's highest-paid individual
to the median annual total compensation
for all other employees

While executive remuneration is primarily determined based on overall performance and strategic objectives, climate-
related considerations are increasingly factored into the evaluation of board effectiveness. Ongoing efforts are in place to
strengthen the integration of climate-related outcomes into reward mechanisms. The Enterprise Value Creation is mapped
and monitored for executive remuneration as per the significant material topics and its performance as against the targets.
The CEO variable compensation is also decided on the basis of ESG Performance for long-term align of our sustainability

objectives.
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Performance Evaluation

(GRI 2- 18, IFRS S2 Climate-related Disclosures, 2023
para. (29) (g) (i), TCFD Metrics & targets)

Each year, the NRC, primarily composed of Independent
Directors, undertakes a structured evaluation of the
Board, its committees, and individual directors to identify
strengths, address gaps, and guide development
priorities following SEBI Listing Regulations and our Board
Diversity and Remuneration Policy. The assessment uses
a comprehensive questionnaire combining qualitative
insights with performance-based criteria. It focuses on key
areas such as Board composition and structure, director
participation and engagement, quality of input during
meetings, understanding of the business and strategic
priorities, and each member’s unique contribution to Board
effectiveness.

This evaluation process is carried out on an annual basis
following the below procedure.

1. At the beginning of the financial year, the Company
Secretary circulates evaluation forms to all Directors,
which are completed and submitted confidentially to
the NRC.

2. The NRC members conduct the evaluation and prepare
a summary, which is shared with the Management.

3. Atthe NRC'’s request, a separate meeting of the
Independent Directors is held prior to the NRC and
Board meetings.

Responsible Generation
Impact in Motion beyond Turbines

4. The discussions, observations, and suggestions from
the Independent Directors’ meeting are summarized
and shared with the Management, with a request to
present them to the NRC and the Board.

5. Following deliberations at the NRC and Board meetings,
action points are recorded in the minutes, and the
Board is periodically updated on the implementation of
these measures.

In accordance with Schedule IV of the Act and Regulation
25(3) of the Listing Regulations, the Independent Directors
held a separate meeting on July 19, 2024, without

the participation of non-Independent Directors and
management. The Independent Directors deliberated

on various aspects, including the performance of non-
Independent Directors and the Board as a whole, the
effectiveness of the Company’s Chairperson, and the
quality, adequacy, and timeliness of information flow
between the management and the Board. Based on the
evaluation, action plans were developed and decisions
are taken on whether to extend or continue the term of
appointment of the Independent Directors.

Sustainability and climate objectives form an integral

part of the overall performance evaluation. Progress on
climate-related initiatives is periodically reviewed by the
Board and its Committees, and outcomes from these
reviews are taken into account as part of executive
directors performance assessments. The Company
continues to evaluate global best practices and may
consider strengthening the formal integration of climate-
related performance metrics and targets into remuneration
policies in the future.

Through prudent management of Board remuneration and
comprehensive performance evaluations, in line with the
policy on Board remuneration and evaluation, we seek

to strengthen governance practices, build shareholder
confidence, and foster long-term sustainable growth.

Shareholder Mix

We ensure that shareholder approval is required for any
changes in bylaw. The Company has a well-diversified
shareholder mix, reflecting participation from multiple
investor categories. Promoters and the promoter group
(founding individuals or family members) hold a 13.25%
stake. Foreign portfolio and institutional investors
account for V25%, underscoring confidence from global
capital. The shareholding base is further broadened
through investments by non-resident investors, mutual
funds, financial institutions, and insurance companies,
highlighting a strong domestic investor presence.
Additionally, the shareholding structure includes holdings
by government-linked entities, reinforcing the inclusive
and balanced nature of the ownership profile. However, no
governmental institutions owns more than 5% of the total
voting rights.

Suzlon ensures that all shareholders enjoy equal voting
rights, irrespective of shareholder type, geography, or
any other considerations. By eliminating limitations on
shareholder voting and preventing restrictions based

on residence or other factors, we strengthen our
governance framework and provide robust mechanisms
to safeguard shareholder rights. This approach of no
prohibition mitigates potential governance risks related to
management-controlled takeover defenses, constituency
provisions, or limits on shareholder actions, reinforcing
transparency, accountability, and equitable treatment
across all investors.

Employee Stock Option Plan (ESOP)

Suzlon provides Employee Stock Options (ESOPs) under
the Employee Stock Option Plan 2022, designed to
reward and retain talent while aligning employee interests
with long-term shareholder value. The plan covers all
employees, with selection based on performance. The
respective Heads of Departments identify potential
beneficiaries, and HR collaborates to finalize the list. The
CMD and CEO are consulted for the final ESOP allocation,
while the Nomination and Remuneration Committee
(NRC) determines the number of shares to be granted.
This structured process ensures transparency, merit-
based allocation, and strong governance in employee
participation in ownership. For detailed information, please
refer to the ESOP 2022 Draft Scheme. The details of
shares held by promoters and shareholders holding more
than 5% in the company are shared transparently.

Furthermore, Suzlon’s management ensures that
variable performance-based pay framework applies

to all employees at both the corporate and site level.

At the corporate level, performance evaluations are
conducted annually to determine variable incentives,
while certain site-level performance incentives are
assessed and disbursed monthly. This approach ensures
that all employees are recognized and rewarded for
their contributions, including those covered under

the ESOP program, aligning individual performance
with organizational goals and fostering a culture of
accountability, motivation, and merit-based rewards.

CEO Compensation Considerations

(IFRS S2 Climate-related Disclosures,
2023 para. (29) (9) (i))

The CEQO’s remuneration is designed to balance financial
performance—such as return on assets, equity, invested
capital, and total shareholder return relative to peers—
with non-financial parameters, including leadership
effectiveness, strategic progress, and sustainability
contributions. To reinforce long-term value creation, a portion
of the CEQO’s compensation is provided through stock options,
with performance evaluation periods with a vesting period of
two years from the date of the respective grant.

All remuneration, compensation, commission, or related
payments are subject to shareholder approval and are
determined in line with the provisions of the Company’s
Articles of Association, the Companies Act and applicable
Rules, as well as the requirements of the Listing
Regulations.

In alignment with our Nomination and Remuneration
policy and procedures, we have embedded a balanced
scorecard approach within our governance framework,
linking ESG KPlIs, including climate-related KPIs, to
performance evaluations and variable compensation

to strengthen accountability and drive measurable ESG
progress. Progress and performance against our Net Zero,
RE100, and EV100 targets form the key climate-related
KPIs, and monetary incentives of the CEO are directly tied
to these outcomes. This ensures that sustainability remains
a central priority for the senior leadership team. Further,

a robust monitoring mechanism—comprising periodic
reviews, real-time data tracking, and comprehensive
reporting—has been instituted to assess performance and
enable timely interventions.
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Clawback Procedure

Suzlon’s clawback procedures empowers the Board to
reclaim incentive-based compensation from executives
and senior management under specific circumstances,
including:

- Financial Restatements: If performance metrics used to
determine bonuses or stock awards are later found to
be inaccurate due to error or misconduct.

- Fraud or Misconduct: In cases of ethical breaches,
regulatory violations, or actions that compromise
stakeholder trust.

- Breach of Fiduciary Duty: Where leadership fails to
uphold their responsibilities in a manner consistent with
Suzlon’s values and governance standards.

These provisions apply to both cash and

equity-based incentives.

The clawback framework is designed to:

- Align Executive Rewards with Long-Term Value Creation

« Deter Misconduct and Promote Ethical Leadership

- Safeguard Shareholder Interests

Way Forward

As Suzlon continues to strengthen its governance
practices, we place accountability and responsible
oversight at the heart of our framework. We recognize
that resilient governance is the foundation of sustainable
growth, ensuring that decisions are made with integrity,

transparency, and in alignment with stakeholder interests.

To reinforce this foundation, we will advance our efforts
through the following focus areas:

Governance Policy Awareness

« Launch a "Code of Conduct Refresh
Campaign" with e-learning modules,
interactive infographics, and mandatory
refresher quizzes

Clawback and ESG-Linked Compensation

- Initiate a Clawback Policy Development

« Partner with external consultants to
benchmark ESG-linked pay models

Key Policies

(IFRS S2 Climate-related disclosures para. 25 (a) (i); FC PS 1 Policy; GRI 2-23 (a, d, e, f); ESRS Disclosure Standards
GOV-4; MDR-P; S1-1; S2-1; S3-1; S4-1; G1-1; E1-1; E2-1; E3-1; E4-1; E5-1; S2-4; S3-4; S4-4; IFRS S1.23 — S1.31)

Our corporate policies provide a framework for consistent
decision-making, promote responsible business practices,
and support our long-term growth and sustainability.

This ensures accountability and transparency across our
operations and value chain including suppliers, service
providers, and business partners.

Business vertical and function heads review and
implement these policies. They manage associated risks
and ensure the alignment of policies with stakeholder
expectations and industry best practices. Based on
feedback from internal leaders and external stakeholders,
policies are reviewed and updated regularly through
various feedback mechanisms such as meetings, surveys,
grievances, etc.

Key policies such as the Code of Ethics for Directors
and Senior Management, Corporate Governance
Policy, CSR Policy, and Whistleblower Policy support
responsible business practices and sustainable growth.
Board approved policies are published on our intranet
and, where applicable, on our website. Internal policies
are made available through the relevant department or
business unit heads.

We actively promote awareness of our policy commitments
through regular communication, including emails,
meetings, training sessions, and workshops, ensuring
awareness and engagement across the organization.
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Our New Policies

(GRI 2-23 (c, d); ESRS Disclosure Standards GOV-4;
MDR-P; S1-1; S2-1; S3-1; S4-1; G1-1; E1-1; E2-1; E3-1; E4-1;
E5-1)

As part of our ongoing commitment to strengthening
governance and promoting responsible business conduct,
we have enhanced our policy framework in FY25 by
introducing eight new policies. Each policy is designed to
address specific areas of organizational responsibility and
support our long-term sustainability goals.

The newly introduced policies include:

1. The Anti — Bribery and Anti — Corruption (ABAC)
Policy highlights our commitment to conducting
business in an ethical and transparent manner, across
all operations. This ensures fair decision-making in
full alignment with legal and regulatory requirements,
reinforcing our zero-tolerance approach to corruption.

2. The renewed Social and Labour Policy highlights
the importance of a safe, inclusive, and equitable
workplace, and ensures skill development and Suzlon’s
meaningful contributions to social and economic
progress across communities.

3. The Product Stewardship Policy emphasizes our
approach to building a sustainable future by addressing
the environmental, social, and economic impacts of our
products throughout their lifecycle. It ensures lasting
value through precautionary principles embedded in
every decision we make.

Responsible Generation
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. The Environmental Stewardship Policy highlights

Suzlon’s commitment to sustainability, and responsible
resource use, and ensures a balanced approach that
aligns innovation with ecological responsibility.

. Suzlon’s Energy Management Policy establishes

its commitment to optimizing energy use across all
operations through a structured and strategic approach.
It ensures sustainability by continuously improving
energy efficiency, minimizing waste, and reducing
environmental impact—reinforcing our position role as a
leading global renewable energy solutions provider.

. The introduction of the new Water Stewardship Policy

highlights our company’s commitment to responsible
water management across all operations and project
lifecycles. It ensures optimized water use, pollution
prevention, and conservation of water resources.
Ultimately, the policy drives long-term value for the
business, society, and the environment.

. Our updated Biodiversity Policy reinforces our

commitment to conserving nature by aligning with
global frameworks and standards—ensuring that our
growth in renewable energy goes hand in hand with
protecting biodiversity for generations to come.

. The company’s Climate Change Policy outlines its

strategic commitment to accelerating the energy
transition through renewable solutions, ensuring
alignment with global and national climate goals.

For detailed information on our policies, please visit our
website at: Suz/on Energy Ltd

A snapshot of all our policies:

(GRI 2-23 (a, b, c, €); ESRS Disclosure Standards GOV-4;
MDR-P; S1-1; S2-1; S3-1; S4-1; G1-1; E1-1; E2-1; E3-1; E4-1;
E5-1)

Environment

1. The Environmental Stewardship Policy
We believe in ‘Powering a Greener Tomorrow’ through
stakeholder collaboration, guided by our Environmental
Stewardship Policy that drives zero waste to landfill,
circularity, and EMS-led sustainable growth.

2. Product Stewardship Policy
We integrate sustainability, circularity, and life cycle
assessments (LCA) across our product lifecycle. This
approach reduces impacts through reuse, recycling,
and responsible end-of-life management while
collaborating with stakeholders to deliver safe and
innovative solutions aligned with the UN SDGs.

3. Water Stewardship Policy
Suzlon is committed to conserving water resources,
promoting recharge, preventing pollution, and
collaborating with stakeholders to achieve Water
Neutrality by 2030, supporting communities and the
environment.

4. Biodiversity Policy
Our biodiversity policy’s approach is guided by
principles and recommendations of the Kunming-
Montreal Global Biodiversity Framework and aligns
with the UN SDGs. We safeguard nature by minimizing
impacts, restoring ecosystems, and driving biodiversity
monitoring and management plans, ensuring no net
loss and creating positive outcomes for people and
planet.

5. Climate Change Policy
The climate change policy outlines the company's
strategy to combat climate change by reducing
greenhouse gas emissions, decarbonizing operations,
managing climate risks, promoting renewable energy,
and ensuring compliance with global climate standards
and frameworks like the Paris Agreement and the UN
SDGs.

6. Energy Management Policy
Our energy management policy focuses on optimizing
energy usage across operations to improve efficiency,
reduce environmental impact, and align with
international and national sustainability standards,
supporting Suzlon’s commitment to a greener, more
energy-efficient future.

7. Sustainability Policy
Suzlon Energy Limited is committed to advancing
wind energy while ensuring environmental, social,
and economic sustainability. This policy aligns with
global standards and frameworks to guide sustainable
practices that create lasting value for the business,
environment, and society.

8. Sustainable Sourcing Policy
The Sustainable Sourcing Policy promotes responsible
practices among Suzlon’s suppliers and partners,
aligning their social, ethical, and environmental
performance with the company’s Code of Conduct
within this policy.

Social

1. Social & Labour Policy
The policy highlights Suzlon’s commitment to
respecting employee rights and stakeholders,
aligning with global human rights standards such as
International Labour Organization (ILO), and promoting
sustainable practices in the renewable energy sector.

2. Diversity, Equity, Inclusion, & Belonging (DEIB) Policy
Suzlon Energy Limited is committed to fostering a
diverse, equitable, inclusive, and belonging (DEIB)
work environment where all employees are respected
and given equal opportunities for growth. Through its
flagship “Spectrum” program, the company promotes a
culture free from discrimination and harassment, driving
innovation and better serving its diverse clients.

3. Human Rights Policy
Suzlon is committed to upholding fundamental human
rights for all individuals, regardless of background,
sexual orientation, or any other status. The Human
Rights Policy aligns with applicable national and
international standards, reflecting the company’s belief
in dignity, equality, and respect for all.

Suzlon Energy Limited
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4. Whistleblower Policy/Vigil Mechanism

The whistleblower policy is introduced to encourage
employees and directors to report genuine concerns
or grievances about serious misconduct within the
company, without fear of retaliation.

. Corporate Social Responsibility (CSR) Policy

Suzlon’s CSR Policy guides the identification,
prioritization, implementation, monitoring, and
evaluation of the company’s impact on financial,
natural, social, human, and physical capitals, along with
initiatives to prevent, mitigate, or proactively address
these impacts.

. Policy Against Sexual Harassment at the workplace

This policy reaffirms the company’s strong commitment
to creating and maintaining a safe and respectful
workplace where all employees can collaborate free
from any form of sexual harassment, ensuring dignity,
equality, and a supportive environment for everyone.

Health, Safety, and Environment (HSE) Policy

The HSE (Health, Safety, and Environment) policy
serves as a guiding framework for conducting business
responsibly and ethically, with a strong emphasis on
protecting human health and safety, preserving the
environment, and addressing climate change through
both mitigation and adaptation efforts.

Responsible Generation
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Governance

1.

Stakeholder Engagement Policy

Suzlon recognizes that effective stakeholder
engagement is an essential aspect of its business.
Hence, the company’s stakeholder engagement policy
aims to improve communication and trust amongst
stakeholders, ensuring that they fairly benefit from the
value generated by the business.

. Responsible Business Conduct Policy

The purpose of the responsible business conduct policy
is to ensure a unified approach to ethical, social, and
environmental responsibilities, guiding the company

in addressing emerging challenges and aligning with
global best practices.

. Ombudsman Policy

We developed the Ombudsman policy to enable
anyone dealing with the company to voice concerns
without fear of reprisal, about any malpractice or
impropriety, in a responsible and effective manner.

. Corporate Governance Policy

We are committed to upholding strong corporate
governance and accountability to maintain the

trust of shareholders, employees, and partners.

This policy promotes transparency, ethical conduct,
and compliance with all applicable laws to protect
stakeholder interests and support effective decision-
making.

. Anti-Bribery and Anti-Corruption Policy

The Anti-Bribery and Anti-Corruption Policy displays
Suzlon’s zero-tolerance approach to bribery and
corruption and ensures that this principle is applied
across its operations and value chain.

. Nomination and Remuneration Policy

The Nomination and Remuneration Policy outlines

the process for evaluating the performance of the
Board, its committees, and individual directors, and
sets criteria for assessing qualifications, competencies,
independence, and positive attributes for director
appointments.

. Cyber Security Policy

Suzlon’s Cyber Security Policy establishes a framework
of organizational, procedural, and technical measures to
protect its information, assets, products, solutions, and
services from cyber threats, while strengthening overall
business resilience.

. Board Diversity Policy

The purpose of this policy is to harness the benefits of
a diverse Board of Directors, recognizing that increased
board diversity is key to maintaining a competitive edge
in a complex business environment.

. Terms and Conditions for Appointment of

Independent Directors
Outlines the roles, responsibilities, qualifications,
tenure, and code of conduct expected from

10.

1.

12.

13.

14.

Independent Directors to ensure effective governance
and uphold the highest standards of integrity and
independence at Suzlon.

Code of Practices and Procedures for Fair Disclosure
of Unpublished Price Sensitive Information

The Code of Fair Disclosure primarily ensures timely
and transparent public disclosure of Unpublished
Price Sensitive Information (UPSI) as soon as credible
information arises and designates a Chief Investor
Relations Officer to oversee its dissemination and
compliance.

Code of Conduct to Regulate, Monitor, and Report
Trading by Insiders

This policy governs the regulation, monitoring, and
reporting of insider trading to ensure fair practices in
the securities market, protect investor interests, and
highlight that insider trading is a punishable offense
with potential civil and criminal consequences.

Code of Ethics for Directors and Senior Management
The Code of Ethics for Directors is designed to prevent
misconduct and foster ethical behaviour among
independent directors, key managerial personnel, and
senior management in their daily responsibilities at
Suzlon.

Familiarisation Programmes for Directors

Suzlon has developed a ‘Familiarization Kit’ for its
directors, providing key information on the company’s
business, financials, strategy, R&D, industry updates,
and core values to help them gain a deeper
understanding of the organization.

Risk Management Policy

The aim of this policy is to develop and institutionalize
an effective risk management framework across

the Suzlon enterprise to support business decisions
making and enhance stakeholder value.

15. Dividend Distribution Policy
The purpose of the Dividend Distribution policy is
to outline the parameters and conditions the Board
of Directors will consider when declaring dividends,
ensuring a consistent and transparent approach

16. Policy for Determination of Materiality of Events or
Information
This policy aims to define the criteria for determining
the materiality of events and information that must be
disclosed to the Stock Exchange in compliance with
Regulation 30 of SEBI regulations.

17. Policy on Materiality of Related Party Transactions
and Dealing with Related Parties
The purpose of this policy is to lay down the
procedures to determine materiality of a related party

transaction and dealing with related party transactions.

18. Policy on Material Subsidiaries
This policy is established to set out the procedures for
identifying the materiality of related party transactions
and provides guidelines for their review, approval, and
management.

19. Policy for Preservation of Documents
The policy for Preservation of Document outlines
procedures for preserving and protecting the
Company’s physical and electronic documents in
compliance with legal requirements, while ensuring
that unnecessary records are discarded through a
proper process.

20. Archival Policy
Our Archival Policy lays down period for which all the
events or information as are required to be disclosed
on the website shall be hosted on the website.

For detailed information on our policies, please visit our
website at: Suzlon Energy Ltd
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Risk Management

UN SDGs supported

1 PEAGE, JUSTICE
AND STRONG
INSTITUTIONS

We take a proactive approach

to risk management, aiming to
navigate challenges by assessing
our internal and external operating
environments. Our Enterprise

Risk Management (ERM) Policy—
available on our website—outlines
the ERM Framework, including the
processes, governance structure,
and tools that help build a strong
risk-aware culture across the
organization. It sets out the roles,
responsibilities, and procedures for
each part of the business within this
framework.
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Sustainability standards supported

WEF-ESG Risk & Opportunity Oversight

ESRS Disclosure Standards GOV-1; GOV-3; GOV-4; IRO-1;
IRO-2; IRO-3; E1-2; E1-3; S2-1; S2-2; S3-1 G1-3

IFC PS1 - Environmental and Social Assessment and Management
System, Identification of Risks and Impacts, Management Programs,
Organizational Capacity and Competency, Emergency Preparedness
and Response, Monitoring and Review

Our Approach

(ESRS Disclosure Framework GOV-1; GOV-3;
GOV-4; IRO-1; IRO-2; IRO-3)

At Suzlon, we view risk management as both a safeguard
and a strategic enabler strengthening business resilience,
protecting stakeholder trust, and advancing our long-term
sustainability goals. Guided by Suzlon’s vision of creating
a sustainable and empowered future through renewable
energy, our Risk Management Policy, amended in April
2024, establishes a comprehensive framework applicable
across all levels and functions of the organization. Its
purpose is to safeguard stakeholders’ interests by
systematically identifying, assessing, and addressing risks
that may affect our business objectives.

The vision of our risk management framework is to
embed a proactive, risk-aware culture that enables the
organization to anticipate challenges and capitalize

on opportunities. The policy defines the objectives

of Enterprise Risk Management (ERM) as promoting
accountability, integrating risk considerations including
ESG-related risks into decision-making, protecting assets
and reputation, ensuring compliance with regulations, and
enabling the achievement of strategic and operational
goals. This framework covers a broad spectrum of risks,
including strategic, operational, financial, compliance,
reputational, cybersecurity, and ESG.

Our risk management objectives are centered on proactive
risk identification, impact assessment, prioritization, and
the design of mitigation plans. Oversight of this framework
rests with the Board and the Risk Management Committee,
while the Group Risk Team and cross-functional leaders
drive implementation across business units. The policy
mandates periodic reviews of the framework, including
annual reporting, to ensure its continued effectiveness and
alignment with evolving business priorities.

Through this structured and regularly reviewed approach,
we embed ESG considerations within ERM, reinforce
accountability, and ensure organizational resilience in a
dynamic operating environment.

Enterprise Risk Management

(ESRS Disclosure Standards GOV-1; GOV-3; GOV-4;

S1-4; E2-1; G1-5; IRO-1; IRO-3; IRO-4; GOV-3; IFC PS 1
Environmental and Social Assessment and Management
System, IFC PS 1 Organizational Capacity and
Competency)

We have established a comprehensive Enterprise Risk
Management (ERM) framework to strengthen our ability to
identify, assess, and mitigate risks across our operations.
Guided by ISO 31000:2018, the framework ensures that

business risks are systematically identified, analyzed, and
evaluated in response to both external market conditions
and internal developments. Risk responses are integrated
into our strategic planning, institutional processes, and
corporate responsibilities.

Our Board of Directors provides overall oversight of the
ERM framework and defines our risk tolerance. The Board
bi-annually reviews risk assessments and monitors critical
risks, including financial, operational, legal, compliance,
sustainability, climate change, and reputational factors.
All seven members of the Board bring strong expertise

in risk management, having held leadership positions in
sizeable enterprises, which equips them with practical
understanding of organizational processes, strategic
planning, risk management, and effective communication.
To strengthen governance, the Board has delegated
specific risk-related responsibilities to independent
committees:

« CSR and ESG Committee — Oversees environmental,
health, safety, CSR, and sustainability risks, including
climate-related matters.

- Audit Committee — Ensures transparency and integrity
in financial governance, including financial reporting,
auditor appointments, compliance, and fund utilization
monitoring.

- Risk Management Committee (RMC) — Monitors
enterprise-wide risks and ensures that policies,
governance structures, and management processes are
effectively implemented.

- Compensation and Human Capital Committee —
Addresses risks related to human capital, diversity,
equity, inclusion, and workplace culture.

- Nominating and Governance Committee — Upholds
ethical business practices and governance compliance.

The RMC plays a central role in developing and
implementing our ERM framework, ensuring that risk
management is embedded across all levels of the
organization and all business units. The Management
Board sets risk policy and ensures its consistent
application, while the Supervisory Board, RMC, and Audit
Committee provide oversight to ensure alignment with our
strategic objectives.

At the management level, the Risk Head leads the ERM
process, oversees project execution, and monitors risks
across the organization. Regular updates are provided
to the Group Risk Team and the Board of Directors. The
Group Risk Team assigns responsibility for mitigation
measures, ensuring accountability and timely action.

Suzlon Energy Limited
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Risk Control and Management Policy

(ESRS Disclosure Standards IRO-1, IRO-3, IRO-4, GOV-
3, S1-4, E2-1, G1-5; IFC IFC PS 1 Environmental and
Social Assessment and Management System, IFC PS 1
Emergency Preparedness and Response)

Our Risk Control and Management Policy forms the
foundation of the Enterprise Risk Management (ERM)
framework, providing the overarching structure for
how we identify, assess, and respond to risks. The
policy categorizes risks into seven key areas: strategic,
operational, financial, reputational, cybersecurity,
compliance, and climate.

The ERM process follows a continuous,
proactive cycle comprising six phases:

Identification

Evaluation

Responsible Generation
Impact in Motion beyond Turbines

Structured monitoring and reporting mechanisms are in
place to track the evolution of risks, identify opportunities,
and oversee the implementation of mitigation plans.

Our management systems are externally certified under
ISO 45001, ISO 14001, and ISO 9001, reinforcing our
commitment to safety, environmental stewardship, and
quality management.

The ERM methodology integrates risk assessment into our
key result areas (KRAs), ensuring that senior leadership
and management remuneration are directly linked to
critical mitigation goals. This is particularly significant in
areas such as safety, sustainability, ESG priorities, and
climate change.

We actively monitor strategic, operational, financial,

and regulatory risks across our value chain, addressing
challenges including price volatility, resource availability,
supply chain sustainability, and compliance requirements.
Our approach is built on the following key actions:

- Framework Development — Establishing a structured
and consistent approach to risk handling.

« Decision-Making Support — Embedding risk
considerations into strategic planning and prioritization.

- Risk Response — Preventing or mitigating risks through
targeted actions.

- Compliance Assurance - Strengthening adherence to
legal, regulatory, and governance requirements.

« Action Plan Implementation — Applying structured
mitigation measures to address unavoidable risks.

In addition to enterprise-level risks, we also monitor low-
probability but high-impact risks that could significantly
affect financial stability or corporate reputation.
Additionally, we have a well-established emergency
preparedness and response plan in place to address any
potential disruptions to business continuity. This layered
approach enables us to remain resilient in a dynamic
environment and safeguard long-term stakeholder
interests.

Risk Management Process

(ESRS Disclosure Standards IRO-1; IRO-2; IRO-3; IFC PS 1
Environmental and Social Assessment and Management
System, IFC PS 1 Identification of Risks and Impacts, IFC
PS 1 Management Programs, IFC PS 1 Monitoring and
Review)

Our Enterprise Risk Management (ERM) framework is
designed to systematically and proactively manage

risks across the organization. It encompasses strategic,
operational, legal, financial, reputational, cybersecurity,
and compliance risks throughout the value chain. The
framework is built on a uniform methodology for risk
identification, assessment, mitigation, and monitoring, with
risks documented in a central database and updated semi-
annually under the coordination of the Risk Management
Committee (RMC).

The ERM process spans all business functions and geographies, aligning risk management with our strategic objectives. It
is embedded across operations and structured into four key stages:

PROCESS

Risk Management Objectives

Risk Identification, Prioritisation and Reporting

Risk Mitigation

Risk Monitoring and Assurance

STRUCTURE

Risk Management Policy

Risk Identification and Assessment

We apply a double materiality lens to evaluate
risks on both financial and sustainability
dimensions. Potential risks are identified across
operations and mapped within the Suzlon Risk
Universe. Each risk is assessed for probability,
ranging from “unlikely” to “highly likely,” and
impact, from “minor” to “extreme.”

Risk Mitigation

Risk Leaders are assigned to develop and
implement mitigation plans with defined
timelines. Risk owners monitor progress, track
risks, and assess the effectiveness of mitigation
measures. Substantial risks that may affect
financial stability are escalated immediately

to the Management Board, while broader risk
updates are reported semi-annually.

Roles and Responsibilities

Activity Calendar

Risk Prioritization and Reporting

Risks are analyzed to identify the “Risks That
Matter” (RTM). Core risks, such as market
fluctuations or new product development, are
managed internally, while non-core risks, including
currency exposures, are transferred to third parties
through tools such as hedging and insurance.
Tailored mitigation strategies are developed to
address key areas like cybersecurity, supply chain
continuity, regulatory compliance, and climate-
related challenges.

Risk Monitoring and Assurance

Continuous oversight is provided by the Board,
Audit Committee, and RMC through structured
reporting mechanisms. Risk assessments

are periodically reviewed and integrated into
corporate governance processes. The Internal
Audit function evaluates the effectiveness of
controls, while the Compliance Management
System manages risks linked to corruption,
conflicts of interest, and ethical conduct.

This structured process ensures that risk management is embedded in decision-making, enabling us to anticipate
challenges, build resilience, and safeguard long-term stakeholder value. The Risk Management Framework is reviewed
twice in a year and comprises of a detailed framework and strategy aligned to Risk appetite and severity across all
departments and business units

Suzlon Energy Limited
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99



100

SUZLON

POWERING A GREENER TOMORROW

Internal Controls

Effective internal controls are essential for maintaining
business integrity, protecting value, and supporting
responsible growth. Our control framework is designed
to safeguard operations, manage risks proactively, and
promote ethical practices across the organization. We are
investing in transformation initiatives, including system
automation and upgrades to software and ERP platforms,
to make our control environment more robust, responsive,
and future-ready. All concerns related to Internal Controls
raised under the Whistleblower Policy are reviewed and
acted upon following established procedures.

Risk Matrix

(ESRS Disclosure Standards IRO-1; IRO-2; IRO-3; WEF
ESG Risk and Opportunity Oversight)

The Risk Matrix helps us assess and visualize the
likelihood and impact of identified risks, allowing us to
focus efforts on the areas that could most affect our
business objectives.

Strategic Risks

Strategic risks arise from decisions and actions that
shape the company’s long-term direction, including shifts
in technology, regulations, market conditions, mergers
and acquisitions, and how resources are planned and
allocated.

Risks in this category also cover emerging market trends,
competition, new product development, and the delivery
of cost-effective solutions.

Operational Risks

Operational risks relate to uncertainties in day-to-day

activities, including supply chain management and product

and service delivery. They typically stem from process
failures or inefficiencies.

Key operational risks for us include challenges related
to land acquisition and connectivity, fluctuations in raw
material prices, quality and safety issues, technology
disruptions, supply chain disruptions, project execution
hurdles, and variations in business volumes.

Cybersecurity Risks

As digital adoption grows in the energy sector, the risk
of cyberattacks increases. Threats to critical information
stored on cloud platforms, networks, and devices can
take the form of data theft, breaches, viruses, and other
vulnerabilities.

Protecting digital assets is crucial as cybersecurity
incidents could disrupt operations and compromise
sensitive information.

Responsible Generation
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Financial Risks

Financial risks directly impact our financial performance
and access to capital. These include risks linked to
working capital availability, delays in funding for planned
capital expenditure, the financial health of distribution
companies, foreign exchange fluctuations, and high
inflation in India.

Managing our capital structure and exposure to market
forces is key to maintaining financial resilience.

Compliance Risks

The fast-changing regulatory environment creates ongoing
compliance challenges. New laws, evolving disclosure
requirements, and varying interpretations by regulators
can lead to compliance gaps.

Non-compliance or failure to meet contractual, legal, or
regulatory obligations—whether related to governance,
health, safety, environment, taxation, or other statutory
laws—can result in penalties, reputational damage, and
financial loss.

Reputation Risks

Reputation risks stem from how stakeholders perceive our
actions, particularly when expectations are not met. Any
gap between performance and stakeholder expectations
can damage the company’s image, affecting revenue,
shareholder value, and possibly inviting regulatory
penalties.

To protect our reputation, we have established policies
such as the Code of Ethics for Directors and Senior
Management, the Whistleblower Policy, the Insider
Trading Code, and the Prevention of Sexual Harassment
Policy, among others, which help strengthen trust and
accountability across the organization.

ESG Integration into Risk Management

(ESRS Disclosure Standards IRO-1; IRO-2; IRO-3; E1-2;
E1-3; S1-1; S2-1; S2-2; S3-1; G1-3; S2-3; S3-1; G3-1; IRO-1;
IRO-3; E1-6; IFRS S2 para. (24))

Our ERM framework spans all business functions and
verticals, ensuring that sustainability and ESG-related
considerations are fully embedded in our risk management
system. In FY25, we conducted a Double Materiality
Assessment (DMA), which identified the financially material
risks and opportunities most relevant to Suzlon’s business
and sustainability context. These outcomes directly inform
our ERM process, ensuring that both financial and ESG-
related dimensions are systematically integrated into
decision-making.

We recognize environmental, social, and governance risks,
along with people and culture risks, as critical to our long-
term success. In addition, climate-related physical and
transition risks, cybersecurity, supply chain vulnerabilities,
and cost inflation are closely linked to ESG and have been
integrated into the ERM framework.

Beyond risk identification, we also assess ESG-related
opportunities, such as those arising from evolving
climate policies and the growing demand for low-carbon
technologies. Safety and ESG performance are directly
factored into senior leadership metrics, reinforcing
accountability and alignment with our sustainability
commitments.

Integrating ESG considerations into our ERM framework
helps us anticipate and address immediate and emerging
risks while identifying opportunities that can enhance
stakeholder value creation and operational continuity.
Our approach to integrating ESG risks is structured
across three dimensions—environmental, social, and
governance—supported by broader ERM challenges:

1. Environmental Risks

Climate Change and Extreme Weather: Shifts in wind
patterns, extreme storms, and rising temperatures can
significantly affect turbine performance, infrastructure
reliability, and operational continuity. A 10% decline in wind
speed, for example, can reduce output by over 30%.

Resource Depletion: Dependence on critical raw
materials, such as rare earth elements, exposes us to
supply chain vulnerabilities and price volatility.

2. Social Risks

.

Community Risks: Wind farm development on public or
communal lands may raise concerns around land rights,
fair compensation, and indigenous community interests.

Labor and Workforce: A shortage of skilled
professionals in manufacturing, installation, and
maintenance can slow sectoral growth. Occupational
health and safety remain a key focus, as wind energy
workers face hazards that require robust safety systems
and continuous training.

3. Governance Risks

Policy and Regulatory Uncertainty: Shifts in global
and national policy regimes, changes in subsidies, and
delays in permitting can affect project viability and
deployment timelines.

Supply Chain Vulnerabilities: Concentration of
component manufacturing in specific regions exposes
us to geopolitical tensions, trade restrictions, and a lack
of supplier diversification, all of which can increase costs
and risk of disruption.
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Emerging Risks

As part of our enterprise risk management (ERM) framework, Suzlon regularly scans for long-term emerging risks that

could materially impact our business over the next 3—-5 years. These risks go beyond short-term operational challenges
and reflect structural shifts in the external environment, including policy, market, and resource dynamics. Identifying and
proactively addressing such risks enables us to safeguard business resilience, align with stakeholder expectations, and

capture opportunities arising from the energy transition.

Emerging Risk Description & Impact

Mitigation Actions

Increased « Approximately 86% of Suzlon’s raw
procurement cost of material is steel, making it highly
Steel exposed to global steel price volatility.

» Rising demand from renewables, EVs,
and grid expansion is tightening supply
of steel, raising procurement costs.

« The Ministry of Steel and BEE have
proposed a star-rating system for “green
steel”, which may influence supplier costs
and procurement norms.

- Impact: Higher Opex, supply chain risks,
and potential increase in project costs.

Assess supplier alignment with BEE’s
green steel rating criteria.

Increase recycled/secondary steel
content and promote supplier
decarbonization.

Secure long-term contracts with key
suppliers and diversify sourcing.

Monitor supplier emissions and energy
use via audits/verifiers to anticipate
carbon cost pass-through.

Impact of carbon - India is in the process of rolling out the
price mechanisms Carbon Credit Trading Scheme (CCTS)
on manufacturing and expanding its domestic carbon
activities market.

Introduction of carbon pricing
mechanisms, including carbon taxes,
is expected to directly impact energy-
intensive industries.

« Suzlon’s Scope 1and Scope 2 emissions
from its manufacturing operations may
lead to additional compliance costs
under emerging carbon markets.

» Impact: Increased operational
expenditure, pressure on cost
competitiveness, and need to prepare
for carbon cost pass-through across the
value chain.

Continuous improvement of energy
efficiency in manufacturing operations
(lean manufacturing practices, energy-
efficient machinery).

Scaling up the share of renewable
energy in captive consumption at
facilities.

Aligning long-term decarbonization
roadmap with national climate policies to
ensure compliance readiness.

Proactive Risk Mitigation to Strengthen
Resilience

A structured mechanism has been instituted to address
emerging risks and align our growth trajectory with
responsible development. Our approach focuses on
proactive mitigation, adaptation, and engagement,

with actions spanning supply chains, climate resilience,
community engagement, and digital security.

We are diversifying our supply chains and strengthening
domestic manufacturing capabilities by increasing local
sourcing in India. At the same time, we are enhancing
turbine technology to withstand higher temperatures,
with the S144 model designed for tolerance up to 52°C.
We conduct comprehensive physical and transition risk
assessments for all operating assets and are developing
climate adaptation and mitigation plans for both 2030
and 2050 scenarios. These efforts are supported

by investments in climate-resilient infrastructure and
structured adaptation strategies.

We also undertake Environmental and Social Due
Diligence (ESDD) to prevent community-related risks. This
includes addressing issues related to land and community
rights, child or forced labor, community property
resources, cultural heritage, and the rights of vulnerable
and marginalized groups. Active engagement with local
communities ensures that concerns are addressed fairly
and inclusively, reinforcing trust and long-term social value.

On the digital front, we are strengthening our cybersecurity
systems across the Suzlon Group, achieving ISO 27001
certification and rolling out training programs to build
awareness and preparedness. We conduct Operational
Technology (OT) security assessments to identify and
mitigate vulnerabilities in critical systems, ensuring
operational reliability and safety.

In parallel, our sustainable sourcing practices are
reinforced by the Sustainable Supplier Code of Conduct
and Sustainable Sourcing Policy. We align closely with
our suppliers to encourage responsible practices and
strengthen resilience across the supply chain.

Way Forward

As Suzlon evolves its enterprise risk management
framework in line with business and sustainability priorities,
we are focused on strengthening governance, controls,
and proactive risk identification. Building on our vision of
resilience and transparency, we will advance our efforts
through the following key initiatives:

Internal Controls Dashboard

- Implement BU-wise reporting on audit
scores and remediation status

Governance Maturity Assessment

- Deploy a self-assessmnet tool across
business units to evaluate risks and
identify control gaps

Al-enabled Compliance Monitoring

- Integrate an Al-based red-flagging tool to
strengthen governance and risk identification
in financial and procurement systems
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Business Ethics

Material Topic Target

Achieve zero tolerance
towards corruption,
ethical breaches,
and anti-competitive
behaviour by 2025

Business Ethics
and Integrity

At Suzlon, ethics is the foundation
of our governance, guiding
decisions, shaping culture, and
building lasting stakeholder trust.

We have achieved our 2025 target
of maintaining zero tolerance
towards corruption, ethical
breaches, and anti-competitive
practices.

Responsible Generation
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UN SDGs Sustainability

supported standards supported

[ e GRI 2-15a; GRI 2-15b; GRI 2-26; GRI
INSTITUTIONS 2-27a) B, C, D; GRI 3-3; GRI 205-1a &
£ b; GRI 205-2 a & b & ¢; GRI 205-3 a);
— GRI 205-3 b); GRI 205-3 c); GRI 206-

1; GRI 406-1 a & b; GRI 415-1
WEF ESG Ethical Behaviour; WEF-
ESG Dignity and equality

ESRS Disclosure Standards S1-3; S2-
3; S3-3; S4-3; G1-1; G1-3; E2-4; S1-17;
G1-4; G1-5

IFRS $1.23- S1.31

Our governance philosophy is rooted in ethical business
conduct, which guides decision-making and upholds our
commitment to transparency and accountability. At Suzlon,
these principles are not only compliance requirements

but core values that underpin long-term success. By
embedding ethics into our culture and maintaining a
zero-tolerance approach to misconduct, we strive to build
trust with stakeholders and strengthen our reputation as a
responsible and sustainable enterprise.

Our Approach

(GRI 3-3; GRI 2-26; WEF ESG Ethical Behaviour; ESRS
Disclosure Standards G1-1; G1-3)

Suzlon’s governance framework is anchored in integrity,
accountability, equity, transparency, and environmental
responsibility, in full alignment with applicable laws,
regulations, and guidelines. We view strong governance
as a pathway to business excellence and sustainable value
creation, supported by robust systems and processes.

We view strong governance as a pathway to business
excellence and sustainable value creation, driven by
ethical conduct— including employees, customers,
suppliers, service providers, communities, and government
bodies. We encourage and expect all employees to
uphold the highest standards of personal and professional
integrity, demonstrating honest and ethical conduct across
all business activities — whether on company premises,

at offsite locations, or in any setting where they represent
Suzlon. Employees are entrusted to act responsibly,
avoiding any misuse of corporate property, information,

or position for personal gain. This commitment ensures
that our workforce consistently reflects Suzlon’s values of
fairness, accountability, and integrity in every sphere of
engagement.

We encourage all our stakeholders, including employees,
suppliers, community members, and others, to be actively
involved in deepening the culture of ethical conduct
within our company and across our value chain and feel
empowered to report any actual or potential violations
through easily accessible channels. Stakeholders can
raise concerns through a dedicated ethics helpline
(ethicshelpline@suzlon.com) confidentially, without fear of
retaliation.

The Management Assurance Team (MAT) plays a vital

role in monitoring all ethics-related complaints. The team
independently assesses risks, procedures, and control
gaps and proposes corrective actions to strengthen ethical
compliance. It also oversees the Ethics Helpline and
evaluates the effectiveness of integrity-related programs.

In addition, our Event Review Committee (ERC) ensures
that all sponsorships and events are reviewed for
compliance with our policies and align with our strategy on
donations and brand integrity.

Oversight and Governance

The governance of business ethics
at Suzlon is steered through a
robust framework comprising our
Corporate Governance Policy,
Code of Ethics, and Anti-Bribery
and Anti-Corruption (ABAC) Policy,
which together reinforce our
uncompromising commitment to
integrity and ethical conduct.

The Central Ethics Committee (CEC)—comprising our
CMD, Group CEO, and Group CFO—oversees all matters
related to the Code of Conduct, including anti-bribery,
corruption, and harassment. When concerns are raised,
the Risk & Misconduct Management Unit within our
Management Assurance function leads the investigation
and recommends actions based on findings.

Outcomes are classified into three categories:

- Red Cases: Where strong evidence is found, leading to
disciplinary action such as separation from employment
or withholding of promotions/increments.

» Yellow Cases: Where evidence is inconclusive but
deviation is suspected. These cases involve counseling
by HR or the concerned HOD to prevent recurrence.

- Green Cases: Where allegations are unsubstantiated.
Here, the concerned employee is encouraged to
continue contributing positively within the framework of
our values.

Investigation findings are submitted to the CEC for
direction and shared with the Audit Committee, which
includes three Independent Directors. The committee
reviews outcomes and recommends further actions or
systemic improvements as needed.



106

SUZLON

POWERING A GREENER TOMORROW

Performance: FY 24-25

Initiative Achievement

Anti-Bribery, Anti-Corruption
revised policy

ABAC policy roll-out with 100% training and awareness sessions on the

Zero tolerance for ethics breaches

Zero breaches on Corruption or Bribery, Discrimination or Harassment,

Conflicts of Interest, and Money Laundering or Insider trading

Anonymous Ethics Helpline

100% employees have access to 24x7 ethics helpline to report concerns

UN Global Compact Membership

Suzlon became a signatory to the UN Global Compact in FY25, signifying

its commitment to aligning business practices with universally accepted
principles on human rights, labour, environment, and anti-corruption.

Anti-Bribery, Anti-Corruption

(GRI 205-1 a & b & c; GRI 205-3 b; ESRS Disclosure
Standards G1-3; G1-4)

Suzlon is steadfast in its “zero-tolerance” approach to
bribery, corruption, and any form of unethical inducement.
Our ABAC Policy, adopted in the current year, embodies
our commitment to conducting business with honesty,
integrity, fairness, and in full compliance with applicable
laws and regulations. The Policy and our approach is
aligned with UN Sustainable Development Goals, the
United Nations Convention Against Corruption, ISO
37001, Anti-Bribery & Corruption (ABC) Standards and
Frameworks, the UN Global Compact (UNGC), OECD,
Global Reporting Initiative (GRI) and the Business
Responsibility and Sustainability Reporting (BRSR), BSI
10500 Specification for an Anti-Bribery Management
System, Business Principles for Countering Bribery, Good
Corporation Framework on Bribery and Corruption, ICC
Rules on Combating Corruption, ICGN Statement and
Guidance on Anti-Corruption Principles, and Principles for
Countering Bribery — World Economic Forum — Partnering
Against Corruption Initiative.

100% operations were
assessed for corruption-
related risks in FY25, with
zero incidents reported.

Suzlon prohibits offering, promising, giving, accepting,

or soliciting any bribe — whether directly or through a
third party. Forms of bribery cover commercial or public
sector bribery, kickbacks, facilitation payments, and

any improper advantage. The policy provides guidance

on gifts and hospitality, requires due diligence on third
parties, mandates contractual safeguards, and encourages
reporting of violations with whistleblower protection. Non-
compliance results in strict disciplinary action.

Responsible Generation
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We designate a senior, competent, and independent
employee as the Compliance Officer—currently the
Group General Counsel—to oversee adherence to the
ABAC Policy. The Compliance Officer is responsible

for investigating concerns, maintaining complaint logs,
submitting quarterly reports to the Audit Committee Chair,
and escalating serious breaches to the Board.

We ensure accurate, complete, and transparent
recordkeeping across all operations, supported by
effective internal controls and monitoring mechanisms.
We maintain proper classification of expenses, accurate
documentation of third-party transactions, and compliance
with statutory retention requirements, while implementing
robust accounting controls to prevent bribery, corruption,
and misreporting.

The Policy applies to all Suzlon employees, including
directors, officers, senior and junior management, as
well as to third parties acting on the Company’s behalf
— such as suppliers, agents, contractors, joint ventures,
consultants, and any intermediaries.

Anti-Bribery Management System (ABMS)

The Company has established a comprehensive Anti-
Bribery Management System (ABMS) aligned with ISO
37001:2016 and all relevant international standards,
underscoring our commitment to conducting business with
integrity and in compliance with applicable anti-bribery
and anti-corruption (ABAC) laws. The ABMS is designed

to prevent, detect, and address any form of bribery or
corruption across our operations and value chain.

Established Anti-Bribery
Management System
(ABMS) aligned with ISO
37001:2016

To ensure robust governance, we have constituted a
formal ABAC Compliance Committee to support the
Compliance Officer in monitoring and enforcing adherence
to this Policy. The Committee has clearly defined oversight
responsibilities, including:

- Policy governance and compliance: Regular review
and enforcement of anti-bribery standards, codes of
conduct, and related procedures.

- Risk management: Conducting periodic bribery and
corruption risk assessments covering projects, markets,
and business associates.

- Due diligence: Implementing rigorous checks on third
parties, joint ventures, intermediaries, and high-risk
transactions.

- Training and awareness: Providing structured training
and communication programs to employees and
stakeholders to build awareness and strengthen ethical
conduct.

- Financial and commercial controls: Instituting strong
approval, authorization, and monitoring mechanisms for
expenses, donations, gifts, sponsorships, and third-party
engagements.

- Reporting and investigations: Establishing secure and
confidential channels for reporting suspected violations,
alongside fair and transparent investigation protocols.

Through this system, we ensure that anti-bribery principles
are embedded into our business processes, governance
framework, and stakeholder relationships, thereby
reinforcing a culture of transparency, accountability, and
zero tolerance towards bribery and corruption.

The Company’s Anti-Bribery Management System (ABMS
is regularly reviewed by the Compliance Officer and the
ABAC Compliance Committee to address emerging risks
and regulatory changes. Key elements include periodic risk

assessments, rigorous due diligence on employees and
third parties, engagement of core business functions, and
implementation of robust internal controls. Regular training
and awareness programmes, along with independent
assurance and monitoring of key metrics, ensure
continuous improvement and effective prevention and
detection of bribery and corruption.

Corruption Risk Exposure

Suzlon has no involvement in sectors associated with
ethical sensitivities or elevated corruption risks, including
adult entertainment, alcohol, defense and weapons,
civilian firearms, gambling, tobacco, nuclear power, genetic
engineering, stem cell research, animal welfare concerns,
pork products, lending practices, and related areas. This
deliberate exclusion underscores our low exposure to
high-risk industries, reinforces our commitment to integrity,
transparency, and responsible business conduct, and
reflects our track record of zero controversies regarding
corrupriton and business ethics.

Supply Chain Management

We ensure that all third-party partners undergo due
diligence before engagement to assess bribery/corruption
risk. This includes background checks and reviewing

past compliance behaviour. Contracts and agreements
with third parties contain specific clauses aligning with

the ABAC Policy, enabling Suzlon to withdraw from
relationships when the third party fails to meet policy
standards. In FY25, there were zero confirmed incidents
when contracts with business partners were terminated or
not renewed due to violations related to corruption.'

Suzlon is committed to responsible sourcing and ensures
that all minerals used in its operations are conflict-free. The
management engages with suppliers to verify the origin
of minerals, and implements robust procurement policies
aligned with international standards. The process covers
supplier survey, response verification and country of
origin verification. The Risk Management has been carried
out for supplier/s to mitigate risks during procurement
from conflict-affected and high-risk areas, if any. These
measures help prevent the use of minerals that may
finance armed conflict or contribute to human rights
abuses, reinforcing our commitment to ethical business
practices and sustainable supply chains.

Our sustainable supply chain practices are governed
and overseen in alignment with ISO 20400, ensuring
management-led oversight of responsible sourcing,
ethical supplier engagement, and the integration of
environmental, social, and governance considerations
across all procurement activities.

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Compliance, Monitoring & Reporting

« Suzlon has established reporting channels — including
whistleblower / vigil mechanisms — for employees
or third parties to raise concerns or report suspected
violations without fear of retaliation.

« Regular audits, reviews and monitoring ensure
adherence to the policy. Corrective actions, including
disciplinary measures, are taken when violations occur.
Non-disclosure or failure to report is itself a violation.

- Oversight for the ABAC policy lies with the relevant
governance bodies of Suzlon (e.g. Audit Committee
/ senior compliance function) who ensure the policy
is enforced properly, updated as necessary to reflect
changes in law or risk environment.

« Policy endorsed by the Board of Directors and signed
by the CEO.

The Company provides mandatory training to employees
(and relevant third parties) on ABAC obligations, ethical
decision-making, and recognising potentially corrupt
practices. In FY25, zero employees were dismissed or
disciplined for corruption.

Managing Conflicts of Interest

(GRI 2- 15a; GRI 2-15 b; GRI 415-1; ESRS Disclosure
Standards G1-5)

In FY25, Suzlon reported
zero incidents of conflicts
of interest, reaffirming
our commitment to
integrity and transparent
governance.

Conflicts of interest can undermine stakeholder trust,

and we take proactive steps to prevent and manage

them. Every year, Board members and Key Management
Personnel formally declare their compliance with our Code
of Ethics for Directors and Senior Management. This Code
sets clear expectations for integrity, transparency, and
ethical business practices. We also follow strict protocols
for related party transactions, ensuring they are conducted
fairly, transparently, and only with prior approval from the

Responsible Generation
Impact in Motion beyond Turbines

Audit Committee. All transactions are undertaken at arm’s
length and in the ordinary course of business.

Beyond governance at the leadership level, all employees
share a responsibility to uphold the Company’s interests
above personal gain. While employees are free to pursue
personal transactions and investments, they are expected
to avoid situations where a conflict of interest might

arise or even appear to arise. Employees are required

to act with integrity, honesty, and fairness, ensuring that
Company assets are protected and used exclusively for
legitimate business purposes.

All transactions with related parties are conducted on
terms equivalent to arm’s length arrangements. During
FY25, the Audit Committee regularly reviewed and
approved related party transactions. All such transactions
are fully disclosed in the Annual Report and are conducted
in compliance with applicable regulations and aligned with
international best practices.

Suzlon discloses all relevant conflicts of interest to
stakeholders, including cross-board memberships, cross-
shareholding with suppliers and other stakeholders, the
presence of controlling shareholders, as well as details
of related parties, their relationships, transactions, and
outstanding balances, in line with applicable regulations
and governance standards.

Through these measures, Suzlon ensures that actual,
potential, and perceived conflicts of interest are managed
with transparency and accountability, safeguarding
stakeholder confidence in our governance framework.

Lobbying and Political Contributions

In FY25, Suzlon has not made any political contributions.
In the reporting period, Suzlon did not engage in activities
that could directly or indirectly influence policy, law, or
regulation that may (positively or negatively) impact the
environment.

Suzlon ensures that all climate-related advocacy and
engagements are aligned with the goal of limiting
temperature rise to 1.5°C above pre-industrial levels,
in line with the Paris Agreement. This underscores
our commitment to responsible advocacy and climate
leadership.

Whistleblowing Mechanisms

(GRI 2-26; WEF ESG Ethical Behaviour; ESRS Disclosure
Standards S1-3; S2-3; S3-3; S4-3; G1-1; G1-3)

Suzlon is committed to fostering a culture of transparency,
accountability, and ethical integrity. Central to this
commitment is our Whistleblower & Vigil Mechanism
which empowers employees, directors, and stakeholders
to report genuine concerns about misconduct, violations,
or unethical practices without fear of retaliation. Our
approach to Whistleblowing is articulated in our
Whistleblower Policy.

The Policy applies to Suzlon Energy Limited and its
material subsidiaries, and is intended for adoption by
other subsidiaries with suitable modifications. It covers

all employees (including contractual), directors, vendors,
consultants, shareholders, business associates, and other
stakeholders.

« What Can Be Reported
Concerns may include fraud, corruption, unethical
behavior, violation of company codes or policies, insider
trading, environmental damage, misuse of assets,
unsafe acts, or any wrongdoing.

« How to Report

Protected disclosures can be made in writing in English,
Hindi, or the regional language, via email or through
sealed confidential communication to the Management
Assurance department. Anonymous disclosures are
considered if they are sufficiently detailed and credible.
Special channels are available when complaints involve
members of the investigating body.

« Investigation Process
The Audit Committee has oversight, while investigations
are conducted impartially by the Central Ethics
Committee (CEC) or other designated authorities. Any
conflicts of interest require recusal. Confidentiality is
maintained throughout the process.

« Outcomes & Corrective Actions
If misconduct is substantiated, corrective or disciplinary
actions are taken in line with established procedures.
We also monitor customer complaints which covers
product quality and recalls if any through a well-

defined surveys being adopted for Projects as well as
OMS business. Subjects are given a fair opportunity
to respond, unless exceptional circumstances dictate
otherwise. In certain cases, genuine whistleblowers
may be recognized or rewarded when allegations are
validated.

Protections for Whistleblowers

Individuals who raise concerns in good faith are
protected from retaliation, unfair treatment, or prejudicial
practices. Confidentiality of identity is preserved.
However, knowingly false or malicious allegations may
lead to disciplinary measures.

Governance & Oversight

The Audit Committee reviews the functioning and
effectiveness of the mechanism periodically. The Policy
is disclosed publicly and updated as required to reflect
legal changes and evolving best practices.

49

Whistleblower
complaints in FY25

29

Investigations completed
and resolved in FY25

16

Disciplinary actions
taken in FY25
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Compliance with Laws and Regulations

(GRI 2-27 a, b, c, d; GRI 205-3 a; GRI 206-1; WEF ESG
Ethical Behaviour; ESRS Disclosure Standards E2-4; S1-
17; G1-4)

Zero breaches on Corruption
or Bribery, Discrimination

or Harassment, Conflicts

of Interest, and Money
Laundering or Insider trading.

We remain committed to operating within the boundaries
of all applicable laws and regulations and staying
compliant. All our projects adhere to stringent regulatory
and compliance standards. Statutory compliance is actively
monitored through a Compliance Monitoring Tool and
reported across key forums. It is reviewed and discussed
at quarterly Board meetings.

In FY25, the Company achieved 100% compliance with all
environmental and social regulations, with no incidents of
non-compliance and no fines, penalties, or non-monetary
sanctions incurred in these areas. There were zero

public legal cases regarding corruption brought against

Responsible Generation
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the organization or its employees during the reporting
period. During the year, we received sixteen penalty case
notices related to GST, Customs, Income Tax, Enforcement
Directorate, and Water Board matters, amounting to INR
23.70 crores. These cases were duly reported to the Stock
Exchanges in accordance with LODR requirements, and
appeals have been filed in response to 8 of the notices.

Reporting areas Number of breaches

Corruption or Bribery Nil
Discrimination or Nil
Harassment

Conflicts of Interest Nil
Money Laundering or Nil

Insider trading

Anti-competitive Nil
behaviour and violations

of anti-trust and

monopoly legislation

Anti-Discrimination

(GRI 406-1 a & b; WEF- ESG Dignity and equality; ESRS
Disclosure Standards S1-17; G1-5)

During FY25, there were
zero reported incidents
of discrimination across
Suzlon’s operations and
value chain.

At Suzlon, we are firmly committed to upholding the
principles of equality and non-discrimination across all
aspects of our operations. We embrace diversity and
ensure that no individual is disadvantaged or discriminated
against on the basis of race, gender, age, religion, caste,
disability, sexual orientation, or any other personal
attribute. Our goal is to provide a fair, inclusive, and
respectful workplace where all employees can contribute
and thrive.

During FY25, there were zero reported incidents of
discrimination across Suzlon’s operations, underscoring
the strength of our governance frameworks and inclusive
culture. Beyond our internal practices, we extend this
commitment across our value chain. We assess whether
suppliers have robust policies and practices in place

to prevent workplace discrimination and harassment,
ensuring alignment with Suzlon’s standards and fostering a
safe and inclusive environment for their workforce as well.

In FY25, 72.41% of our plant/
officeswere assessed for their
practices on non-discrimination,
while in our value chain, we
assessed 91.1% Tier-1 critical
suppliers on non-discrimination.

Importantly, the results indicated no significant risks

or concerns arising from these third-party evaluations.
Through these measures, Suzlon reinforces its zero-
tolerance approach to discrimination, ensuring that both
our operations and supply chain reflect our values of
fairness, equity, and respect.

Communication and Training

(GRI 205-2 a & b & c &d & e; WEF ESG Ethical Behaviour;
ESRS Disclosure Standards G1-3)

Induction programs for new employees and regular
refresher sessions for existing staff help ensure that
everyone is familiar with our Code of Ethics, anti-corruption
guidelines, anti-harassment policies, and expectations
around professional integrity. Key stakeholders, such as
security staff and facility management teams, are trained
on our Code of Ethics, POSH framework, and standards of
conduct aligned with our values.

Employee Category

anti-corruption and POSH

Percent of persons to whom the policy Percent of persons covered by training on
is communicated on ethics, integrity,

ethics, integrity, and anti-corruption

Board of Directors 100% 100%
Senior Management 100% 100%
Middle and Junior 100% 100%
Management

Business Partners, 100% 911%
Contractors, Part-time

workers
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Suzlon’s ethical business practices are
grounded in a commitment to fairness,
transparency, and accountability. The company
fosters a speak-up culture where employees
feel empowered to report unethical behavior
without fear of retaliation. Key initiatives include:

» Anonymous Ethics Helpline: Suzlon has
established a third-party-managed ethics
helpline that allows employees to report
concerns confidentially. This ensures that
ethical issues are addressed in a transparent
and impartial manner.

. Speak-Up Channels: Open communication
platforms provide employees with the

N

Ethical Business Practices & Speak-Up Culture

opportunity to raise concerns directly
with management, ensuring a fair and
just workplace. These channels promote
transparency and trust within the
organization.

Compliance Framework: Suzlon has
implemented a comprehensive Code

of Conduct and anti-corruption training
programs across its global operations to
ensure adherence to ethical standards and
business practices. Localized sensitization
materials further ensure that employees
understand the importance of integrity in
every region.

Way Forward

As Suzlon continues to grow and deliver on its
sustainability commitments, we place ethical business
conduct at the core of our journey. We recognize that
long-term value creation depends on integrity, fairness,
and transparency in every interaction. To deepen this
commitment, we will advance our efforts through the
following focus areas:

Governance Policy Awareness

» Launch a "Code of Conduct Refresh
Campaign" with e-learning modules,
interactive infographics, and mandatory
refresher quizzes

Monitoring and Disclosure of KPIs

- Track key KPIs such as Number of anonymous
grievances received and resolved via
whistleblower mechanisms; % of high-
risk vendors assessed for anti-bribery and
corruption (ABC) compliance

Responsible Generation
Impact in Motion beyond Turbines

Tax Transparency

UN SDGs supported

1 PEAGE, JUSTICE

ANDSTRONG WEF-ESG Community & Social Vitality

INSTITUTIONS

z— GRI 207: Tax

As part of our commitment to responsible business
practices and strong corporate governance, we manage
our tax obligations guided by a framework that values
transparency, honesty, and sound governance. Our
relationship with tax authorities is built on professionalism,
mutual respect, and open communication. Our goal is to
meet our obligations fully and on time, avoiding disputes
and deepening stakeholder trust and confidence in our
business. This approach is embedded in Suzlon’s broader
sustainable business strategy, ensuring that our tax
practices support long-term value creation, stakeholder
trust, and alignment with our governance and sustainability
commitments.

We follow a structured process for preparing, reviewing,
and filing tax returns, working closely with both internal
specialists and external advisors when needed. These
responsibilities include:

- Maintaining accurate financial records and adhering to
a well-defined tax calendar to ensure timely filings and
payments.

« Integrating tax risk assessment into our enterprise
risk management process to proactively identify and
address potential issues.

- Implementing strong internal controls to support
accuracy and reliability in all tax-related activities.

- Leveraging robust third-party systems for Goods and
Services Tax (GST) and Tax Deducted at Source (TDS)
reporting to ensure consistency and precision.

- Voluntarily conducting annual tax audits, even where
not legally mandated, to uphold the highest standards in
financial governance.

Total tax paid in INR crores

Sustainability standards supported

Our tax governance structure is overseen by senior
management, with regular updates provided to the Board
of Directors. Quarterly tax compliance and payment reports
are reviewed at the Board level, and comprehensive
evaluations of tax risk are periodically presented to both
the Risk Management and Audit Committees. Our tax
strategy is formally approved by the Board of Directors and
reviewed annually, with quarterly updates presented to the
Risk Management and Audit Committees.

In line with the laws mandated by the Government of
India, we ensure full compliance with all applicable tax
regulations, thereby safeguarding Suzlon from penalties
while reinforcing our reputation as a responsible corporate
citizen. Our approach to tax governance emphasizes
proactive identification of risks, integrity in reporting, and
acting responsibly in all tax-related matters. All entities
included in Suzlon’s audited consolidated financial
statements are tax resident in India and comply fully with
Indian tax laws. Where overseas entities exist, they adhere
to the tax requirements of their respective jurisdictions,
ensuring alignment with global standards of transparency
and governance.

We maintain accurate and detailed tax records and ensure
timely lodgments and payments, including monthly tax
obligations. Where necessary, we seek the guidance

of internal specialists and external advisors to address
complex tax issues and ensure that our practices remain
robust, transparent, and fully compliant with prevailing
regulations.

All employees are expected to uphold the principles
outlined in our Code of Conduct, which places strong
emphasis on ethical and responsible financial behaviour,
including tax compliance.

Parameter FY 22-23 FY 23-24 FY 24-25

Corporate income tax paid on a cash basis. 7
(Current tax paid net of refund)

17 1.62

Corporate income tax accrued on profit/loss 0

0 (627)

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Data Privacy and Cybersecurity

UN SDGs supported

16 PEAGE, JUSTICE
INSTITUTIONS

In a world powered by technology, our reliance on

digital systems increases, and so do the risks we face.
Cyberattacks, data breaches, and digital threats have
become challenges that every business must manage.
Maintaining the highest standards of cybersecurity and
protecting stakeholder data is an integral part of our daily
operations.

Our Approach
(ESRS Disclosure Standards S4-1, S4-2, S4-3, S4-4, S4-5)

Suzlon’s Cybersecurity Policy based on ISO 27001:2013
standards, approved and effective from FY2024-25,
establishes the principles and framework for protecting
the Company’s information, assets, and operations against
evolving cyber threats. The Policy applies across Suzlon
Energy Limited, its material subsidiaries, employees,
contractors, partners, vendors, customers, and third parties
handling Suzlon data, including data hosted outside
company premises.

Responsible Generation
Impact in Motion beyond Turbines

IFRS S1. 27 (a-b)

Sustainability standards supported

GRI 418: Customer Privacy

AND STRONG |

The Policy is subject to annual review by the Chief
Information Security Officer (CISO) in line with business,
legal, and statutory requirements and is approved by the
Board. Where required, updates aligned to changes in
law are authorized by the CISO in consultation with the
CEO and subsequently ratified by the Board. The Policy is
publicly available on the Company website.

Cyber risks are managed under IT Risks, which form

part of the Enterprise Risk Management framework.
Structured approaches have been established for threat
detection, response, and recovery. Regular internal and
external audits are conducted to identify risks early. We
also conduct quarterly cyber risk assessments and have
introduced a Cloud Security Policy to strengthen digital
asset protection. Any breaches or incidents are addressed
through a formal investigation process led by our
Information Security team.

Technical Controls and System
Monitoring

Annual third-party
vulnerability assessments

are conducted for critical
applications to strengthen our
defences further.

Our Infosec team undertakes several measures to improve
data privacy and safeguard our digital infrastructure
against emerging threats. We deploy multiple technical
measures to protect our infrastructure, including antivirus
software, firewalls, VPNs, Data Loss Prevention (DLP) tools,
endpoint encryption, and multi-factor authentication. Our
Security Information and Event Management (SIEM) system
monitors critical systems around the clock, linking security
events and detecting any unusual activities. We continue
to invest in new projects to build a stronger cybersecurity
infrastructure. These include:

- Expanding our Security Operations Center
(SOC) managed services

« Upgrading sandboxing solutions to cloud platforms
« Rolling out new security tools with Microsoft

« Conducting an Operational Technology (OT)
Security Assessment

« Preparing to deploy a Mobile Device
Management (MDM) solution

Additionally, we have a well-established emergency
preparedness and response plan in place to address any
potential disruptions to business continuity.

Awareness and Training

Strengthening cybersecurity starts with our people. We
conduct regular awareness sessions to engage employees
in recognizing digital threats, adopting safe practices, and
understanding their role in protecting company data.

Cybersecurity Governance
(GRI 418-1, ESRS Disclosure Standards S4-3, S4-4)

Our cybersecurity efforts are led by the Information
Security Head, supported by the Information Security
Management (ISM) Team. Together, they manage the
protection of our digital assets and the development

of security policies and processes that support safe

and resilient operations. Their responsibilities include
designing cybersecurity strategies, overseeing daily
operations, managing risks, and strengthening our overall
cyber resilience.

Regular updates on IT compliance and security matters are
shared with the Business Review Committee (BRC) as part
of monthly evaluations. We also review our cybersecurity
policies every year to reflect changes in business
operations, regulatory requirements, and emerging threats.
These reviews are first assessed internally and then
submitted for approval by the Board.

Our approach is grounded in a risk-based governance
model, supported by structured audits and monitoring. We
conduct biannual internal audits, annual external audits,
ISO 27001 surveillance audits, and periodic re-certifications
to ensure alignment with global best practices. In

addition, annual third-party vulnerability assessments are
undertaken for critical applications to proactively identify
and mitigate risks.

Incident Management and Compliance - We maintain a
formal Information Systems Audit process, supported by
an Incident Management framework to record and resolve
policy breaches. Each incident is addressed with corrective
measures tailored to its specific nature, in consultation with
the ISM Team. This ensures transparency, accountability,
and continuous improvement of our cybersecurity posture.

Our IT functions are ISO 27001:2013 certified, reflecting
our adherence to internationally recognized standards of
information security management.

In FY 24-25, there were no
complaints or substantiated
incidents of privacy breaches or
data loss regarding customers or
employees.

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Environmental
Stewardship

Responsible Generation
Impact in Motion beyond Turbines

Environmental stewardship is central to our
mission of advancing renewable energy
solutions. Anchored in our principle of ResGen

- Responsible Generation, we are embedding
circularity, strengthening climate resilience, and
building sustainable practices across our value
chain. Our approach is built on embedding
sustainability into every stage of our operations,
from design and manufacturing to deployment
and decommissioning. Additionally, we are also
committed to safeguarding biodiversity and
preserving habitats as part of our goal to power
a greener future through renewable energy
while helping restore the planet. We believe that
protecting natural resources and addressing
climate challenges requires collective effort, and
we actively work with employees, shareholders,
contractors, customers, and communities.

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Our environmental stewardship strategy focuses on
minimizing our ecological footprint through responsible
use of resources, energy efficiency, water stewardship,
biodiversity protection, and circular economy practices.
Beyond compliance, we partner with our stakeholders and
communities to restore ecosystems, preserve habitats, and

create long-term environmental value.

A structured Environmental Management System (EMS)
guides our endeavors for continuous improvements
through risk assessment, impact management, and
monitoring across the value chain. We set measurable

An Environmental Stewardship Policy , aligned with the
UN Sustainable Development Goals, ISO 14001, IFC
Performance Standards, and India’s National Guidelines
on Responsible Business Conduct coupled with policies
on sustainability, climate change, energy management,
biodiversity, water stewardship, and product stewardship

provides the overarching framework for our environmental
commitments. Together, they set out our commitments

targets for energy, water, waste, and emissions, apply the
mitigation hierarchy to minimize environmental impacts,

and conduct regular audits to verify compliance.

Achieving Net
Zero (Scope 1& 2)
by 2035 and Net Zero
(Including Scope 3)
by 2040

100% transition of
owned vehicles to
Electrical Vehicles
(EVs) by 2035 and
becoming EV 100
organization

Responsible Generation
Impact in Motion beyond Turbines

for climate action, water stewardship, waste reduction,
biodiversity conservation, and pollution prevention. It
applies to all Suzlon subsidiaries, functions, contractors,
suppliers, and business partners.

100% energy to
be sourced from
renewable sources by
2030 and becoming

RE 100 organization

Achieving Zero
Waste to Landfill
(ZWTL) by 2028
and Water neutrality
across operations
by 2030

Product Carbon
Footprint (PCF)
and Life Cycle
Assessment for WTGs
in manufacturing
operations by 2026

We have already made strong gains on our
environmental stewardship goals, achieving
Product Carbon Footprint (PCF) certification and
third-party verification for our $S120 and S144
wind turbine models and completed life

cycle assessments (LCA) for both models.

Integrating sustainability
across our value chain

Embedding sustainability principles
at every stage, from design and
material selection to manufacturing,
operations, and end-of-life
recovery, we deliver turbines that
are durable, efficient, and built for
lower environmental impact. In
design and development, we comply
with global product regulations,
integrate eco-design and life

cycle thinking, reduce hazardous
substances, and focus on carbon
reduction and material efficiency.
During manufacturing, we minimize
waste, energy use, and emissions
while maintaining stringent safety
and quality standards. In use and
maintenance, we provide clear
guidance, monitor performance,
and promote sustainable practices
among customers. At the end of
life, we promote reuse, recycling,
refurbishment, and responsible
disposal through take-back
programs and partnerships for.

In parallel, we work closely with
suppliers to uphold our sustainability
standards and reduce material
impacts.

Our Environmental
Stewardship Levers

To strengthen transparency, we are
preparing Environmental Product
Declarations (EPDs) for the S120
and S144 models, aligned with ISO
14025 and EN 15804, enabling

customers to understand the
environmental performance of our
products. Innovation underpins

our product stewardship strategy,
with investments in predictive
maintenance, smart forecasting, and
value engineering to build future-
ready solutions.

A comprehensive climate strategy
helps us measure, validate, and
disclose greenhouse gas (GHG)
data across all business units, and
we have set clear decarbonization
targets: net-zero Scope 1and 2
emissions by 2035 and full net

zero, including Scope 3, by 2040.
Our approach combines energy
efficiency, renewable energy
adoption, and process improvements
with scenario-based climate risk
assessments to address both physical
and transition risks. We integrate
resilience into project design, site
selection, and operations, supported
by internal carbon pricing. Where
direct renewable procurement

is limited, we rely on Renewable
Energy Certificates, while for residual
emissions, we consider credible
nature-based solutions, with limited
reliance on carbon credits in

the long term.

Adopting a three-pronged approach
of reducing waste through lean
manufacturing, reusing and recycling
materials, and ensuring responsible
waste handling supports our efforts
to achieve Zero Waste to Landfill
across all operations by 2028.
Suzlon Energy Limited's WTG

OMS vertical has also secured
Extended Producer Responsibility
registration, strengthening
compliance under the Plastic Waste
Management Rules.

We focus on conserving, using
efficiently, and regenerating
water resources to strengthen
resilience across our operations
and neighbouring ecosystems.
We recognize water as a shared
resource vital to community well-
being, environmental health, and
sustainable economic growth.

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Our Approach
(IFC PS 4 Community Health and Safety)

Product Stewardship

Stewardship Across the Product Lifecycle

120

. . sustainability Rttt
Material Topic Target UN SDGs supported standards supported . .
Design & Comply with product regulations, use
Material Efficiency, Product Carbon 19 s GRI 416: Customer Development: sustainable materlals, rec!uce hazardoqs
Sourcing, and Footprint (PCF) D PRODUCION Health and Safety 2016; SUbStan?eS’ and embed life Cyde thlﬂklng and
Management and Life Cycle m ------------------------------ : eco—deS|gn prlnC|pIes (|SO 14040, 14044, 14067,
------------------------------- Assessment for WTGs GRI 417: Marketing and 59004) Focus on Circu|arity, carbon
Waste Management in manufacturing Labeling 2016; . . T
.............................. operations by 2026 o T, reduction, and material effICIenCy'
Sustainable Supply B
Chain Management @ ESG Innovation in better . L o
------------------------------ products and services Manufacturing: Minimize waste, energy use, and emissions;
Greenhouse Gas 5. [ Ensure safety and quality through stringent
Emissions and Climate LD ESRS E1-5, E5-6, material verification
Change Management & E5-3, E5- ’
1 | 5000000000000000000068036800030
IFC PS 4 Community
Health and Safety . . . .
............................... Use & Provide clear usage guidelines, monitor
UNGC Environment Maintenance performance, promote sustainable practices
ANEES e s among customers, and train teams for
consistent quality.
Achieved PCF certification and third-party
verification for the S120 and S144 WTG models, . P i g ible di |
using a cradle-to-grave approach and for End-of-Life thromothetrekusg, rekcyc Ing, an r?ptgnﬁ' € t'SD?jsa
castings, using a cradle-to-gate approach rough take-back programs, returbisnment, an
partnerships for circular solutions.
Life cycle assessment (LCA) completed
for both S120 and S144 WTG Suppliers Engage and support suppliers to meet our
sustainability standards, reduce material impacts,
We are committed to promoting measures to reduce material intensity, and |mp|ement reSp0n5|b|e praCt|CeS-
product stewardship by integrating prioritise recyclable and reusable
circularity at every stage of the components, and continuously
product lifecycle, from design and innovate to minimise the carbon .. . . .
material selection to manufacturing footprint associated with our Tralnlng & Build capa)aty among employees, suppllersf, )
and end-of-life recovery. As part products. We undertake end-to-end Awareness communities, and stakeholders through tralnlng,

of our product strategy, we design
and deliver high-performance wind
turbines that are built for durability,
efficiency, and lower environmental
impact. Furthermore, we are also
working on castings manufactured
by us at SE Forge Coimbatore,
aligned with our product stewardship
strategy. We develop and integrate

Responsible Generation
Impact in Motion beyond Turbines

responsibility for the environmental
performance of our products, starting
with sourcing, manufacturing,
operations, and disposal. We are
working towards end of life cycle
management and circularity by
integrating LCA findings into design
considerations.

outreach, and knowledge sharing.

Suzlon Energy) ited 121
Sustainability Report
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We published a detailed product
stewardship policy in March 2025 to
better structure our approach, which
guides us to embed the precautionary
principle in our decision-making and
follow the core principles of refuse,
restore, reuse, and recycle. This
means driving sustainable practices,
adopting innovative solutions for end-
of-life management, and extending
the life of our products wherever
possible. The policy is designed

to contribute to the UN SDGs and
adheres to internationally recognized
standards, including IEC 61400 for
wind turbines, Circular Economy
Principles, ISO 14040, ISO 14044, I1ISO
14067, and ISO 59004.

Our designs integrate durability,
disassembly, and recyclability,
helping to reduce waste and recover
valuable materials. At the core of
our product stewardship is a strong
focus on protecting the health, safety,
and well-being of our employees,
partners, and customers. A key focus
area is the progressive reduction and
phase-out of hazardous substances
in our products by substituting safer
alternatives wherever feasible,
thereby minimizing risks to people
and the environment across the
product life cycle.

We work closely with our value
chain partners to promote life cycle

Performance Highlights: FY24-25

(ESRS DISCLOSURE STANDARDS ES5 -3)

In FY24-25, we strengthened life cycle assessments of our
products to deepen understanding of the broader environmental
impact of our turbines, covering resource use, ecological

implications, and human health indicators.

Initiative Achievement

Product Carbon
Footprint (PCF)

PCF Reporting and Verification as ISO 14067:2018 for
both WTG and castings

Lowest Product
Carbon Footprint

Achieved independent verification lowest PCF for S144
(3.X MW) and for 24 grades of castings

Life Cycle
Assessment (LCA) turbine

Public LCA summary completed for S120 and S144

Recyclability

“90-92% of end-of-life materials are recyclable

EPD Readiness
completed

Internal alignment to ISO 14025 and EN 15804

Innovation
intensity

Enhanced turbine performance with reduced carbon

Strengthening Product Stewardship
(GRI 416-1, ESRS Disclosure Standards E5-4)

Through FY24-25, we continued to take steps to quantify the climate
benefits delivered by our solutions. Each turbine installed contributes to
significant emissions avoidance over its operational lifetime, helping our
customers and the wider ecosystem transition to cleaner energy. In parallel,
we are investing in product development through strengthened circularity,
including the repurposing of key materials and the pursuit of end-of-life
strategies for blades and composite components.

Responsible Generation
Impact in Motion beyond Turbines

assessments (LCA), advance research
and development, and apply design
thinking to create sustainable
solutions from cradle to grave.

Our partnerships with suppliers,
customers, and industry bodies
facilitate knowledge sharing, align
with global best practices, and
push the boundaries of circularity in
renewable energy.

The implementation, adherence,
and review of the implementation of
this policy are the responsibility of
the Company’s Senior Leadership
Team, with support provided by the
functional teams.

Low-Carbon Turbine

In FY24-25, we introduced a new wind
turbine model, S144-3.X, with a larger rotor
and higher power rating, which means each
turbine now generates more electricity using
fewer materials. This upgrade improves
energy performance and lowers emissions.

Product Highlights : S 144-3.0 MW

- Has a PCF of 617 gCO,e/kWh (cradle to
grave), lower than 8.83 gCO,e/kWh of
Suzlon’s conventional turbines and the
industry benchmark of 7 gCO,e/kWh, as
per ISO 14067 and ISO 14040/14044.

« Uses fewer materials, with a tubular tower

The Launch of S144-3.0 MW

requiring only 38.98 MT of steel versus
103.82 MT in conventional turbines.

« 225 kg of steel per tower is sourced from
scrap, reducing the need for virgin steel.

- Offers an extended product life of 25
years, up from 20 years in earlier models (
validated by a third-party review), reducing
waste and material use.

» Received Lowest Product Carbon
Certification aligned with ISO/IEC
17029:2019 and ISO 14021:2016 + Amd
1:2021, which governs the accuracy
and transparency of self-declared
environmental information.

The lowest-product carbon
footprint (PCF) of our product

at 6.17 gCO,e/kWh for S144,
respectively, attests to our focus
on enabling customers to reduce
their Scope 3 emissions.

The lowest PCF Verification for
24 grades of castings in range of
0.38 to 0.60 KgCO,e/Hr/Ton was
assessed by IRQS.

Certified Lowest-Carbon
Wind Turbines — S120 and S144

In FY24-25, we achieved PCF certification and third-party
verification for the S120 and S144 WTG models, using

a cradle-to-grave approach. The PCF and Life Cycle
Assessment (LCA) calculations were carried out by ERM,
following ISO 14067, ISO 14040, and ISO 14044 standards.
Independent verification of the PCF results was conducted
by TUV SUD. The lowest product carbon footprint verification
was carried out by Indian Register Quality Systems (IRQS).
Additionally, PCF certification for the castings used in
production was obtained from Bureau Veritas.

The lowest carbon footprint of our WTG, S144 and our
castings and third-party verification aligns to eco-labelling of
our products manufactured by Suzlon in accordance

with ISO 14021.

During FY 24-25; we have incurred cost of 7714 crores for
environmental considerations from design and uptill across
entire product lifecycle.

Suzlon Energy Limited
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Variant (HTV) Turbines

We recognized a critical challenge in our
existing HTV-light wind turbine models. These
turbines, while effective in moderate conditions,
were not optimized for deployment in regions
with ambient temperatures exceeding 47°C.
This gap risked performance degradation,
higher maintenance requirements, and
potential non-compliance with the updated CEA
guidelines. For our customers operating in high-
temperature zones, this posed a serious risk

to energy generation, reliability, and

regulatory approval.

To address this, we developed the High
Temperature Variant (HTV) of our S144 turbine.
This design enables reliable operation in
ambient temperatures up to 52°C while ensuring
compliance with regulatory standards. We
deliberately kept design changes minimal
compared to the HTV-light baseline, ensuring
efficiency and faster deployment. In addition,
we introduced a retrofit kit for turbines already

N

Suzlon’s High Temperature

deployed in such regions, creating value
for existing customers.

Impact

» Enhanced Reliability: The HTV turbines
operate efficiently under extreme conditions,
significantly reducing the risk of thermal stress
and component failure.

- Sustainable Design: With better thermal
management and improved cooling, the
turbines now deliver higher availability and
extended component life.

« Stronger Relationships: By aligning with
CEA requirements and addressing real-world
challenges for our clients, we strengthened
long-term partnerships and reinforced
confidence in Suzlon’s ability to deliver.

» Market Growth: The initiative positions us for
expansion into high-temperature geographies,
while also opening opportunities for aftermarket
revenue through retrofit solutions.

Responsible Generation
Impact in Motion beyond Turbines

S120 Series- Description of Low-Carbon Products (ESRS DISCLOSURE STANDARDS E5-4)

NIC Code Product / Group of Products % of Total Revenues (FY 24-25) Aggregation Level

2810 S120 Series 20 % under Manufacturing Group of products
business of SEL

27101 S144 Series 80 % under Manufacturing Group of products
business of SEL

24319 Castings 100% under Manufacturing business Group of products

of SE Forge Coimbatore

LCA for S120-2.x MW Wind Turbine

A comprehensive LCA was undertaken for the S120-2.x
MW turbine & S144-3.x MW turbines aligned with ISO
14040:2006, ISO 14044:2006 and EN 15804:2012+A2:2019
standards. Using a cradle-to-grave approach, the study
covered all stages, from raw material extraction and
manufacturing to installation, operation, and end-of-life
disposal. The insights will help us identify opportunities to
strengthen sustainability across the entire turbine lifecycle,
from concept to decommissioning.

We based our analysis on 1 kilowatt-hour (kWh) of
electricity delivered to the grid over a 20-year lifespan,
covering the following parameters.

LCA Findings :

$120-2.xMW Turbine
90-92% of the materials used
in the turbine can be recycled
at the end of their life. No
significant environmental or
social risks associated with
the product lifecycle were
identified.

Suzlon Energy Limited
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The Life Cycle Assessment (LCA) conducted for Suzlon’s products covers a % of total products in FY 24-25
comprehensive set of 18 environmental impact categories, in line with ISO
14040 and ISO 14044. These include:

Future-Ready Solutions: Innovation-Driven Product Stewardship

(WEF ESG Innovation in better products and services)

We are embedding innovation at every stage of our product lifecycle, including smart forecasting and predictive
maintenance, value engineering, and faster model development to deliver more sustainable wind energy solutions.

126

Climate-related impacts
» Global warming potential
« Stratospheric ozone depletion

Human health-related impacts

« lonizing radiation

« Ozone formation (human health)

- Fine particulate matter formation

« Carcinogenic and Non-carcinogenic
toxicity impacts

Ecosystem-related impacts

» Ozone formation (terrestrial ecosystems),

S120 Series

19.32%

S144 Series

7917%

Smarter Wind Forecasting

We built and enhanced an
in-house wind forecasting
system that predicts how
much energy will be
generated at a given time,
reducing the need for
expensive energy storage,
allowing for better grid
integration, and improving
supply reliability.

Value Engineering
to Reduce Waste

Using value engineering,

- Acidification, Environmental . we redesigned parts
- Eutrophication (freshwater and marine), Product Declarations and processes to reduce
- Ecotoxicity (terrestrial, freshwater, (EPDs) raw material use and

and marine)

Land use impacts

Resource use-related impacts
- Mineral and fossil resource scarcity
« Water consumption.

More detailed results of these impact assessments are available in Suzlon’s
public LCA reports https://www.suzlon.com/sustainability/product-stewardship

Responsible Generation
Impact in Motion beyond Turbines

We are preparing EPDs for the
S120 and S144 turbine models,
aligned with ISO 14025:2006
and EN 15804:2012+A2:2019.
These declarations will

improve transparency and help
customers better understand the
environmental impact

of our products.

EPD Roadmap

Publish EPDs for
S120 and S144
models

Disclose the
percentage of
revenue from
eco-labeled
products

environmental footprint
without affecting product
quality. As an example, we
developed custom jigs and
fixtures that not only reduce
material waste but also
improve worker safety

in our factories.

Faster Development with
WTG Speed Controller

Our engineers are working
on a WTG speed controller
that scales up the testing
of new models so we can
reduce development time,
bring innovations to market
faster, and improve the
availability of clean energy.

Predictive Maintenance

We use smart tools to
predict when turbines
need maintenance to avoid
unexpected breakdowns,
keep turbines running
longer, and reduce the
need for spare parts and
material wastage.
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N

Product Stewardship in Tower Weight Reduction

We identified that our original lattice tower
design, while structurally reliable, was over-
engineered in several sections. This resulted in
excessive material usage, higher transportation
and erection costs, and greater environmental
impact. To remain true to our commitment to
product stewardship, we needed to optimize the
design to reduce material intensity and carbon
footprint without compromising on safety,
reliability, or compliance.

We launched a cross-functional initiative to
achieve an 8-ton weight reduction in our WTG
lattice tower design. Our approach included
advanced load simulations and finite element
analysis to identify over-designed sections,
optimization of bracing patterns, and the
introduction of high-strength low-alloy (HSLA)
steel in place of conventional steel. The effort
brought together our design, engineering,
procurement, and supplier partners to embed
sustainability into every stage of development.

Impact

« Material Savings and Cost Optimization:
Each optimized tower now saves material
and logistics costs due to reduced steel
consumption

- Environmental Benefits: The initiative results
in 8 tons of steel saved per tower and an

estimated 10% reduction in transportation
emissions, lowering embodied carbon and
supporting our sustainability commitments.

- Operational Efficiency: Lighter towers simplify
logistics, reduce crane requirements, and
enable faster installation at project sites,
improving project execution timelines.

- Stakeholder Value: Customers benefit from
lower total cost of ownership, suppliers engage
in innovative fabrication with HSLA steel, and
our teams enhance their structural optimization
expertise.

Key factors behind the success of this
transformation were effective collaboration,

the use of advanced simulation and fatigue
analysis tools, and material innovation. Together,
these efforts reduced costs and emissions,
improved design practices for future projects,
and reinforced our commitment to product
stewardship.

Responsible Generation
Impact in Motion beyond Turbines

Product Safety, Transparency and Lifecycle Communication
(GRI DISCLOSURE STANDARDS 416-2, 417 -1)

While we do not sell directly to end consumers, we recognize our
responsibility towards communities located near our installations. We
conduct electrical safety awareness programs in villages across India
situated close to power transmission lines. Mass communications, such
as precautionary alerts during cyclones or other events that may disrupt
turbine operations, are issued during emergencies to improve customer
preparedness related to environmental or health-related risks.

As part of our commitment to
responsible product stewardship,
we ensure that each stage of a
product’s lifecycle is accompanied
by transparent information for
stakeholders. Our internal processes
are aligned with best practices and
require documentation on component
sourcing, material content (including
any hazardous substances), safe
usage guidelines, and end-of-life
disposal or recyclability instructions.

We communicate the environmental
and social impacts of our products
through LCAs, which confirm no
significant risks during production

or disposal. In addition, we provide
comprehensive manuals for
assembly, disassembly, maintenance,

repair, and end-of-life management
for safe and responsible use
throughout the product lifecycle .

Furthermore, Design and Operating
Manual of Technology Group is
being adhered for integration

of sustainability from design to
manufacturing, installation and
operations. We monitor customer
satisfaction and product quality

on ongoing basis. There were no
instances of voluntary or forced
product recalls.

Moreover, Suzlon’s quality
management system is subject
to internal audits and verified by
independent external bodies in
accordance with ISO 9001.

Employees receive regular training
on their QMS responsibilities, while
external stakeholders are provided
structured channels to report product
quality concerns or defects.

During the reporting period, Suzlon
did not have any incidents of non-
compliance with regulations or
voluntary codes concerning the
health and safety impacts of its
products and services.

Suzlon Energy Limited
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Way Forward: Key Levers for Product Stewardship

Going forward, we have outlined key levers to advance product stewardship through greater transparency,
circularity, and low-carbon innovation.

EPD Certification Circularity

Secure EPD
certification for core
turbine models

Customer
Transparency

Improve access

to environmental
product information
for stakeholders

Initiate working
towards upstream and
downstream i.e. design
and decommissioning
to progress journey
towards circularity

Low-Carbon
Disclosures

Enhance disclosures
aligned with CDP

on low-carbon
innovation

LY Ty

Climate Change and
Emissions Management

(ESRS Disclosure Standards E1- 4; IFRS S2 para. (29) (c), para. (33) (a, b, ¢, d, g), para. (36) (a, b &
c); WEF — ESG Climate change- PARIS ALIGNED GHG EMISSIONS TARGETS)

Material Topic Target

Greenhouse Gas Achieve
(GHG) Emissions Net Zero across
and Climate Change

Management

Scope 1& 2 across
operations by 2035

Scope 1, 2 & 3 by 2040

100% energy to be
sourced from renewable
sources by 2030 and
becoming RE 100
organization

100% transition of owned
vehicles to Electrical
Vehicles (EVs) by 2035
and becoming EV 100
organization 2035

Suzlon’s business model is inherently aligned with climate
action. The wind energy projects of over 21 GW across

17 countries are positioned as direct contributions to
reducing global carbon emissions. As one of the worlds
and India’s largest renewable energy solutions providers,
energy transition offers us significant opportunities for
business growth and contributing to the collective effort
towards mitigation and adaptation to climate-related risks.

Our products play a pioneering role in national and global
progress on energy transition and climate action goals by
facilitating the shift from fossil fuels to renewables.

While our operations are exposed to the increasing risks
of climate change and generate GHG emissions, we have
implemented a robust strategy to mitigate these impacts
and manage emissions through focused, targeted actions.

UN SDGs

supported

1

1

Sustainability
standards supported

ESRS: E1, E1-2, E1-3, E1-4, E1-7, E1-9,
E1-19, E1-66, E1-67

IFRS S2: Para. 9(a, ¢, e), 10(a—d), 13(a,
b), 14(a—iii & iv), 22(a—i, a—ii, b(i—1-6),
CLINATE b(ii—1,2,4,5), b—ii(3)), 25(a—ii, a—iv, b),

ACTION

IFRS S1: Metrics and targets,

CONSINPTON S$1.21(b), $1.29-51.31, $1.50(c)
AND PRODUCTION GRI 302_5’ 3_3

GO Tk hr—

TCFD: Metrics & Targets (a,b,c),
Strategy (a, b, c), Risk (a)

WEF — ESG CLIMATE CHANGE-
PARIS ALIGNED GHG EMISSIONS
TARGETS WEF ESG: Climate Change
(TCFD implementation), Climate
Change — Impact of GHG emissions

IFC: PS 3 Resource Efficiency

Each wind turbine we install
helps reduce carbon emissions
in the energy system.

Our latest S144 series turbine
is having lowest product
carbon footprint of 6.17 gCO,e/
kWh across the entire lifecycle,
built for high efficiency, long
life, and strong performance
even in extreme climates up to
52°C, providing reliable clean
energy despite challenging
weather conditions.

Suzlon Energy Limited 131
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Our Approach

(ESRS Disclosure Standards E1 - 2,
E1-3, E1-4, E1-7; IFRS S2 para. (33)
(h), para. (34) (a, b, c), PARA. (36d);
GRI 3-3)

We introduced a comprehensive
Climate Change Policy in March DDGD
2025 that defines a targeted
framework to address climate /\]
challenges and accelerate energy CO2
transition, with strong linkages to [\\/
other sustainability priorities such as
Energy Management, Biodiversity,
Water Management, and Product
Stewardship.

Y-

Our climate action and emissions
strategy focus on reducing GHG
emissions, decarbonizing operations
and the value chain, managing
climate-related risks, promoting
renewable energy solutions, and
ensuring compliance with climate-
related policies, standards, and
regulations. We work closely with our
customers, suppliers, governments,
and communities to expand
renewable energy use, reduce value ’E"
chain emissions, and strengthen 7
climate resilience.

The policy applies to all our
stakeholders and operations,
including all subsidiary companies CcO
under our effective control, and illll
aligns with leading frameworks and

standards, including:

« UNFCCC and Paris Agreement

« UN SDGs

« GHG Protocol

« ISO 14001, ISO 14064, ISO 14067,
ISO 14090, ISO 14091, ISO 14097,
ISO 50001

« IFC Performance Standards

« IFRS Foundation’s ISSB Standards:
IFRS S1 (General Requirements)
and IFRS S2 (Climate-related
Disclosures)

- TCFD

- CDP

« GRI Standards

« National commitments such as
India’s Nationally Determined
Contributions (NDCs) to the Paris
Agreement and the NGRBC

Responsible Generation
Impact in Motion beyond Turbines

Our Climate Action Strategy

GHG Emissions Management: Collect, validate, and
disclose GHG data across all business units, products,
and services in line with international standards.

Decarbonisation Goals: Target Net Zero (Scope 1 & 2)
by 2035, achieving Net zero by 2040 including Scope
3 emissions, increase renewable energy adoption,
implement low-carbon strategies in operations, and set
measurable Scope 1-3 emissions reduction targets.

Climate Risk Resilience: Use scenario-based
assessments to address both physical and transition

risks. Integrate resilience measures into site selection,
project design, due diligence, and mergers & acquisitions,
supported by an internal carbon pricing mechanism.

Energy Efficiency & Innovation: Invest in R&D for
advanced renewable technologies, including high-
efficiency wind turbines, solar integration, energy storage,
and smart grids. Deploy energy-saving solutions across
manufacturing, corporate, and supply chain.

Regulatory Compliance & Reporting: Align with

global and national climate regulations and disclosure
frameworks (TCFD, IFRS S2, GRI), publish verified Product
Carbon Footprints (PCF) and Life Cycle Analyses (LCA),
and pursue recognised environmental certifications.

Carbon Offsetting — Invest in credible carbon offset
projects such as reforestation and renewable energy
where emissions cannot be fully eliminated, while
actively tracking domestic and global carbon market
opportunities.

Climate Awareness & Leadership — Integrate climate
education into employee and community training,
and advocate for stronger climate policies to drive a
sustainable, low-carbon future.

We have announced net-zero

goals and targets that exceed the
International Energy Agency’s
Sectoral Decarbonization Approach
(SDA) aligned trajectory. These
targets have been informed by

the latest international climate
agreements, particularly the Paris
Agreement, and India’s Nationally
Determined Contributions (NDCs)
under it. By aligning with these
jurisdictional commitments, we
ensure our decarbonization pathway
not only addresses global climate
imperatives but also supports
India’s transition to a low-carbon
economy. The Company’s Senior
Leadership Team is responsible for
implementing this climate strategy.
We have established a closed-loop
governance framework to track

our progress on climate action with
oversight from the Board’s Risk
Management Committee and CSR &
ESG Committee. Climate and energy
performance are reviewed each year,
with disclosures through the BRSR
and the annual sustainability report.
In alignment with our Nomination
and Remuneration policy and
procedures, we have embedded a
balanced scorecard approach within
our governance framework, linking
ESG KPIs, including climate-related
KPlIs, to performance evaluations
and variable compensation to
strengthen accountability and drive
measurable ESG progress. Progress
and performance against our Net
Zero, RE100, and EV100 targets form
the key climate-related KPIs, and
monetary incentives of the CEO are
directly tied to these outcomes. This
ensures that sustainability remains

Climate and ESG performance are also
integrated into leadership remuneration and
key result areas, embedding responsibility
for these risks into management

accountability.

a central priority for the senior
leadership team. The climate related
issues are being monitored through
well-defined KPI's by CSR and ESG
Committee. The Board reviews the
performance for climate related
issues for alignment and performance
assessment on ongoing basis.

For further information on

committee structure, members, and
responsibilities, please refer to the
governance section of this report and
our TCFD report.

Risk Management

(TCFD STANDARDS: RISK (a, c) &
STRATEGY (a); IFRS S2 PARA. (24),
(25a) (iv), (25b) & (25¢))

Suzlon has fully embedded climate-
related risks within its Enterprise

Risk Management (ERM) framework,
categorizing them alongside
strategic, operational, financial,
reputational, cybersecurity, and
compliance risks. Climate risks are
included in the company’s central risk
register and are subject to the same
structured identification, prioritization,
mitigation, and monitoring processes
as other enterprise risks. We integrate
climate considerations into our
enterprise-wide systems through a
structured three-step methodology
aligned with I1ISO 14091. We begin

by identifying hazards based on

site and asset type, assessing the

vulnerability of our people, processes,
and infrastructure, and analyzing
potential impacts to prioritize actions.
Our assessments use credible
datasets from IPCC, WRI Aqueduct,
IMD, and NOAA, enabling us to base
decisions on solid evidence rather
than qualitative judgment.

Risk identification employs a

double materiality lens, evaluating
both financial and sustainability-
related impacts. The Board’s Risk
Management Committee oversees
and reviews the ERM framework to
address emerging risks, ensuring
that climate-related, environmental,
and sustainability risks are included
in the central risk register for
organization-wide visibility. Mitigation
actions include scenario-based
assessments of physical and
transition risks, investment in climate-
resilient infrastructure, increasing
turbine temperature tolerance, and
adaptation and mitigation planning for
2030 and 2050.

Our strategic and operational
imperatives already integrate several
measures to address the impact of
these risks and tap the opportunities
these developments offer our
business, across manufacturing,
engineering, finance, and EHS,
making climate resilience a part of
our everyday business practices.

Suzlon Energy Limited
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Performance Highlights: FY24-25

(ESRS DISCLOSURE STANDARDS E5 -3; WEF ESG Climate Change
Disclosures — Impact of GHG Emissions)

Initiative Achievement

Policy Climate change policy in place for Suzlon and all
subsidiary companies

Climate risk
assessment

Conducted Physical Risk Assessment for 100% of

our sites under the SSP 8.5 scenario for climate
adaptation planning through 2050 in alignment with
ISO 14091:2021.

Transition risk and opportunity assessment conducted
using International Energy Agency’s World Energy
Outlook 2023 scenarios

Emissions 100% inventory of Scope 1, 2, and 3 emissions
Inventorization undertaken for the Suzlon Group

RE100 & EV100
membership

India’s first Gold member under RE 100 for adoption of
RE 100 by 2030.

Physical Risks and Mitigation Measures

(ESRS DISCLOSURE STANDARDS E1-19; TCFD STRATEGY (a & c); IFRS S2 DISCLOSURE STANDARDS PARA. 9 (a),
PARA. 10 (a, b, ¢ & d), PARA. 22 (b) (i-1,2,3,4,5 & 6), PARA. 25 (a) (ii))

The physical climate risk

assessment was conducted using
climate projections for the 2030s and
2050s under two IPCC scenarios as
outlined below. The time horizons
considered include:

« Short-term: Baseline (today) -
captures current effects of identified
climate hazards.

» Medium-term: 2030 - captures
immediate to near-term climate
threats and adaptation needs.

» Long-term: 2050 - aligns with

asset lifespans and major energy/
industrial decarbonization pathways
selection of a high emission, worst
case warming scenario (>3°C) such
as RCP 8.5 or SSP 5-8.5, in order
to review the stress which such an

Asset lives and materiality of physical
climate impacts necessitate an
assessment over several decades.

outcome might pose to the resilience

Use of two divergent scenarios
ensures resilience is tested under
both moderate and extreme possible
futures, as recommended by best
practices (TCFD/IFRS S2) to stress-
test physical resilience. The selection
of a business-as-usual scenario

such as RCP 4.5 or SSP2-45is a

of the business is required by
TCFD/ IFRS S2.

Scenarios capture relevant hazards
for India’s climate geography and
Suzlon’s footprint.

more realistic view of a low emission
future based on current policies. The

Suzlon is now a member of EV 100 initiative under
Climate Group’s EV100 initiative.

ICP (Internal
Carbon Price)

Shadow price has been set, which considers the
societal cost of carbon relevant for India

Climate Risk Assessment

(ESRS DISCLOSURE STANDARDS E1-9, E1-19, E1-66, E1-67; WEF — ESG
CLIMATE CHANGE (TCFD IMPLEMENTATION); IFRS S2 PARA. 22 (b) (i-7 & iii),
IFRS S$1.29-S1.31, IFRS S1.21(b), IFRS S1.50 (c))

Our climate-related risks are being
integrated into the enterprise risk
management framework and the central
risk register for enterprise-wide visibility.

Even as we expand our business, we
are cognizant of the growing impacts
of climate change that can affect

our business, triggered by altered
wind patterns and an increase in

the frequency of extreme weather
events, such as cyclones and heat
waves. These risks can derail site
maintenance and overall energy
generation capabilities. Integrating
climate-related risk and opportunity
assessments proactively into

our business strategy helps us
remain resilient, responsive, and
contribute to global and national
sustainability goals.

In FY 24-25, we undertook a detailed
climate change risk assessment

Responsible Generation
Impact in Motion beyond Turbines

covering our business operations,
including manufacturing, forging,
project execution, and operations &
maintenance (O&M). The assessment,
aligned with the ISO 14091:2021
standards, an internationally
recognized framework for climate
risk analysis, helped us evaluate both
physical and transition risks across
our operations. The findings give us
a sound foundation to take mitigation
or adaptation measures for these
risks, following recommendations of
the Task Force on Climate-related
Financial Disclosures (TCFD),
International Financial Reporting
Standard Sustainability Disclosure 2
(IFRS 2), and global best practices.

Scenario

Outlook

Impacts & Resilience

Accelerated
Transition Future:
RCP 4.5 (or SSP2
4.5) (Moderate
Emissions)

This scenario
envisages stronger
global policy action to
limit warming, leading
to a more rapid
transition away from
fossil fuels.

In this scenario, physical risks are still expected to increase but
would be less severe than in the SSP5-8.5 scenario. The dominant
challenges would emanate from transition risks.

Impact
The market and competition in the wind sector will expand along with
rapidly changing policies and regulations.

Suzlon’s Resilience

Depends less on asset durability and more on agility in innovation,
cost management, policy navigation, and strong customer
relationships in the C&l and utility sectors.

High Physical Risk
Future: RCP 8.5
(or SSP5 8.5) (High
Emissions)

This scenario
envisages a world
with continued high
fossil fuel use, leading
to severe physical
climate impacts by
2050.

While transition risks from policy might be lower globally, national
policies focused on energy security could still drive strong domestic
demand for renewables.

Impact

The projected increases in cyclone intensity, extreme rainfall, and
heatwaves would severely test the physical resilience of Suzlon's
assets and operations.

Suzlon’s Resilience

Rising demand for durable turbines favors Suzlon, with our climate-
resilient technology and adaptable O&M practices providing a strong
competitive edge.
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Methodology Assessment of Nature, Likelihood, and Magnitude of Risk
(IFRS S2 para. (22) (b) (i) (1)) (IFRS S2 DISCLOSURE STANDARDS PARA. 22 (b (i) - 1)

« Nature: Hazards assessed
as acute (cyclones, floods,

temperature >50°C, rainfall event history, and projected climate
thresholds, windspeed (knots) for variables to produce a calibrated

Identification of

Identification of . T
business implications,

relevant climate ) . heatwaves) or chronic (drought, cyclones. risk matrix for each BU.
calibration through . . o
hazards for Suzlon site visits. and rising temperatures, groundwater - Qualitative criteria supplement
sites and overview of ' depletion). where data is less granular, This assessment identified key

risk management
recommendations.

historical (baseline)
hazard risk level.

« Likelihood & Magnitude: especially in evaluating business-specific hazards as outlined
« Quantitative hazard thresholds— operational or human impacts. below under the more severe SSP5-
for instance, % water stress (>80% « Multi-factor Approach: Cross- 8.5 scenario for the long-term (2050)

is “Extremely High”), maximum referencing site location, past

Evaluation of climate-
related physical risks for
Suzlon sites under different
climate scenarios.

Key Assumptions in Physical Risk Analysis
(ESRS DISCLOSURE STANDARDS E1-19, IFRS S2 PARA. 22 (a — ii) & (b — ii (3))

Climate & Weather: Based on IPCC
scenarios (SSP2-4.5, SSP5-8.5);
assumes increased frequency/
intensity of cyclones, extreme

heat, floods, droughts, and rainfall
variability across India.

Land Use & Infrastructure: Facilities
concentrated in high wind-resource
but climate-vulnerable regions
(coastal Gujarat, Tamil Nadu,
Rajasthan, Maharashtra); regional
drainage and flood protection
infrastructure currently undertaken
maybe only partially effective.

Policy & Institutions: No major
deviation in national climate
adaptation policies under SSP2-4.5;
limited or no coordinated action
under SSP5-8.5; insurance availability
assumed but at higher costs in
high-risk zones.

136 Responsible Generation
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Water & Natural Resources:
Continued high water stress
across operating regions;
reliance on tanker supply at OMS
sites; increasing seasonal and
interannual variability.

Demographics & Workforce:
Rising urbanization increases
exposure; workforce health/
productivity impacted by heat
and humidity, mitigated partly by
adaptive measures (shift timing,
hydration, ventilation).

Suzlon Energy Limited
Sustainability Report (FY 24-25)
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Business Segment Water Scarcity

WTG High
Manufacturing Persistent high/
Locations extremely high

water stress at
key facilities in
Gujarat, Rajasthan,

- Gujarat
- Rajasthan
« Andhra Pradesh

- Daman and Diu and Andhra

- Maharashtra Pradesh may

- Madhya Pradesh impact supply

« Puducherry and operational
processes.

Measures
already in place:

Facilities use little
to no water in
manufacturing,
with consumption
limited to
domestic needs.

Pursuing water
neutrality
programs

and plan to
implement
sustainable
practices such
as rainwater
harvesting in the
coming years.

Extreme Heat
Physical Risk

Medium

Poses a risk to worker
health and productivity
and can lead to increased
cooling costs. The
Jaisalmer RBU facility

in Rajasthan faces a
significant risk with
temperatures projected to
rise beyond 50°C.

Mitigation
Measures in place:

DG sets installed at all
facilities to maintain
operations during power
outages or voltage
fluctuations caused by
extreme heat.

Resin curing at RBU
facilities carried out in AC
rooms maintained below
30°C; other manufacturing
processes are not
temperature-sensitive.

Worker heat-safety
measures include
temperature-controlled work
areas, adjusted schedules,
mandatory breaks, and
hydration facilities.

Finished WTGs designed
to operate reliably in
temperatures up to 50°C
without performance loss.

Critical components
such as gearboxes and
generators stored in
covered buildings to
prevent heat exposure.

Other Measures being
explored

Providing hydration
facilities for technicians in
high-heat zones.

Maintaining temperature-
controlled environments
for material curing

Extreme Rainfall /
Flooding

High

The facilities
located in Daman
face a high risk of
extreme rainfall
and landslides. The
Vadodara facilities
face a medium risk
of riverine flooding.

Measures in place:

Stand-by sump
pumps at SEL
manufacturing
facilities to manage
water accumulation.

Temporary 3-ft
flood barriers in
vulnerable areas
to prevent water
ingress.

Critical equipment
and raw materials
elevated 2-3 ft

to reduce flood
damage risk.

Power backup
systems ensure
uninterrupted
operations during
flooding.

Vadodara
transformer facility
equipped with
waterlogging
prevention and
improved drainage.

State-level flood
mitigation in Daman
with upgraded
stormwater drains
and widened roads.

Cyclones / High
Winds / Landslides

High

Coastal facilities in
Daman and Gujarat
(Gandhidham, Bhuj)
face a high risk from
increased cyclone
intensity.

Daman and Diu also
face significantly high
landslide risks

Measures in place:

Manufacturing
buildings limited to
the ground floor;
offices up to first

or second floors to
reduce structural risk.

Annual structural
stability certification
from chartered
engineers for all
buildings.

CCRA risk mapping
conducted during
site selection for all
facilities.

RCC structural
reinforcements added
to protect against
ground movement.

Other Measures
being explored

Deploy automated
turbine shutdown
systems during high
wind speeds to
prevent damage.

Responsible Generation
Impact in Motion beyond Turbines

Business
Segment

Physical Risk

SE Forge
Locations

» Gujarat

» Tamil Nadu

Water Scarcity

High

The Vadodara facility
in Gujarat is in an
extremely high water
stress region. The
Coimbatore facility

in Tamil Nadu is in a
medium-high stress
region.

Measures already in
place:

Heat treatment furnaces
in Vadodara use minimal
water; Coimbatore
foundry operates a
closed-loop cooling
tower.

90-95% of water use is
for domestic needs; no
groundwater extraction.

Coimbatore facility’s
water supplied by SEZ
owner with no past
supply interruptions.

Water storage tanks at
both sites support up
to a week of operations
during shortages.

Rainwater harvesting at
both plants; Coimbatore
has STP (150 KLD) and
ETP (1 KLD) for recycling
water for gardening.

Facilities located
outside city limits with
ample tree cover aiding
groundwater recharge.

Extreme Heat

Low-Medium

Forging processes
operate at very high
temperatures, making
them less sensitive to
ambient heat. These high
temperatures can cause
physical discomfort to the
workforce as well and
impact productivity.

Measures in place:

Equipment designed

to operate at high
temperatures and
withstand extreme heat.

Forging unit automated
with natural ventilation
and lighting; foundry unit
is more labor-intensive.

Well-ventilated facilities
keep interiors cooler; fans
in high-heat areas.

Water coolers every
20-30 meters to keep
workers hydrated.

No shift changes needed
due to effective ventilation
and cooling.

Other Measures being
explored

Providing hydration
facilities for technicians in
high-heat zones.

Maintaining temperature-
controlled environments
for material curing

Extreme
Rainfall /
Flooding

Medium

Both Vadodara
and Coimbatore
facilities face
medium risk
from extreme
rainfall events,
with potential
for localized
flooding.

Measures in
place:

Furnaces
located below
ground with
precautionary
pumps installed.

Natural ponds
for rainwater
accumulation
and
groundwater
recharge,
never filled to
capacity.

Stormwater
drainage along
facility roads
to prevent
waterlogging.

Cyclones / High
Winds / Landslides

Low

The Vadodara and
Coimbatore facilities
are located inland
and face low direct
risk from cyclones.

Efergy . mited
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Business
Segment

Physical Risk

WTG Projects

Locations

- Rajasthan

» Maharashtra

- Madhya Pradesh
« Gujarat

- Karnataka

« Tamil Nadu

Mitigation

Measures in place:

Water Scarcity

Low-Medium

Water is a temporary
need required for the
construction of WTG
projects. This water
is sourced through
tankers.

Measures in place:

Project sites planned
with local water
availability in mind to
reduce stress or scarcity
impact.

Short-term, low water-
intensive projects
lessen vulnerability to
future constraints.

Future planning
considers reduced
water availability to
maintain operations.

Potential water tariff
increases expected
to have minimal cost
impact.

Other measures being
explored:

Sites like Jath in

Extreme Heat

Medium

High risk of heat stress for
the outdoor workforce,
leading to productivity loss
and the need for schedule
adjustments, particularly

in Rajasthan and Madhya
Pradesh.

Measures in place:

Project sites planned
for local temperature
conditions to minimize
extreme heat impact.

Short-term projects limit
exposure to prolonged
high temperatures.

Future planning to factor
in higher temperature
projections for safe,
efficient execution.

Other measures being
explored:

Implement seasonal
scheduling to avoid
extreme weather impacts.

Extreme
Rainfall /
Flooding

Medium

The projects
could face a risk
of construction
delays and site
access due to
extreme rainfall
and localized
flooding at
various sites.

Measures in
place:

Critical
equipment

and materials
stored on raised
platforms at
sites prone to
extreme rainfall
and flooding.

Elevated
storage reduces
potential flood
damage; non-
critical material
losses expected
to be minimal.

Cyclones / High

Winds / Landslides

Medium-High

Project sites in
coastal Gujarat
(Kalawad, Dhrol)
face a high risk of

damage to materials

and equipment

during construction

from cyclones.

Emergency
shutdown and
evacuation

procedures in place

for construction
personnel during
cyclone warnings.

Protocols minimize
equipment damage
and personnel risk,

with some loss
possible in severe
cyclones

Business
Segment

WTG OMS

Locations

- Rajasthan

« Gujarat - Kutch

« Gujarat -
Saurashtra

« Tamil Nadu

- Karnataka

- Andhra Pradesh

« Madhya Pradesh

« Maharashtra

- Telangana

Water Scarcity

Low

Minimal water is used
primarily for domestic
purposes and at times
for blade cleaning. This
water is sourced from
tankers. Therefore, the
risk of water scarcity

is low for this business
despite many sites
being in high-stress
regions.

Measures in place:

OMS sites in remote
areas use water tankers
for domestic needs due
to a lack of municipal

supply.

Turbine blade cleaning
is rare (1% annually)
with water sourced via
tankers.

Coolants used for
cooling instead of water,
reducing dependency.

Extreme Heat

Low-Medium

Extreme heat, particularly
at sites in Rajasthan,

can pose risks to
technician health, safety,
and productivity, and
accelerate wear and tear
of turbine components.

Measures in place:

OMS team schedules
maintenance in early
mornings, evenings, or
before March 31 to avoid
peak heat.

Hydration measures, such
as lemon juice and cool
water provided to field
workers.

Thermal sensors in
turbines monitor heat
impact on efficiency and
trigger timely action.

WTGs designed to operate
reliably up to 50°C without
performance loss.

Extreme
Rainfall /
Flooding

Low-Medium

Sites in some
states may
face medium to
high risk due to
extreme rainfall
and flooding,
which can limit
site access

and affect
productivity.

Measures in
place:

At OMS sites
near drains or
rivers, machines
are manually
stopped if water
reaches marked
safety levels.

Site designs
include flood
risk measures
such as grading
for proper
drainage and
preventing
waterlogging
near turbines.

Cyclones / High

Winds / Landslides

Physical Risk

Low-Medium

Aggregated risks
from cyclones and

high winds are high

at coastal sites in

Gujarat and Andhra

Pradesh.

The landslide
risk is “High” in
a few places in
Maharashtra like
Satara.

Mitigation

Measures in place:

Maintenance

halted and climbing

restricted during

cyclones for safety.

WTGs auto-trip at

wind speeds above

25 m/s and restart

after safety checks.

WTGs built to
withstand wind

speeds up to 65 m/s

(126 knots).

RCC structural
reinforcements
added for greater
stability.

Thermography during
peak hours conducted
with proper scheduling

CCRA risk mapping
used in site selection
to mitigate high-risk

Maharashtra and
others in Rajasthan

are in high water

stress areas where
risks are managed
through efficient project
planning.

and PPE for safety.

locations.
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Climate-related Physical Risks: Impact on Suzlon’s Business Model and Value Chain
(IFRS DISCLOSURE STANDARDS PARA. 9(c), PARA. 13 (a & b), PARA. 22 (a) (i); TCFD STRATEGY (b))

Our vertically integrated business model creates several climate risks and offers us significant opportunities to
leverage as well. This vertical integration strengthens control over design, construction, and service, allowing us to

respond faster to climate-related disruptions.

Upstream (R&D,
Manufacturing and
Forging)

Physical risks threaten
manufacturing uptime,
while transition
opportunities drive
R&D investment in
climate-resilient turbine
technologies.

Transition Risks and Opportunities

Midstream
(Projects)

Physical hazards like
extreme heat and rainfall
can cause project delays
and safety issues.
Transition risks affect
permitting and regulatory
timelines.

@ :%o'avg)stream

Physical events disrupt
maintenance schedules
and access to remote
sites. However, the
growing renewable
installed base, including
third-party turbines,
presents significant O&M
growth potential.

(GRI 201- 2), ESRS DISCLOSURE STANDARDS E1-3 E1-19, E1-67; TCFD STRATEGY (a, b, c), RISK a, b); IFRS S2

As a leading solutions provider to India’s and the global renewable energy sector, we face significant transition risks and
opportunities from the worldwide shift to a low-carbon economy. Our assessment, based on the International Energy
Agency’s World Energy Outlook 2023 scenarios, evaluates these risks and opportunities in detail.

High emissions scenario — Stated
Policies Scenario (STEPS):

Business-as-usual, reflecting current
policies without assuming full delivery
of announced goals.

Low emissions scenario —
Announced Pledges Scenario (APS):

Incorporates national and
international climate commitments
aligned with net-zero targets.

High Emission Scenario: |IEA Stated Policies
Scenario (STEPS) (Above 2 degrees) (previously
IEA New Policies Scenario)

This scenario assesses the current policy landscape, considering
Nationally Determined Contributions under the Paris Agreement.

It doesn't assume governments will achieve all announced goals,
but rather provides a snapshot of the prevailing direction of
energy system progression.

Paris Aligned Scenario: IEA Announced

Pledges Scenario (APS) or nationally determined
contributions (NDCs) (Under 2 degrees C

or below)

This scenario illustrates the potential impact of announced
ambitions and targets on achieving net zero emissions by the
respective years for each country.

It includes recent major national announcements as of August
2024, covering both 2030 targets and longer-term net zero or
carbon neutrality pledges.

Responsible Generation
Impact in Motion beyond Turbines

These scenarios are widely
recognized and align with TCFD and
IFRS S2 recommendations, providing
contrasting pathways to assess
resilience under both incremental
policy action and accelerated low-
carbon transitions. The |IEA scenarios
(STEPS, APS) provide globally
recognized, detailed projections
specific to the energy sector,
matching Suzlon’s business.

They reflect realistic pathways

for India’s energy mix and offer
plausible best-case and business-as-
usual futures necessary for robust
resilience assessment.

The time horizons considered with

the baseline being the current period:

« Short/Medium-term (up to 2030)
- reflecting the lead-in effects of
announced policies and initial
adoption of low-carbon practices.

« Long-term (up to 2050) - aligning
with the net-zero transition, major
regulatory tightening, and full
market transformation.

Our scenario analysis highlights how
transition risks and opportunities
evolve under different global

climate pathways. In both scenarios,
transition opportunities increase,
with the low emissions, net zero
aligned pathway offering the greatest
potential. This is driven by faster
renewable energy growth, strong
policy incentives, and higher global
wind capacity.

At the same time, transition risks
such as energy price volatility, rising
raw material costs, potential carbon
pricing, and increased regulatory
requirements become more
significant, particularly if policy shifts
are rapid or technological progress is
uneven.

By 2050, the low emissions pathway
presents extensive opportunities,
including higher demand for
renewables and efficiency solutions,
but also elevated regulatory risks
that require proactive strategies. In

the high emissions pathway, both
risks and opportunities grow at a
slower pace, remaining moderate to
major in scale as market, policy, and
technology changes continue more
gradually.

Methodology

The five-step process included:

1. Determining baseline sensitivity for
each climate risk and opportunity
(CRO).

2. Selecting proxy indicators from IEA
datasets for each CRO.

3. Analysing influencing factors
including business model,
geography, and sector trends.

4. Assessing scenario trends as %
change from baseline for each time
horizon.

5. Translating these into impact and
likelihood ratings using Suzlon’s
ERM framework.

Key Assumptions and
Dependencies

(IFRS DISCLOSURE STANDARDS
PARA.
22 (a (ii), b (i) 1,2,4,5)

« Policy: Assumes continued evolution
of climate-related policies in India
(e.g., RPOs, CCTS) and key export
markets, with faster progression
under APS.

Macroeconomics: Energy demand
growth driven by industrial and
economic expansion in India; slower
under APS due to efficiency gains.
Energy Mix: Gradual reduction of
coal share in India’s grid; rapid
uptake of renewables under APS.
Technology: Accelerated maturity
and commercial viability of low-
carbon technologies (e.g., green
steel,

EV freight, offshore wind) in APS.
Supply Chain: Global competition
for critical materials; higher recycling
rates assumed under APS.
Regulatory environment: Expects
progressive tightening of emission
standards, carbon pricing adoption,
and more stringent energy
efficiency mandates as India follows
its net-zero roadmap.

Assessment of Nature,
Likelihood, and Magnitude

(IFRS S2 STANDARD DISCLOSURES
PARA. 22 (b (i) - 1)

« Suzlon assesses transition risks
and opportunities through both
qualitative factors (policy landscape,
technology readiness) and
quantitative thresholds (percentage
change in proxy indicators from
baseline). Impact and likelihood

of each CRO are scored based

on scenario data trends, industry
benchmarks, and contextual
assumptions.

Criteria include financial thresholds
(e.g., % of EBITDA), operational
disruption potential, and
reputational risk.

Proxy indicators (such as TWh
renewables, MtCO2, USD/tonne
carbon) help quantify exposure
where possible.

Consideration of Regulatory
Requirements and Other
Factors

(TCFD STANDARD DISCLOSURES
RISK a))

Existing and emerging requirements,
including India’s Perform, Achieve,
and Trade (PAT) scheme, Renewable
Purchase Obligations, proposed
Carbon Credit Trading Scheme, and
offshore wind policy incentives, were
considered for their potential to
materially impact Suzlon’s operations.

Other factors: macroeconomic
trends, market dynamics, global
supply chains, consumer behavior,
and technology innovation—each
influencing the scale, timing,

and nature of both risks and
opportunities.

Suzlon Energy Limited
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Transitions Risks

(ESRS DISCLOSURE STANDARDS E1-19; TCFD STRATEGY (a & c); IFRS S2 PARA. 9 (a & ¢),

PARA. 10 (a & b), PARA. 13 (a))

Category Risk

Scope and Impact

Scenario Trend (APS vs STEPS)

Market Increased
procurement cost

of raw materials

Rising demand for steel
and other critical minerals
due to the energy transition
is expected to increase
production costs for wind
turbines.

APS: High demand, moderated by recycling &
efficiency gains.

STEPS: High demand and continued cost
pressure.

Market Energy price Price fluctuations in fossil APS: Higher coal prices, carbon costs drive
volatility fuels and renewables as the  transition to renewables.
energy system transforms, STEPS: Stable coal prices, slower shift in
influenced by carbon India’s energy mix.
pricing, energy mix shifts,
and geopolitical factors.
Market, Hard-to-abate Challenges in decarbonizing  APS: Gradual improvements; long-term policy
Technology emissions in the heavy-duty transport and inclusion possible for the transportation
transport sector shipping for wind turbine sector.
components. STEPS: Limited decarbonization, efficiency of
vehicles stays stable, along with fuel taxes.
Policy & Legal Impact of carbon Emerging carbon credit APS: Carbon prices rise steadily post-2030.

price mechanisms
on manufacturing
activities

trading schemes and
potential carbon taxes
impacting Scope 1and
Scope 2 emissions costs.

STEPS: Limited implementation of CCTS,
slower impact.

Mandates on and
regulations of
existing operations
and products

Policy & Legal,
Reputation

Increasing energy efficiency
and emissions performance
requirements may require
retrofitting or replacing
existing assets.

APS: Rapid increase in policy requirements
post-2030 to improve operational efficiencies
and emissions.

STEPS: Existing policy plans are expected

to remain in place, stabilizing the impact on
Suzlon. No additional policy incentives are
expected to be implemented.

Responsible Generation
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Transition Opportunities
(IFRS S2 DISCLOSURE STANDARDS PARA. 9 (a & c), PARA. 10 (a & b), PARA. 13 (a); TCFD STRATEGY (a))

The transition risks were determined in accordance with IEA Announced Pledges Scenario-APS (Under 2 degrees C or
below) and IEA Stated Policies Scenario -STEPS (Above 2 degrees)

Category Opportunity Scope and Impact Scenario Trend (APS vs STEPS)
Energy Increased use Reducing Scope 2 emissions and APS: Greater renewable availability
Source of renewable operational costs through procurement and cost advantage.
energy in direct of renewable electricity. STEPS: Steady but slower increase in
operations supply of renewables.

Energy Use of supportive  Leveraging national and state-level APS: Faster rollout of supportive

Source policy incentives renewable energy incentives, such as policies.

Renewable Purchase Obligations, ISTS  STEPS: Steady policy support.
charge waivers, and offshore wind
subsidies.

Markets Access to Expanding into new global wind APS: Rapid market growth globally.
geographical energy markets where supply STEPS: Continued steady market
markets constraints and policy support create growth.

growth opportunities.

Products and Increased Rising demand from customers for APS: Faster shift in customer

Services importance low-carbon energy solutions. As procurement preferences.
of S'co.pe 2 decarbonization accelerates and STEPS: Gradual change in customer
em|55|?ns economic purchasing power increases, procurement.

HEEIIE LI consumers are expected to become

users more willing to pay for green energy.
External stakeholder pressure may
not only occur due to direct climate
change, but also to improve air quality
and health through a move away from
coal.

Resource Adoption of Reducing costs and emissions through  APS: Accelerated technology maturity,

Efficiency, energy efficiency  process efficiency improvements, greater savings potential.

Resilience measures advanced technologies, and energy STEPS: Modest improvements in

management systems.

energy efficiency.
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Climate-related Transition Risks and Opportunities:
Strategic and Business Model Implications

(ESRS DISCLOSURE STANDARDS E1-19, E1-67; IFRS S2 PARA. 9 (c),
PARA. 13 (a & b), PARA. 22 (a - i); TCFD STRATEGY (b))

BU

WTG
Manufacturing

IB Projects

WTG OMS

SE Forge

Impact

Market dynamics like transition to RE,
promoting RE via tax incentives, RE credits,
market differentiation by technological
innovation and cost of capital will drive the
demand for wind turbines.

Transition risks, such as stricter emissions
regulations, increasing carbon pricing,

and shifting investor preferences, energy
prices could impact operational costs and
competitiveness if not proactively managed.

Transitioning to a low-carbon economy

may require stricter regulatory compliance,
increased adoption of energy-efficient
processes, and investment in advanced
technologies to reduce the carbon footprint
of service operations. Rising energy costs, as
carbon pricing mechanisms are implemented,
can pressure profitability. Customer
expectations for sustainable practices and
circular economy solutions, such as recycling
or refurbishing components, demand
innovation and agility in OMS strategies.

The shift toward a low-carbon economy
increases pressure to reduce emissions from
energy-intensive processes such as casting
and forging, which are traditionally reliant on
fossil fuels. Transition risks include stricter
environmental regulations, increased carbon
pricing, and the rising cost of raw materials
due to sustainable sourcing requirements.

Responsible Generation
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Strategic Implications

To stay competitive, will need to focus on
innovation, developing efficient and cost-
effective turbine technologies while exploring
adjacent opportunities like offshore wind and
hybrid solutions. Regulatory engagement and
meeting international standards will secure
incentives and expand global reach which
will also demonstrate ESG leadership with
ambitious sustainability targets.

Presents opportunities for innovation,
efficiency improvements, and enhanced
market positioning by adopting sustainable
practices. Suzlon to identify areas to reduce
carbon footprint, such as through energy-
efficient assembly processes, sustainable
material sourcing, and waste minimization.

Emphasized the need for value chain
transparency, robust data analytics and
predictive maintenance technologies to
enhance operational efficiency and minimize
downtime, aligning with sustainability goals.

Suzlon to invest in cleaner technologies,
such as electric arc furnaces powered by
renewable energy and waste heat recovery
systems, to reduce its carbon footprint.
Emphasizing circular economy principles, like
recycling scrap metal and optimizing material
use, can also mitigate. aligning with global
sustainability standards and collaborating
with green supply chains can enhance
market competitiveness.

Mitigation Tactics for Transition Risks and Opportunities
(ESRS DISCLOSURE STANDARDS E1-3; IFRS S2 PARA. 9 (c & e), PARA. 14 (a (iii & iv)))

Our management of transition risks is embedded in our core business and sustainability strategy,
supported by robust financial planning.

Market and Competition:

Our primary strategy to mitigate market risk is to
maintain a competitive edge through technological
leadership. The development and promotion of the 3
MW turbine series, which offers high performance in
India's wind conditions, is central to this strategy. This
is complemented by leveraging our strong domestic
manufacturing footprint under the "Make in India"
initiative and expanding into the less volatile O&M
service market. A strong and growing order book is a
key indicator of the success of this strategy.

Policy and Legal:

We actively engage in public policy advocacy through
our membership in key industry associations like the
Indian Wind Turbine Manufacturers Association (IWTMA)
and the Global Wind Energy Council (GWEC). This

allows us to contribute to the development of a stable
and supportive regulatory environment for renewable
energy. Additionally, for project and O&M businesses, we
leverage contractual clauses to transfer certain financial
risks arising from unforeseen events to customers.

Financial:

Recognizing the financial volatility of the green energy
sector, we have undertaken significant debt restructuring
and recapitalization efforts in recent years. These
actions have been crucial in stabilizing its balance

sheet, reducing indebtedness, and improving its overall
financial health, thereby enhancing its resilience to
market shocks and economic downturns.
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Financial Quantification of Climate-
Related Risks and Opportunities

(GRI 201-2, GRI 203-2), GRI 203-2 b), IFRS S2 para. (9)
(d), para. (15) (b), para. (16) (a), para. (16) (b), para. (16) (d),
para. (29) (b), para. (29) (c), para. (29) (d), TCFD Strategy
b), ESRS DISCLOSURE STANDARDS E1-9, E1-66, E1-67)

As part of Suzlon’s commitment to transparency and
aligning with the Task Force on Climate-related Financial
Disclosures (TCFD) and IFRS S2 standards, we have
conducted a detailed quantitative assessment of climate-
related risks and opportunities. This builds upon our
comprehensive climate change risk assessment, focusing
on material financial implications over the short-, medium-,
and long-term time horizons of 2030 and 2050.

The outcomes of this financial quantification are
integrated into Suzlon’s broader climate governance
framework, with oversight by the Board’s Sustainability
Committee during its biannual review process. This
ensures that climate-related risks and opportunities
are embedded in strategic decision-making.

Physical Risks

After considering the climate impact across our facilities
and measures already in place, the most significant

Responsible Generation
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residual risk in the worst-case scenario is expected to be
the impact of cyclones on our manufacturing locations.
Extreme weather events, particularly cyclones that

exceed design thresholds, have the potential to disrupt
manufacturing activities, leading to repair costs and
temporary revenue losses. Some of our manufacturing
facilities, including those at Daman, Gandhidham, Bhuj, and
Anantapur, are in regions prone to such climate hazards.

Based on our financial assessment under
different climate pathways:

« Under a high-emission scenario (SSP5-8.5), residual
cyclone risks could lead to up to 11% revenue loss
by 2030, increasing to 2.0% by 2050.

- A transition to a moderate emission pathway (SSP2-4.5)
reduces the extent of these risks but does not
fully eliminate them.

These estimates are aligned with the installed capacity

at vulnerable sites and represent potential impacts in
worst-case scenarios, assuming no additional mitigation
measures are implemented. Integrating these insights into
our risk management processes helps strengthen

the resilience of our operations against climate-

related disruptions.

Revenue Loss due to Cyclones — SSP5-8.5 vs. SSP2-4.5 for 2030 and 2050
Maximum potential revenue loss due to cyclones
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Transition Risks

Under the IEA scenarios, Suzlon’s financial exposure to transition risks has
been quantified by analyzing the potential impact of carbon costs and shifts in
market dynamics due to policy changes and technological transitions.

Carbon Tax Impact: Carbon costs in India are expected to be introduced from
FY26-27, rising to US$40 per tonne of CO, by 2030 and US$160 per tonne by
2050, under the low-carbon (APS) scenario, in line with India’s net zero 2070
ambitions. Under the business-as-usual (STEPS) scenario, carbon costs are
projected at US$39 per tonne of CO, by 2030 and US$52 per tonne of CO, by
2050. These carbon costs could affect Suzlon both directly, through potential
levies on Scope 1 emissions, and indirectly, through increased costs

associated with grid power consumption.

Based on Suzlon’s FY25 financials reported in the annual report, the maximum
possible impact from carbon costs is estimated to be:

» 0.1% — 0.6% of Total Income over 2030 and 2050, respectively

+ 0.8% — 3.2% of EBITDA over 2030 and 2050, respectively

Carbon Cost Impact on Income and EBITDA — 2030 and 2050
Impact of carbon costs

Carbon costs in INR Cr.
N
ol

10
5
0

2030 2050 2030 2050
STEPS STEPS APS APS

. Direct carbon costs . Inc. in electricity costs

However, considering Suzlon’s RE100
and net zero ambition, these costs
will become zero once it is able to
achieve those ambitions over the
different time horizon.

Transition Opportunities

The global shift towards a low-carbon
economy presents significant growth
opportunities for Suzlon, particularly
through the expansion of wind
energy capacity.

Our analysis under different
climate pathways highlights the
potential upside from accelerated
decarbonization efforts:

« By 2030, transitioning from the
business-as-usual STEPS scenario
to the low-carbon APS scenario
could unlock up to 16% additional
revenue potential.

« By 2050, this upside increases
to 44%, reflecting the long-term
benefits of scaling renewable
energy solutions

The actual realisation may depend on
Suzlon’s ability to expand and capture
this growing market.

These estimates reflect accelerated
wind installations globally under
Announced Pledges Scenario (IEA
low carbon scenario): 13% annual
growth until 2030 and 6.8% p.a. until
2050, compared to 11% and 5.4%
under Stated Policies Scenario (IEA
business-as-usual scenario).

By capitalizing on these transition
opportunities, Suzlon is well-
positioned to contribute to the energy
transition while driving sustainable
business growth and enhancing
stakeholder value.

Suzlon Energy Limited
Sustainability Report (FY 24-25)

149



150

SUZLON

POWERING A GREENER TOMORROW

Revenue Potential Upside from STEPS to APS Scenarios — 2030 and 2050

Wind sector maximum potential upside in revenues
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Disclaimer: This section contains forward-looking
statements based on current assumptions,
expectations, and scenario modeling regarding
the financial impacts of climate-related risks

and opportunities. These are not forecasts or
guarantees of future performance.

The financial impacts disclosed are directional
estimates derived from scenario analysis (IEA
STEPS, APS, SSP scenarios) and are subject to
significant uncertainty. Actual results may differ
materially.

Suzlon Energy Ltd makes no representation or
warranty as to the accuracy or completeness of
this information.

This disclosure is provided for informational
purposes to align with the recommendations
of the Task Force on Climate-related Financial
Disclosures (TCFD) and the International
Sustainability Standards Board’s IFRS S2
standard and should not be used as the sole
basis for any investment decision.

Decarbonization Strategy and Way Forward

(ESRS DISCLOSURE STANDARDS E1-1, E1-4, E1-16; IFRS S2 PARA. 14 (a, a(ii, v), b, c), PARA. (16) (c) (i), PARA. 22 (a-iii
(3)), para. (27), para. (29) (f) (i); TCFD STRATEGY (b); GRI 3-3, IFC PS 3 Resource Efficiency)

Roadmap

Short-term:

- Set an internal shadow carbon price for capital
decision-making applied across all operations
covering scope 1and 2 emissions.

Mid-term & Long-term:

« Extend the pricing mechanism to Scope 3
emissions by 2030

« Explore implementation of Internal Carbon fee
for operational decisions

Roadmap

Short-term:

« Completing a comprehensive GHG inventory to
establish a baseline.

- Setting a net-zero target in alignment with the
Science Based Targets initiative (SBTi)

Mid/long -term:

« Adopt low-carbon logistics solutions

« Conduct regular reviews of targets
and action plans

« Monitor KPIs such as asset vulnerability to climate
risks, Scope 3 data quality, % of suppliers with
decarbonisation targets, internal carbon pricing
use, and low-carbon CAPEX share.

Our decarbonisation and climate action endeavours will be driven by six key levers.

Internal Carbon Price

Achievements in FY24/25

Beginning in 2025, we have adopted an
internal shadow carbon price to be applied to all
capital expenditure and operational decisions
exceeding an assigned threshold.

Emission Mitigation

Achievements in FY24/25

We are on track to achieve Net Zero for Scope
1and 2 emissions by 2035, with the Dhule plant
already reaching 92.87% carbon neutrality.
Emission intensity (Scope 1+ 2) has fallen by
88.51% compared to FY 23-24.

Logistics optimization measures, such as
shipment consolidation, minimizing empty truck
returns, shifting from air to sea freight, and
promoting local supplier sourcing, have reduced
transportation-related emissions.

Suzlon Energy Limited
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Roadmap

Short-term:

- Align with the RE100 and EV100 initiatives
to accelerate progress towards our
decarbonisation ambitions.

- Identify and adopt low-carbon fuels and renewable
electricity solutions

« Procure renewable energy certificates (RECs) to
align Scope 2 emissions with our decarbonisation
trajectory

Mid-term:
Transition of manufacturing facilities to renewable
energy sources in line with RE100 commitments

Long -term:

100% renewable power across the business,
supported by the deployment of battery storage
systems to enhance reliability and efficiency.

Roadmap

Short-term:
» Conduct energy audits across operations

- Implement high-impact energy efficiency measures.

Mid/long -term:

Replace outdated equipment with the best available
energy-efficient technologies across existing
operations and expansion projects

Responsible Generation
Impact in Motion beyond Turbines

Low-carbon Energy

Achievements in FY24/25

We have committed to 100% renewable energy
use by 2030 as part of the Climate Group’s RE100
initiative, making us India’s first Gold Member.

We have also committed to 100% electric vehicle
adoption by 2035 under the EV100 initiative.

Our transition from conventional to renewable

electricity has increased by 80.7% across all locations,

with 100% renewable energy sourced from DISCOM
at our Rotor Blade Unit in Dhule, Maharashtra.

We also use wind power at our Pune corporate office,
Tower Gandhidham, RBU Bhuj, and multiple OMS
sites. On-site generation includes 48 kWp rooftop
solar PV at the Daman plant and solar street lighting
at the Coimbatore plant.

These efforts contributed to renewable energy
consumption of 92,428.30 GJ in FY 2025.

Energy Efficiency

Achievements in FY24/25

Our energy optimization initiatives delivered a 17.19%
reduction in energy intensity in FY24-25.

Smart Energy Monitoring Systems at corporate
offices and plants, including Daman, track real-time
electricity use to identify and cut wastage.

LED retrofits across facilities have reduced lighting-
related electricity use by 60-90%, with payback
periods of 612 months

Roadmap

Short-term:

« Collaborate with suppliers to source materials
with a lower carbon footprint

» Prioritise sourcing of recycled metals

« Train key suppliers and customers on
decarbonisation strategies

Mid -term:
Work with our supply chain partners to set carbon
reduction targets aligned with SBTi

Long-term:

Engage in international partnerships with other
manufacturers, governments, and research
institutions to share best practices

Roadmap

Short-term:

Initiate carbon removal projects through nature-
based solutions such as afforestation and avoided
deforestation

Mid-term:
«» Design products that are easier to recycle or
repurpose, embedding circular economy practices

Long-term:
« Expand nature-based solutions to reduce reliance
on RECs and other form of carbon credits
- I[dentify hybrid turbine and hydrogen-ready systems
- Procurement of green materials such as
low-carbon steel and cement

Managing Value Chain Emissions

Achievements in FY24/25

In FY24-25, 911% of Tier-1 critical suppliers
underwent BRSR Core compliance reviews and the
7-Pillar ESG assessment, which includes emissions-
related performance indicators.

We locally source 83.25% of Tier-1 critical
components, including green steel with an emission
intensity below 2.2 tCO,e per tonne.

Technology and Innovation

Achievements in FY24/25

Our latest turbines have an lowest product carbon
footprint of 617 gCO,e/kWh over their full lifecycle,
compared to 8.83 gCO,e/kWh for earlier models.

The S144-3.X model’s design extends turbine life from
20 to 25 years, validated by a third-party review.

We also use renewable electricity in manufacturing
and incorporate high levels of recycled sand and
steel scrap in casting production.

We launched a new turbine model with a larger
rotor diameter and higher power rating, improving
generation efficiency and energy yield per unit of
WTG material.

Lowest product carbon footprint castings
produced at SE Forge Coimbatore
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Replacing Electrical Water Heater with Solar
Water Heater for Canteen Dishwashing

The canteen at the plant in Puducherry relied on
electrical water heaters for dishwashing. These
heaters consumed about 70 KWH of energy

per day while failing to deliver consistent flow
and heating capacity. The system also posed
electrical safety risks during maintenance and
contributed to higher carbon emissions.

To address these challenges, we replaced the
electrical water heaters with an 18-panel flat
plate solar water heating system supported by
a 2000-liter pressurized hot water storage tank
and an automatic solar differential temperature
control panel. The new system delivers water
at 55-65°C, sufficient to handle approximately
400 plates per day in the canteen while
reducing dependence on conventional

energy sources.

Impact

« Energy Efficiency: Daily energy consumption
was reduced from 70 KWH to 18 KWH, leading
to substantial power savings.

» Carbon Reduction: Monthly CO, emissions fell
from 1.8 tons to 0.45 tons, contributing directly
to our climate commitments.

« Cost Savings: The initiative achieved daily
savings in the range of INR 630 to INR 1600,
making it economically beneficial alongside
environmental gains.

» Safety and Reliability: The system is
maintenance-free, eliminates risks of electrical
hazards, and provides a consistent hot
water supply.

Fuel Conversion to Decarbonize Operations

As part of our focus to decarbonize operations,
we aim to reduce our reliance on fuel-based
vehicles that contribute to carbon emissions
and air pollution and transition to greener
mobility options.

In FY 24-25, we launched the Fuel Conversion
Initiative move our fleet from fuel-based engines
to gas-powered vehicles at SE Forge, Vadodara
unit and converted two of our company vehicles
to gas. With natural gas as an eco-friendly
alternative, we aligned operational goals with our
sustainability priorities.

Impact

The shift to gas-powered vehicles reduced

air pollution and greenhouse gas emissions,
improving air quality around the Vadodara plant.

Although the initiative required no additional
CAPEX or OPEX, we anticipate long-term
savings through lower fuel expenses, reduced
maintenance needs, and extended engine life.
The initiative also set the stage for long-term
economic and environmental benefits and
lowered operational risks associated with
fossil fuel dependency.

In FY 25-26, we plan to build on
this success by:

- Encouraging employees to rely more on public
transportation to further reduce the use of fuel-
based vehicles.

- Expanding our company fleet exclusively
with gas-powered vehicles to reinforce our
sustainability commitment.

Responsible Generation
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Business Adaptation and Future Readiness

(IFRS S2 para. (22) (a) (iii) (1, 2))

While Suzlon’s decarbonization
roadmap outlines the actions and
milestones across the short, medium,
and long term, the Company
recognizes that the success of this
journey depends on its ability to
remain agile in the face of evolving
climate realities. Accordingly, beyond
defining reduction levers and tracking
progress, Suzlon continues to
strengthen its capacity to adjust and
adapt its strategy and business model
to climate change. This includes
leveraging financial flexibility,
operational resilience, and innovation
capabilities to address climate-related
risks and capture opportunities.

Financial resources and flexibility:

» Ongoing and planned investments
in water management, heat

Responsible Generation
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mitigation, and structural upgrades,
renewable procurement, energy
efficiency, and technology upgrades
provide a solid foundation.

- Flexibility to allocate capital towards
decarbonization measures in
response to risk and opportunity
signals (e.g., realigning investment
from fossil-based operations to
green energy initiatives)

Asset Adaptability:

- Manufacturing assets and turbines
are regularly reviewed for resilience;
adaptation includes repurposing
and upgrading facilities for storms,
heat, and floods.

- Upgrade of manufacturing lines for
more energy-efficient, low-emission

processes through retrofitting.

« Circular approaches (e.g., recycling
scrap steel) will reduce exposure to
rising material costs and emissions
regulation.

Climate-related investments:

« Alignment of R&D with low-carbon
technology trends, offshore wind
readiness, digitalization, predictive
maintenance, and supply chain
transparency—all contributing
to resilience, mitigation, and
opportunity capture.

- Ability to adjust is further reinforced
by Suzlon’s alignment with
international standards (TCFD, IFRS
S.2), supporting capital market

access and stakeholder confidence.

Emissions Management

(IFRS S2 DISCLOSURE STANDARDS PARA. 36(e) i-iv, IFRS S1. Metrics and targets)

Although our operations are not classified as emission-
intensive, we take proactive measures to quantify, manage,
and lower our emissions. Fossil fuels and grid electricity
are key contributors to our emissions footprint. We track

Performance Highlights: FY24-25
(IFRS S2 para. (33) (f))

and manage direct (Scope 1) and indirect (Scope 2 and Initiative Achievement

Scope 3) emissions and deploy measures to manage them

. o ) Data Monitoring  Completed scope 3 inventory for all
through improved energy efficiency, adopting cleaner

) & Reporting material topics, increasing coverage
power, and transforming processes to reduce fuel usage. . )
) ' ; o from 6 to all applicable 13 categories
We are also looking to bring circularity in our products to
improve on the embodied carbon emissions and also look Renewable Renewable Energy (RE) consumption

at innovative ways to address emissions linked to logistics, Energy
other purchased products and services etc. At this stage,

has increased by 80.7% across all
locations. It is 100% for RBU Dhule

we may relay on Renewable Energy Certificates in the
states where the policies may limit direct procurement of
renewable electricity. For the residual emissions, we are

Carbon Achieved 92.87% Carbon Neutrality
Neutrality at Plant Level at RBU Dhule

also looking at nature-based solution and we would limit
reliance on carbon credits over the long-term.

Energy Intensity  17.9% reduction in energy intensity
compared to FY23-24

Emission 88.51% reduction in emission
Intensity intensity (scope 1+2 emissions)
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Managing our Carbon Emissions

In addition to implementing solutions to reduce our energy consumption, we undertake innovative steps to

reduce our carbon footprint and emissions.

Design

Improvements in turbine
design have significantly
increased gearbox oil lifespan,
reducing the frequency of
replacement and thereby
cutting emissions associated
with maintenance processes.

Optimizing Logistics

Other steps to reduce
emissions include expanding
container capacity to minimize
transport trips and overall

fuel consumption. Air freight
has been replaced with sea
transport wherever feasible,
resulting in significantly lower
emissions. Transport fixtures
have been redesigned to carry
two sets of top components in
a single trip, further reducing
fuel use. We also partner with
logistics providers with strong
environmental stewardship,
aligning our supply chain with
our sustainability goals.

Product Carbon Footprint
(GRI DISCLOSURE STANDARDS 302-5)

We measure the total life cycle greenhouse gas emissions
of our products through Product Carbon Footprint (PCF)
assessments. PCFs for all WTGs and castings, including
certified results for the S120 and S144 turbines, have
been completed ahead of the 2026 target timeline. The
S144-3.x MW model’s low PCF, verified under ISO/IEC

Sustainable Materials

We encourage low-carbon
steel procurement from

Tier-1 critical suppliers with

emission intensity below
2.2 tCO,e per tonne of

is used in manufacturing
operations to lower Scope
2 emissions.

Low Carbon
Emission Fuels

17029:2019 and ISO 14021:2016, confirms its significantly
lower emissions across its life cycle.

To know more about our product stewardship efforts,
refer to page XX of this report.

steel. Renewable electricity

Monitoring GHG Emissions

(GRI 305 - 1, GRI 305-2, 305 - 3; ESRS Disclosure
Standards E1 E1-4; E1-6; WEF ESG Climate change
(Greenhouse Gas (GHG) emissions); TCFD DISCLOSURE
STANDARDS: METRICS & TARGETS (a & b); IFRS S2

PARA. (35), IFRS S1. Metrics and targets)

Suzlon’s Scope 1and 2 GHG emissions have been
assessed/calculated in alignment with the GHG Protocol
Corporate Accounting and Reporting Standard and ISO
14064-1. Monitoring systems are deployed across all 12
plants and two SE Forge units. Emissions calculations

are based on operational control data and follow
internationally recognized methodologies for scientific
accuracy and comparability. The GHG inventory is
categorized by source and function, so we can define
annual reduction milestones and implement targeted
mitigation actions to progress towards our goal of net-zero
emissions across all scopes by 2040. We are currently
establishing annual targets to measure our progress
toward achieving net-zero emissions. Consolidated Scope
1& 2 GHG emissions from all four BUs in India amounted
to 48,926 tCO2e in FY24-25.

Scope 1 Emissions

Our Scope 1 GHG emissions stem from direct sources,
including the use of diesel in generators and fleet vehicles,
as well as natural gas, LPG for running facilities, and petrol
for transport.

We have completed 100%
emission inventorization for the
Suzlon Group, including Scope-3
emissions in the reporting year.

Purchased (non-renewable)
electricity for Scope 2 accounted
for the largest share of emissions
at 81.6%, followed by Liquefied
Natural Gas at 13.1% and
Refrigerants, Fire Extinguishers,
and Process emissions at 2.52%
covering Scope 1 emissions.

We have sourced Scope 1 emission factors for fuels from
2006 IPCC Guidelines for National Greenhouse Gas
Inventories, Vol. 2 (Energy) and Scope 2 emission factors
for purchased (non-renewable) electricity from Central
Electricity Authority: CO2 Baseline Database for the

Indian Power Sector, Version 19 (Dec. 2023). The GWP
values of refrigerants, fire extinguisher gases, and process
emissions have been sourced from Chapter 7 of IPCC’s
ARG report. The Acetylene factor has been sourced from
the EIGA code of practice — Acetylene document.

Suzlon Energy Limited
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Scope 1 GHG Emissions (tCO.e)

Category FY21-22 FY22-23 FY23-24 FY24-25

Total Scope 1 Emissions 7,944 6,183 5,969 9,002

Scope 2 Emissions

Our Scope 2 emissions arise from the purchase of electricity from the national grid to run our operations.

We continue to explore ways to lower our dependency on fossil fuel-based grid electricity and increase the share
of renewable energy for business activities. We observed a decrease in Scope 2 emissions because of power
optimization and adoption of renewable energy.

Scope 2 Emissions (tCO,e)

Category FY21-22 FY22-23 FY23-24 FY24-25

Total Scope 2 Emissions

- 25,833 27,885 40,264 39,924
— Location Based

*Location based data covers WTG Manufacturing, IB Projects, WTG OMS and SE Forge Ltd. Plant / site locations
Reporting of Market-based Scope 2 emissions is not applicable because Suzlon does not utilize contractual instruments
for electricity procurement.

Suzlon Group - Scope 1 & 2 Emissions for FY24 v/s FY25

FY 23-24 FY 24-25

@ scope 1(tCO.e) @ Scope 2 (tCOse)

Responsible Generation
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Emissions Intensity

We calculate the intensity of our Scope 1and Scope 2 emissions to assess the volume of GHG emissions generated per
unit of output, such as per megawatt of electricity produced or per unit of equipment manufactured.

We have observed a decrease in emission intensity by 88.5% compared to FY24 due to the various decarbonization
initiatives undertaken which is mentioned in detail in the section “Decarbonization Strategy and Way Forward”

Scope 1 and Scope 2 Emissions Intensity by Output

Category

FY23-24 FY24-25

Total Scope 1and Scope 2 emissions intensity per rupee of turnover
(Total scope 1 and scope 2 GHG emissions TCO,e/ revenue from

operations)

0.000000696  0.00000045

Total Scope 1and Scope 2 emission intensity in terms of physical
output (Total scope 1and scope 2 GHG emissions TCO,e /
manufacturing volume as no. of turbine)

146.77 16.89

Scope 3 Emissions

Our Scope 3 emissions emanate
from value chain activities,
including upstream transportation
of raw materials, downstream
product distribution, employee
commute, business travel, and fuel
and energy-related activities not

included in Scope 1or 2. These
emissions that fall outside of our
direct control represent a significant
portion of our total carbon footprint.
To improve the accuracy and
coverage of our Scope 3 inventory,
we are calculating these emissions
based on WRI's and WBCSD’s GHG
Protocol methodology.

In FY24-25, we

have broadened our
Scope 3 emissions
coverage to include
all relevant categories,
building on last year’s
coverage of six
categories.
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In FY24-25, assessments to
measure Scope 3 emissions across
our value chain were initiated to
identify additional emission sources
for increased transparency and
reduction of emissions across the
extended ecosystem. The following
key upstream & downstream value
chain emissions sources have been
considered for the reporting period,
identified through internal discussions
and desk-based peer research:

Category 1
Emissions from purchased
goods and services

Category 4
Emissions from Upstream
Logistics for transportation

and distribution of purchased
goods, materials, and
consumables

Category 7
Emissions from employee
commuting to and from the
employee’s residence and the
Suzlon office/site/plant

Category 10
Emissions from the
processing of intermediate
products (e.g., assembly of
WTG components)

Category 15
Financed emissions from
Investments held by Suzlon

Responsible Generation
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Suzlon’s total Scope 3 GHG emissions from the
four business units in India amounted to 7,95,453
tCO,e. The largest share was from Category 1,
Purchased Goods and Services (91.3%), followed
by Category 4, Upstream Transportation and
Distribution (2.4%), and Category 12, End-of-Life
Treatment of Sold Products (1.8%).

Category 2
Emissions from the purchase
of Capital Goods

Category 5
Emissions from disposal
of waste generated in
operations/assets

Category 8
Emissions from energy (fuel
& electricity) consumed and
combusted for assets leased by
Suzlon (hired transport vehicles
and logistic vehicles, etc.)

Category 11
Emissions from the use
phase of sold and installed
WTGs

Category 3
Emissions from Fuel and
Energy Related activities (Not
Included in Scope 1
or Scope 2)

Category 6
Emissions from business
air travel/flights, rail & road
travel, and hotel bookings

Category 9
Emissions from Downstream
Logistics for transportation
and distribution of Sold
Products

Category 12
Emissions from WTG
components resulting from
waste disposal at the end
of their usable life

Note: Scope 3 categories not applicable to Suzlon
- Cat 13: Downstream leased assets — Does not lease any

assets in its downstream operations

- Cat 14: Franchises — Does not own any franchise

BU contribution towards Scope 3 Emissions for FY 24-25

. WTG Manufacturing
. WTG Projects
WTG OMS

. SE Forge

Note: Category 13 — Downstream Leased Assets and Category 14 — Franchises are not relevant/applicable to Suzlon’s business as they
do not lease out any owned assets nor do they have any franchise business. Refer to the ESG Databook for further details of Scope 1, 2,

and 3 GHG emissions

Air Emissions

(GRI 305-6, 305 — 7, ESRS Disclosure Standards E2-4)

Given the proximity of our operations to local communities, we recognize the importance of limiting emissions that may

affect air quality and well-being. We engage independent agencies to monitor our air emissions in line with the Consent to

Operate issued by the relevant Pollution Control Boards. Adherence to applicable regulatory standards and maintaining
detailed records of significant air emissions from our facilities form a key operational focus.

Air Emissions: 2-year trend

Parameter Unit FY23-24 FY 24-25
NOx MT 57 22.38
SOx MT 0.03 115
Particulate matter (PM) MT 0.8 4.02
Ozone Depleting Substances (ODS) CFC-11 equivalent 8 818
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Energy Management

Material Topic Target

100% transition of owned
vehicles to Electric
Vehicles (EVs) and

becoming an EV 100
organization

Greenhouse Gas
Emissions and Climate
Change Management

Research and

Innovation e :
100% energy to be

sourced from renewable
sources by 2030 and
becoming a RE 100
organization

India stands at a pivotal juncture in its energy journey,
balancing rapid economic growth with the urgent need for
climate resilience. We recognize that energy management is
not merely a technical function but a strategic imperative for
sustainable development. Aligned with our and India’s net-
zero goals by 2040 and 2070, respectively, we continually
assess ways to optimize energy use across our operational
life cycle, from manufacturing and operations to servicing and
deployment by reducing consumption, improving efficiency,
and increasing the share of green energy to run our activities.
Furthermore, we are monitoring and reducing energy
intensity across the value chain.
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UN SDGs Sustainability

supported standards supported

GRI 3-3; GRI 302-1a, b, c, e, f, g;
ESRS DISCLOSURE STANDARDS E1-
2, E1-3, E1-4, E1-5, E1-5

13 Cuwae IFRS S1. METRICS AND TARGETS

ACTION

& 4

12 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

QO

In FY24-25, our renewable
energy consumption surged by
418% 10 92,428.30 GJ compared
to 17,830 GJ in FY23-24 driven
by our emphasis on adoption of
renewables across organization.
This progress boosted the
share of renewables in our total
energy consumption from 6.1%
to 22.5%, reflecting our strong
progress towards a low-carbon
operational footprint.

Our Approach
(ESRS DISCLOSURE STANDARDS E1-2, E1-3, E1-4, GRI 3-3)

In March 2025, we introduced our energy management
policy, establishing a comprehensive framework

to optimize energy use across all operations using
advanced technologies, efficient processes, and rigorous
performance monitoring to minimize environmental impact.

The policy aligns with the UN Sustainable Development
Goals (SDGs), GRI standards, ISO 9001, ISO 14001, ISO
50001, the National Action Plan on Climate Change
(NAPCC), Bureau of Energy Efficiency (BEE) standards,
the Grid Code and Electricity Act 2003, and the Energy
Conservation Act 2001, while fostering innovation in
renewable energy solutions.

We actively promote the adoption of renewable energy,
leveraging wind and solar power, exploring alternative fuels
and all possible renewable energy sources, and integrating
sustainable materials and solutions into our supply chain and
production. The procurement of energy-efficient products
and services, aligned with global energy management
standards and collaborations with industry partners,
underpins our sustainability journey. A comprehensive
energy management system covers Manufacturing, Projects,
OMS, Forging, and Foundry operations, tracking, controlling,
and optimizing multi-source energy use with continuous
monitoring, internal audits, and ongoing improvements to
ensure environmental stewardship, operational excellence,
and long-term resilience.

Energy Management Strategy Across Suzilon

Vv, Data Monitoring and Management: Collect, validate,
and disclose energy data per global standards;
conduct annual internal energy audits.

Employee Engagement and Training: Provide energy
efficiency training and share regular updates on
initiatives, technologies, and policies.

Regulatory Compliance and Reporting: Meet Indian
and international regulations, including ISO 50001;
report to regulators; track and disclose KPIs under
BRSR, GRI, SASB, and WEF.

Energy Reduction: Implement measures to reduce
energy from construction and operations.

v/, Use high-efficiency, sustainable equipment
and materials; cut water and energy use during
construction; design for long-term efficiency.

Manufacturing and Operations
Vv, Invest in R&D, expand renewable energy use,
implement energy-saving technologies, and optimize

resource use.

Decommissioning and Redevelopment

C‘/J Maintain efficiency with smart systems, retrofits, and
preventive maintenance; adopt efficient lighting.
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Responsible Generation
Impact in Motion beyond Turbines

We allocate appropriate budgets for energy
projects, research and development, and audits,
while ensuring skilled professionals are retained

to lead these initiatives. Collaboration with
government bodies, suppliers, and industry partners
helps meet energy targets and drive innovation.

To make our stakeholders active participants in our
energy management efforts, we are deepening

a culture of energy-conscious behavior among
employees, partners, and stakeholders through
training and awareness-building campaigns.

Our Senior Leadership Team is responsible for
implementing our energy management strategy and
policy, with support from the Board’s CSR & ESG
Committee. We review our energy management
performance each year, measure progress toward
our targets, and share results openly.

We have set measurable
energy efficiency targets.

Key performance indicators,
including consumption, are
monitored regularly, reviewed
monthly, and followed by
timely corrective actions to
minimize losses and improve
performance.

Performance Highlights: FY24-25
(IFRS S1. Metrics and targets)

Initiative Achievement

Memberships Signatory to RE100 and
EV100 initiative

Energy 1719% reduction in energy

Intensity intensity as compared to
FY 23-24

Renewable 418% increase in renewable

Energy energy consumption to

92,428.30 GJ compared to
17,830 GJ in FY23-24

Lowest The energy efficiency across
Product Carbon  product manufacturing and use
Footprint of renewables has enabled us
WTG to manufacture Wind Turbine

Generators (WTGs) S144 with
lowest product carbon footprint,
6.17 gCO2/kWh of electricity
generation in Cradle to

Grave boundary.

Smart Energy Practices
for a Low-Carbon Future
(GRI 302-4)

Through FY24-25, a combination of research and
development initiatives, capital investments, process
innovations, and operational optimizations has played a
key role in reducing our carbon footprint and improving
energy efficiency across our value chain.

The installation of rooftop solar systems and leveraging
open access to both solar and wind energy sources is
driving the expansion of green energy usage across our
operations. Additionally, we are replacing metal halide
lamps with LED lighting in our plants and offices and
upgrading integrated motors in drilling machines with
high-efficiency servo motors. Reducing peak demand loads
across various facilities helps us lower energy use further.
LED lighting retrofits have replaced conventional lighting at
multiple facilities, offering rapid payback and “60% lower
electricity usage. LED retrofits across multiple locations with
a typical pay back within 6—12 months. The thrust on energy
efficiency has enabled us to achieve annual reductions in
electricity bills by “20%, with Return on Investment (ROI) as
per initiatives adopted acoss sites and plants.

We have developed and
refined an in-house wind
energy forecasting system that
reduces reliance on energy
storage, increases the Capacity
Utilization Factor (CUF) of
renewable plants, improves
the Levelized Cost of Energy
(LCOE), and enables greater
integration of renewable
energy into the grid. In parallel,
we introduced a new turbine
model, S144 with a larger

rotor and higher power rating,
delivering more energy yield
per unit of WTG material used.

Innovation

Our R&D efforts focus on transforming the energy
landscape by designing wind turbines and renewable
energy solutions that can replace coal-based generation
with wind and solar solutions. This work directly supports
decarbonization by significantly cutting CO, emissions. We
are designing turbines that are energy efficient by design
to integrate the principles of energy optimization across
lifecycle from design to manufacturing, assembly and
operations. The lowest product carbon footprint, advanced
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manufacturing and digital innovation through use of Al and
SCADA is enabling reduction of downtime and yield losses.

Advanced electrical systems, equipped with control
technologies and smart software solutions, improve energy
distribution and reduce losses across the grid.

We have also introduced lightweight lattice tubular towers
for hybrid models that reduce the energy required for
transportation compared to traditional tubular towers. In
addition, the use of carbon fiber rotor blades improves
aerodynamic efficiency in low wind conditions, increasing
generation output and minimizing energy loss.

&

Use of recycled sand
(90%) and 75-80%

of steel scrap in
Castings Unit has led
to optimization of raw
material consumption

and decrease in
energy intensity.

Integrating Energy Efficiency in Product Design

<

Furthermore,
reduced resource
use in S144 model
which has a tubular
section of only 13.5 m
and adaptor flange of
3.3 m (overall 16.8 m)
with consumption of
only 38.98 MT steel
per tubular tower
portion as compared
to consumption of
103.82 MT steel in
conventional turbines
of Suzlon.

&

Usage of scrap

225 kg/ per tower

is being carried out
for manufacturing
steel plate tower
minimalizing procuring
steel. These initiatives
have further led to
decrease in energy
intensity.

Strategic Capital Investments
(GRI DISCLOSURE STANDARDS 302-4)

Our capital investments have supported the testing of
larger blades and advanced control systems, improving
the adoption and efficiency of green energy solutions.
These advances, combined with focused energy
optimization initiatives, helped us achieve a 17.19%
reduction in energy intensity compared to FY23-24.
We installed Smart Energy Monitoring Systems in our
corporate office and plants such as Daman, enabling
real-time tracking of electricity use and quick

action to reduce wastage.

HVAC Optimization

In HVAC optimization, we have introduced runtime
controls to reduce air-conditioning hours during periods
of natural daylight and upgraded systems from 2-star

to 5-star energy ratings with power-saving modules.
Additional measures, including water-level controllers
and capacitor banks in compressed-air systems, have
improved power factors, reduced idle draw, and lowered
grid charges, generating annual savings of

20-30% per plant.

Responsible Generation
Impact in Motion beyond Turbines

Process Transformation

Our Kaizen and process optimization initiatives have
further reduced resource use and energy intensity. We
have also streamlined manufacturing workflows, reduced
copper wastage in the generator unit, and implemented
continuous improvement projects that have won CIl and
Quality Improvement awards.

LED retrofits have replaced
conventional lighting across
multiple facilities, cutting
electricity usage by 60-90%
with rapid payback periods

of 6-12 months.

Energy Consumption

(ESRS DISCLOSURE STANDARDS E1-5; GRI 302-1a,
b, c, e, f, g; IFRS S1. METRICS AND TARGETS)

At Suzlon, our energy mix comprises both renewable and
non-renewable sources. Conventional energy use includes
grid electricity, diesel for DG sets, LNG for forging and
foundry operations, and fuel for company-owned vehicles.
A robust monitoring system helps us identify energy-
intensive processes, implement measures to reduce
consumption, and transition toward cleaner sources. We
are actively incorporating renewable energy sources to
mitigate risks in the transition to a low-carbon economy
and enhance sustainability.

We monitor energy use through ongoing implementation
and data monitoring on ongoing basis across all our
operational footprint through Sustainability and ESG
platform. The use of Al and loT enables us to track
performance and decision making. We also conduct regular
audits and performance reviews to identify reduction
opportunities. Energy performance data is calculated

using activity-level inputs and IPCC conversion factors,
maintaining transparency, consistency, and accuracy.

Through FY24-25, we consumed 4,10,931 GJ of energy, of
which 117,769 GJ of energy was drawn from direct sources,
including fossil fuels, and 2,93,162 GJ of energy from
indirect sources, including electricity purchased from the
grid as well as wind and solar energy.

Non-renewables accounted for 3,18,502 GJ of the energy
that was consumed through the reporting year, while
renewables accounted for 92,428 GJ.

In FY24-25, the share of
renewable energy in our
operations stood at:

» 36.2 % in WTG
manufacturing, increase
by 21.4% in FY 23-24

» 95.9 % in OMS, increase
by 35.7% in FY23-24

These gains are due to focus on adoption of
renewables across manufacturing and services
aligned with our RE100 commitments.

Green energy currently represents about
22.5% of our total energy mix, with 31.5% of our
electricity sourced from renewable sources.

The integration of the
Sustainability & ESG platform
across all locations helps in
strengthening real-time, site-
level monitoring for data-driven
actions to further reduce

our energy footprint.
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Total Energy Consumed by Type of Energy Sources

FY25 Energy
Consumption (in GJ)

Non-renewable energy
consumption FY 24-25

Renewable Energy
Consumption (in GJ)
92,428

418% increase
in RE energy
consumed

17,830

. Renewable Energy

. Fossil Fuel

92,428 1,17,769.04 FY FY
.......................................................................... 23-24 24-25
. Non-Renewable Energy ‘ Electricity

Purchased from grid R ble E

318,502.39 30035 36 e

In FY25, Suzlon significantly increased its renewable energy consumption to 92,428 GJ, a fivefold rise compared to FY24
(17,830 GJ), driven primarily by a substantial scale-up in wind and solar energy use. This demonstrates Suzlon’s continued
commitment to sustainable operations and energy transition.

Refer to the ESG Databook in this report for further details of energy consumption by type of energy source.

Responsible Generation
Impact in Motion beyond Turbines

Energy Intensity

(ESRS DISCLOSURE STANDARDS E1-5, IFRS S1. METRICS AND TARGETS)

With a diverse business profile
spanning manufacturing, installation,
operations, and maintenance of
wind turbines, as well as forging and
foundry operations, we calculate
unit-wise energy intensity based on
output. Energy intensity serves as

Energy Intensity

a key to map the efficiency of our
energy use vis-a-vis our output across
our water operations. The findings
help us adopt appropriate solutions
to reduce our energy consumption
and manage the energy intensity

of our products.

In FY24-25, the
energy intensity of
our products stood at
770.97 GJ per turbine
manufactured, down
from 931.01in FY23-
24 i.e. demonstrating
a decrease in energy
intensity by 17.18%

FY23-24 FY24-25
E i i f
nergy intensity per rupee of turnover . 0.000004415 0.00000380
(Total energy consumption/ revenue from operations)
Energy intensity in terms of physical output 93101 770.97

(Total Energy consumption/ manufacturing volume as no. of turbine)
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Way Forward- Key Levers for Energy Management

Water Management

We will advance our energy strategy through three priority levers as we progress on our sustainability goals.

UN SDGs Sustainability

Material Topic Target supported standards supported

Continous implementation and
RE100 Goals integration of energy efficiency
in Supply Chain

Data Monitoring
and Reporting
Water Attain water neutrality CLEAN WATER

Conmmion e BN GRI 3-3, GRI 303-1, GRI 303-2, GRI

303-3, GRI 303-4 & GRI 303-5

Increase share of
renewable energy further
to ensure year-on-year
alignment with SBTi
emissions reduction
targets and RE100
commitment

Track and disclose
RE100 progress in
line with public
commitments.

Implement Energy
efficiency measures

to obtain ISO 50001
certifications (initiatives
may include HVAC
replacement, LEDs
&VFDs installations,
leakage control, etc.)

Assess EV requirements
and pilot EV procurement
in operations.

Monitoring Supply chain
partners for integration of
energy consumption and
optimization measures
for eneegy efficiency

Appoint an assurance
agency for energy data
validation and align
internal monitoring with
external standards.

Maintain transparent
records for stakeholder
disclosure

Tracking and disclosure
of KPIs such as Energy
Intensity, Renewable
Energy Consumption
Target tracking

and Effluent by 2030
Management

Water is a critical resource for both environmental
sustainability and community well-being. At Suzlon, our
approach to water management is rooted in conservation,
efficiency, and regeneration. We recognize the importance
of responsible water stewardship in mitigating climate
risks and enhancing resilience across our operations

and surrounding ecosystems. Water, a shared natural
resource, is indispensable for the well-being of humankind,
environmental health, and economic activities and
progress. Governments, communities, and responsible
businesses like Suzlon are united in their efforts to make
equitable access and sustainable water management

a key priority.

Safeguarding freshwater ecosystems is a part of our
nature-positive strategies. Our conservation strategy
integrates efficient water use, reduced consumption, and

o

1 LIFE
BELOW WATER

IFC Pollution Prevention; IFC PS 3
Resource Efficiency

ESRS DISCLOSURE STANDARDS E1 -
66, E2 (1-3), E2-3, E3(1-3), E3 — 4

IFRS $1.29-S1.31; IFRS S1.
METRICS AND TARGETS

We are committed to achieving
water neutrality by 2030 while
effectively managing our

water footprint and improving
water accessibility in the
communities where we operate,
demonstrating our dedication to
environmental stewardship.

increased recycling and reuse. The water neutrality goal
we have set takes into consideration our current water
demand and performance, relevant policy frameworks,
industry and sectoral insights, and the unique challenges
of operating in water-stressed regions.
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Our Approach

(ESRS DISCLOSURE STANDARDS E2 (1-3),
E3(1-3); GRI 303 -1, 3-3)

Suzlon’s water strategy is aligned with the principles of
reduce, reuse, and replenish, and integrates the following
aspects:

« Risk mapping of water-stressed zones across
operational sites

» Monitoring and reporting of water usage and quality

« Collaboration with local communities and NGOs for
shared water governance; and

« Integration with ESG frameworks including BRSR and
SDG 6 (Clean Water and Sanitation)

The policy is aligned with the
UN Sustainable Development
Goals and global frameworks
such as ISO 14001, ISO 14046,
ISO 46001, IFC Performance
Standards, GRI, and BRSR.

We published a comprehensive Water Stewardship Policy

in FY24-25 focused on optimizing water consumption,
preventing pollution, conserving resources, promoting water
recharge in catchment areas, and ensuring compliance with
local, national, and global regulations. This policy applies to
all operations and spans the lifecycle of our projects, creating
lasting value for our business, society, and the environment.
We are working towards improving water efficiency,
enhancing sustainability of water use, and contributing to
water stewardship through active engagement with our
stakeholders, including customers, employees, vendors,

partners and local communities in which we operate.

The wind turbine manufacturing operation do not consume
water however the domestic consumption, gardening
activities etc. consumes water therefore we monitor our
overall impact on water footprint including water abstraction
from water stressed areas. We are working towards
minimizing the ecological impact of our operations by
focusing on efficient water use, reducing consumption and
promoting water recycling and use. This policy reflects our
commitment to safeguarding, protecting water resources,
and fostering a sustainable future for all. By adopting a
holistic approach to water stewardship, we aim to ensure
that our actions contribute positively to water conservation,
environmental protection and community well-being.

Recognizing the power of collective action, we collaborate
with advocacy groups, stakeholders, and communities

to advance sustainable water management. We partner
with leading water alliances to protect resources, raise
awareness, share best practices, and drive innovative
solutions to global water challenges.

We engage closely with local communities to understand
their water-related concerns, co-create conservation
solutions, and implement them through our CSR
framework. We strictly comply with all applicable
regulations related to water permits, discharge standards,
and conservation and recharge initiatives in these regions.

Our Senior Leadership Team is responsible for
implementing our Water Stewardship Policy and
implementation strategies, with Board-level oversight from
the CSR & ESG Committee.

The water stewardship approach spans entire lifecycle of our
operations to adhere to regulations, protect the ecosystem and

achieve water neutrality by 2030.

Planning and Construction:

Priorities include providing
safe drinking water, ensuring
accessible WASH facilities,
preventing contamination,
monitoring water quality,
training staff, and avoiding
negative impacts on sensitive
ecosystems.

Responsible Generation
Impact in Motion beyond Turbines

Manufacturing and Operations:

The key focus is on measuring
water footprint, improving efficiency,
adopting conservation technologies,
reusing and recycling water,
assessing and mitigating water risks,
and implementing innovative
water-saving solutions.

Decommissioning and
redevelopment:

The emphasis is on reusing and
recycling materials, redeveloping
existing sites to reduce water
withdrawal, restoring ecosystems
when reuse is not possible, and
preventing contamination during
closure activities.

Performance Highlights: FY24-25

(GRI 3-3, GRI 303-1; ESRS Disclosure Standards E2-1; E2-2; E2-3; E3-1; E3-2; E3-3; IFRS S1. Metrics and targets)

In the reporting year, we undertook several future-focused initiatives to strengthen the availability, conservation and
recycling, and reuse of water, to benefit our company and the neighbouring communities.

Initiative Achievement

Record water footprint across
all locations

Water footprint established for all business verticals across 100% locations
operating under all 4 BU’s.

Expand water risk assessment to cover 100% operations covered by water risk assessment in FY24-25

100% of own operations by 2030. Plan
risk management measures aligned to
the 2050 scenario

Ensuring no untreated wastewater is

All Suzlon manufacturing plants operate with Zero Liquid Discarge (ZLD)

discharged outside the plant boundary systems ensuring “0” wastewater is discharged outside plant boundary

Reduction in water consumption

14.45% reduction in water consumption from water stressed areas

Water Intensity reduction

Water consumption intensity reduced by 36.1% from FY23-24 to FY24-25,

with water consumption intensity from high water-stress regions declined

by 14.5%.

Climate Risks Assessment:
Findings & Mitigation Measures

Key facilities in Gujarat, Rajasthan, and Andhra
Pradesh face high to extremely high-water
stress, with Vadodara being the most affected,
however mitigation measures and operational
controls are in place that includes water-efficient
processes, rainwater harvesting, and recycling
through STP and ETP systems.

Construction sites face low-to-medium risk as
water is sourced temporarily via tankers and
managed through efficient planning.

For other operations, water use is minimal

and sourced from tankers, keeping overall
scarcity risk low despite some locations

being in high-stress regions.

Climate Risk Assessment -
Identifying Water-Stress Risks

(ESRS DISCLOSURE STANDARDS E1 - 66,
E3 - 4; IFRS S1.29-S1.31)

Healthy freshwater systems play a pivotal role in managing
the growing impacts of climate change, such as floods

and droughts, while supporting biodiversity. The seamless
availability of water is critical for strengthening climate
resilience and ecological stability.

We conducted a climate risk assessment including a
detailed Physical Risk Assessment encompassing all
locations in FY24-25 that helped us identify our broader
spectrum of risks that could impact our business,
triggered by the growing challenges of climate change,
including those related to water stress. Our operations
face varying levels of water-related risks across business
segments, with tailored mitigation measures in place. WTG
Manufacturing facilities, located in Gujarat, Rajasthan, and
Andhra Pradesh, operate in regions of high to extremely
high water stress, though manufacturing processes
consume negligible water beyond domestic needs;

we are also advancing water neutrality and rainwater
harvesting initiatives. SE Forge relies minimally on water
for processes, supported by closed-loop cooling, storage
tanks, rainwater harvesting, and recycling systems (STP/
ETP), with 90-95% of use limited to domestic purposes
and no groundwater extraction. For WTG Projects,

water is a temporary requirement during construction,
sourced through tankers with careful planning around
local availability. In WTG OMS, where sites are spread
across several high-stress states, water use is restricted
to domestic needs and rare blade cleaning, met entirely
through tanker supply, while coolants replace water in
operational cooling. Collectively, these measures ensure
that despite exposure to high-stress regions, our business
remains resilient to water scarcity risks.

Refer to the Physical Risks and Mitigation Measures
section of this report to know more about the findings of
the climate risk assessment and mitigation strategies.
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Water Conservation Measures

(GRI 3-3, GRI 303-1, ESRS Disclosure Standards E2-1;
E2-2; E2-3; E3-1; E3-2; E3-3; ESRS Disclosure Standards
E3-4; IFC PS 3 Resource Efficiency)

We continuously monitor water consumption patterns
to assess impacts, identify opportunities to reduce
withdrawal, and strengthen conservation efforts.
Drawing on the findings from our usage patterns, we
identify areas for improvement by scaling up rainwater
harvesting systems across sites, recycling and reusing
treated wastewater where feasible, and installing water-
efficient fixtures, along with promoting behavioural
changes and preventing pollution of water bodies.
These measures reduce dependence on municipal
water sources, protect environmental and human
health, and lower operational costs.

In FY24-25, we recycled
33,901 kL of water, which was
reused primarily for flushing
and landscaping.

Our water intensity reduced

by 36% compared to FY23-24
because of our water optimization
initiatives adopted across all

BU’s which includes addressing
leakage and losses, increased
recycling, closed-loop systems,
and proactive monitoring of
water use at all locations.

Responsible Generation
Impact in Motion beyond Turbines

Reducing
Consumption

Our Water
Conservation
Strategy

Scaling
Recycling

Augmenting
Availability

As we move forward, we aim to make further
investments in process optimization, expanding water
reuse infrastructure, and strengthening site-level water
stewardship practices for sustained reductions

in water intensity.

Rainwater Harvesting

From Crisis to Conservation — The Nadi

Desiltation Breakthrough

Problem Statement

In FY24-25, across
projects operated by
Suzlon, including 15 sites
under OMS in Rajasthan,
water consumption stood at
12,488 KL, while recharge
amounted to 29,820 KL.
This translated into a water
positivity of 1.38 times in
Rajasthan State.

Communities in Rajasthan, particularly in villages
like Motisar and Bhiksar, have long faced water
scarcity due to erratic rainfall, over-extraction

of groundwater, and the silting of traditional
Nadis (man-made ponds). This forced villagers

to depend on expensive water tankers, straining
their livelihoods and limiting access to safe water
for households, agriculture, and livestock.

Our Initiative

Under the Suz-Tain model, we partnered with
CECOEDECON and the Village Development
Committee (VDC) to revive and expand Nadis
in the region. The initiative involved desiltation,
cleaning, and in some cases, constructing new
Nadis to increase water retention and recharge
potential. Work was implemented under
MGNREGA, ensuring that communities not only

gained water security but also employment.
Importantly, villagers themselves contributed
financially and in-kind, reinforcing community
ownership of the initiative.

Impact

« Water Security: The restored Nadis now retain
water for six to eight months compared to
barely two months before, ensuring steady
availability for household and agricultural
needs.

Economic Relief: Families save 318,000—
20,000 annually by reducing reliance on private
water tankers.

Community Empowerment: Over 2,000-3,000
people directly benefit from clean water access,
with improved irrigation for farmers, better
hygiene, and reduced waterborne diseases.

Environmental Sustainability: Traditional water
systems were revived, enhancing resilience
against drought while reducing dependence on
unsustainable borewells.

We will continue to expand rainwater

harvesting and de-siltation initiatives across other
drought-prone regions of Rajasthan, combining
traditional knowledge with modern execution
and community participation to strengthen rural
water security and further our commitment

to water positivity.
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Our Recharge Initiatives

Water scarcity remains one of the most pressing
challenges in India, particularly in arid and
semi-arid regions. Communities, agriculture,
and industries alike face growing risks due to
declining groundwater levels and erratic rainfall.
At Suzlon, we recognized the need to conserve
and recharge water systematically across our
operational sites, not only to safeguard our
business but also to strengthen community
resilience.

We undertake a wide range of water
conservation and recharge projects across
multiple states. These included pond de-siltation,
borewell recharge, check dam construction,
rooftop rainwater harvesting, and farm pond
restoration. Each initiative was designed to align
with local needs, improve water availability, and
build long-term sustainability.

Our initiatives have strengthened water security
by increasing availability across villages, farms,
and operational sites, reducing dependence on
tankers and borewells. Thousands of villagers
now have better access to clean water for
households, livestock, and irrigation, creating
lasting community benefits. At the same time,
our conservation footprint reinforces Suzlon’s
position as a water-positive company in
Rajasthan and contributes meaningfully to our
broader ESG commitments. Looking ahead to FY

N

Conserving Water Across India —

2025-26, we plan to expand recharge initiatives
by scaling pond de-siltation, installing more
rooftop rainwater harvesting structures at our
plants, and deepening partnerships with local
communities and NGOs.

Impact: FY 24-25

Total Water Recharged: Across all initiatives, we
conserved and recharged 124,334 cubic meters
of water

State-Level Achievements:

« Rajasthan: 29,820 cum — achieving water
positivity of 1.38 times across 15 OMS sites

« Gujarat (SAU + KUT): 66,667 cum through
large-scale pond de-siltation and recharge
projects.

« Karnataka: 7,356 cum through farm pond
development and community-led desiltation.

« Maharashtra: 4,706 cum from check dams,
rooftop harvesting, and pond revival.

« Tamil Nadu: 3,170 cum via rooftop harvesting
and small-scale recharge efforts.

« Andhra Pradesh & Madhya Pradesh: Smaller
but significant contributions totalling 115 cum.

Responsible Generation
Impact in Motion beyond Turbines

14.45% reduction in the volume
of water withdrawal in FY24-

25 from water stress areas as
compared to FY23-24, reflecting
the impact of our sustainable
water management strategies
for vulnerable areas.

In FY24-25, key community
engagement initiatives to strengthen
water conservation included:

» Augmentation of existing rainwater
recharge structures

» Restoration of traditional water
bodies

» Infrastructure development
for water supply

» Awareness campaigns
and education

Employee Training and Awareness

We engage and align our employees in understanding
Water as key thematic area for working towards
optimization, journey toward a water-neutral future
through ongoing training and awareness on efficient
water usage and conservation through behavioral and
systemic improvements at BU level across our plants and
sites. These training programs are designed to equip
employees with practical knowledge on how to reduce
water consumption in their daily tasks, identify potential
inefficiencies or leakages, and contribute innovative
ideas for reducing water use, and in adopting rainwater
harvesting and recharge across our operations.

Conservation in Water-Stressed Areas

(ESRS DISCLOSURE STANDARDS E3 - 4; IFRS S1.
METRICS AND TARGETS)

Given that two of our manufacturing plants are in water-
stressed regions, we recognize that water scarcity and
quality issues present significant risks in water-stressed
regions for our operations and nearby communities. We
take additional measures in these locations to manage
water responsibly and mitigate risks.

Community Engagement and Shared Purpose

Recognizing the importance of water as a shared
resource, we partner with community members to deploy
programs to improve water access and security

in neighbouring communities.

For more details on our community-facing programs,
refer to the Social section of this report.

In FY24-25, 91.1% of Tier-1 critical
suppliers underwent BRSR Core
compliance reviews and the 7-Pillar
ESG assessment, which includes
water-related performance
indicators, testifying to our
stringent focus on integrating
water conservation commitments
across the supply chain.

Supplier ESG Assessment

We evaluate the water consumption and discharge
practices of our Tier-1 suppliers through structured
assessments. This ensures sustainable water management
is embedded across our value chain in line with our water
stewardship goals.

Performance Disclosures and Reporting

The transparent monitoring and responsible management
of water use across our operations and supply chains allow
us to continuously improve water efficiency. We share
updates on our water usage and progress toward water
neutrality through our annual sustainability report and
other environmental disclosures.
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Water Withdrawal

(WEF - ESG Fresh Water Availability; GRI 303 - 3;
SASB Water Mangement; IFRS S1. METRICS
AND TARGETS)

Even though our operations are not water intensive
as we have waterless manufacturing operations for
our turbines, we continually focus on opportunities
to optimize usage and reduce withdrawal.

The water we need is sourced through
groundwater, third-party supply, and harvested
rainwater, and primarily used for domestic
purposes such as sanitation and drinking. Water
usage is monitored through tracking systems that
categorize water use by source.

Currently, 2 out of 12 WTG manufacturing plants
are located in water-stressed areas, which include
facilities in Bhuj and Jaisalmer. Cumulatively, the
12 manufacturing plants of WTG Manufacturing
Business Unit represent 78% of Suzlon Energy
Limited’s total turnover in FY25. In FY24-25, total
water withdrawal from these regions was 45,192
kL, a 14.45 % reduction from FY23-24 primarily due
to our initiatives adopted to address water leakage
and losses, water optimization across all locations
and focus on water footprint specifically in

water stressed areas.

We have eliminated surface
water withdrawal and

are reducing reliance on
groundwater and third-party
sources by expanding rainwater
harvesting capabilities.

In FY24-25, our total water
withdrawal stood at 2,55,839 kL,
marking a 17.2% reduction from
3,09,180 kL in FY23-24.

Our total water withdrawal
intensity (kilolitres withdrawn
per turbine manufactured)
decreased by 51% in FY24-25
as compared to the previous
reporting year, reflecting

the positive impact of water
optimization as well as water
conservation measures such
as rainwater harvesting and
recharge initiatives.

In FY24-25, consumption

in water-stressed regions
decreased by 14.5% to 32,853
kL, compared to 38,401 kL in
the previous reporting year,
reducing dependency on

freshwater in high-stress areas.

Water Consumption

(ESRS DISCLOSURE STANDARDS E3 - 4; GRI 303
— 5; IFRS S1. METRICS AND TARGETS)

We recognize the growing challenges associated
with freshwater scarcity and are proactively
working to reduce our water consumption. Given
the nature of our business, water usage remains
low. Our wind turbine manufacturing processes do
not require water, and our consumption is mainly
for domestic utilities. The majority of our water
requirements are met through third-party sources.

Water Consumption in Water-Stressed

Regions (kL)
........ e reduction
s ssa0r >
I I 32,853
FY FY !
22-23 23-24 24-25

In FY24-25, our total water consumption stood at
2,05,396 kL, marking an 8.2% increase compared to
FY23-24, primarily due to business expansion and
increase in number of employees and scaling up

of operations. Despite an increase in overall water
consumption, our water intensity per unit of turnover
and physical output decreased year-on-year from
FY23-24 to FY24-Y25.

Water Consumption (kL) FY 21-22 FY 22-23 FY 23-24 FY 24-25
Total water consumption from all areas 2,23,937 1,78,181 1,89,893 2,05,396
Total water consumptlon from 1,997 39,411 38.401 32853
water-stressed regions

Percentage of water consumption from water- 5% 29% 20% 16%

stressed regions

Water Withdrawal FY 21-22 FY 22-23 FY 23-24 FY 24-25
Total water withdrawal from all areas 2,23,937 1,78,181 3,09180 2,55,839
Total water withdrawal from water stress regions 11,997 39,41 49,692 45,192
rPeegr;:oennstage of water withdrawal from water stress 5% 29% 16% 18%
Water Withdrawal FY 21-22 FY 22-23 FY 23-24 FY 24-25
Total water withdrawal from all areas

Surface water 12,521 10,074 - -
Groundwater 65,271 67,706 1,40,425 117,039
Third-party water 1,46,090 99,959 1,68,030 1,38,800
Harvested rainwater 56 442 725 -
Total 2,23,937 1,78,181 3,09/180 2,55,839
Total water withdrawal from water stress regions

Surface water 8,845 29,941 - -
Groundwater 3152 9,470 7,564 18,142
Third-party water - - 42128 27,050
Harvested rainwater - - - -
Total 11,997 39,41 49,692 45192
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Our water intensity decreased
by 36% from 602.8 kL per

unit of production in FY23—

24 to 385.36 kL per unit of
production in FY24-25 because
of rainwater harvesting and
recharge initiatives.

Water Intensity
(IFRS S1. METRICS AND TARGETS)

Water intensity refers to the amount of water consumed
relative to a specific unit of output, such as revenue or
manufacturing volume. We track it using two key metrics,
withdrawal per unit of revenue (INR) and per unit of
output, to assess resource efficiency, develop data-driven
conservation measures, and track impact.

Total Water Intensity
(litres consumed per crore of turnover)

-+l Guctio no.

2,935 2,859 s
I I 1,901
- . FY
22-23 2324 24-25

Water intensity per rupee of turnover from water-
stressed regions decreased by 48% from 0.000000578
in FY23-24 to 0.00000030 in FY24-25, highlighting the
successful implementation of water efficiency initiatives
in water-stressed regions, including water-efficient
processes, rainwater harvesting, and recycling

through STP and ETP systems.

Total Water intensity (kL per unit) FY 22-23 FY 23-24 FY 24-25
Water intensity per unit of physical output
(Total water consumption/manufacturing volume 563.86 602.83 385.36
as no. of turbine)
Wi i i f

ater intensity per rupee of turmnover 0.00000293 000000286  0.00000190

(Water consumed / turnover)

Water Discharge

(IFC PERFORMANCE STANDARD 3.10; GRI 303 - 4; IFRS
S$1. METRICS AND TARGETS)

During the year, a total of 33,901kL of water across our
manufacturing units was treated, recycled, and reused for
non-process purposes such as gardening and sanitation.

Although water is not directly involved in our core
manufacturing processes, all Suzlon plants operate with
Zero Liquid Discharge (ZLD) systems, enabling a closed-
loop approach to water management within manufacutring
facility boundaries. SE Forge’s Foundry unit is equipped
with an Effluent Treatment Plant (ETP) that treats
wastewater generated from its operations (coolant).

Responsible Generation
Impact in Motion beyond Turbines

In FY24-25, our total water
discharge stood at 50,443 KL,
a reduction of more than 54%
from the 1,09,945 kL recorded
in FY23-24, highlighting the
successful implementation of
recycling and reuse initiatives
across our operations.

In FY24-25, 100% ZLD
compliance was achieved across
all manufacturing operations.

Water Quality

(ESRS DISCLOSURE STANDARDS
E2-3; IFRS S1. METRICS AND
TARGETS)

We comply with all Pollution Control
Board (PCB) guidelines on water
discharge and quality. Regular

for potable and process water.

Any deviations in water quality are
addressed by reducing Chemical
Oxygen Demand (COD) and
Biological Oxygen Demand (BOD),
adhering to regulatory limits. Out of
the total water discharged, 29,697
kL of water was treated for priority

Zero incidents
reported of non-
compliance related
to water quantity or
quality permits and
standards in

assessments of water quality, substances before discharge, in line FY24-25.

including pH, dissolved solids, and with the standards prescribed in

suspended solids, are undertaken Consent to Operate.
Water Discharge (kL) FY 23-24 FY 24-25
Total water discharge from all areas 109,945 50,443
Total water discharge from water-stressed regions 5,856 12,339
Percentage of water discharge from water stress regions 5% 24%
Water Discharge by Destination FY 23-24 FY 24-25
Surface water (no treatment) - -
Groundwater (with treatment) 1,06,947 29,697
Third-party water (no treatment) 2,099 -
Others (no treatment) 899 20,746
Total water discharge from all areas 1,09,945 50,443
Surface water 3
Groundwater 5,853 12,339
Third-party water - -
Others - -
Total water discharge from water-stressed regions 5,856 12,339

Refer to the ESG Databook for further details of water withdrawal, consumption, and discharge.
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Way Forward - Five Leavers for Water Stewardship

Going ahead, we will draw on five strategic levers to progress towards our water neutrality goal that will guide our actions,
strengthen governance, and deliver measurable impact for our business and the stakeholders we serve.

Waste Management: Driving
Circularity Across Operations

UN SDGs Sustainability

Material Topic Target supported standards supported

Deepen our engagement in global sustainability platforms to
Water Governance align with best practices and industry benchmarks.

& Compliance Waste Achieve Zero 19 st

Management Waste to Landfill AND PRODUCTION

(ZWTL) by 2028 m

13K ESRS DISCLOSURE STANDARDS E5(1-3),

@ E5-2,E5-5,E5-2,E5 - 5,E5-4,E5 -5

GRI 3-3, GRI 306-1, GRI 306-2, GRI 306-3,
GRI 306-4, GRI 306-5

Continue to prioritize efficient management of water resources

Water Balance
& Use

Water
Quality

Data Monitoring
& Reporting

Shared Value &
Community Water
Resilience

through rainwater harvesting projects, installing rooftop systems, or
recharge wells at all sites.

Assessment of water supplier sourcing, with preferential procurement
from Tier-1 suppliers that meet our water stewardship criteria.

Water Neutrality assessments and certifications will be pursued to
validate our progress.

Continue to monitor drinking water and wastewater quality across all
operations in compliance with standards.

Prevent spills and leaks that could contaminate groundwater or nearby
water bodies as a core operational focus.

Strengthen data monitoring by tracking key performance indicators (KPIs)
across all business units.

Monitoring water optimization and water consumption across all locations
including water stressed areas

KPIs will include water consumption by suppliers, and the percentage of
suppliers completing site-level water risk assessments.

Expand rainwater harvesting installations in aspirational districts across all
7 States where Suzlon operates.

Ensure that water usage does not negatively impact local ecosystems,
with special attention to areas hosting sensitive aquatic biodiversity or
endangered species.

Our aim is to achieve 100%
“Zero Waste to Landfill across
all operations by 2028”. This
means waste generated will
be either recycled or reused
and no waste will be sent to
landfills or incinerated.

At Suzlon, waste is not an endpoint—it’s a resource
waiting to be reimagined. Our commitment to sustainable
waste management is rooted in the principles of circular
economy, aiming to eliminate landfill dependency and
maximize material recovery across our value chain. We
are actively working toward a Zero Waste to Landfill
(ZWTL) target across all manufacturing and operational
sites by 2028. This ambitious goal reflects our belief

that responsible waste handling is essential to climate
resilience and environmental stewardship.

Waste Management Framework

Our Waste Management Framework along with
procedures, SOP/SOG are aligned towards waste
minimization at source, innovation, continuous
improvement, monitoring and management protocols
along with audits on continuous intervals.

We are implementing a three-pronged approach for
effective waste management as outlined below:

« Reducing waste generation through lean
manufacturing and process refinement
« Reuse and recycle materials wherever possible

WEF ESG Solid waste (Impact of solid
waste disposal); WEF ESG Solid waste
(Single Use Plastics)

- Responsible Waste Handling and Management.

The ambition is to imbibe circularity principles

and move forward for achieving Zero Waste To Landfill.
The Principles of Waste Management Framework

are as follows:

« Minimize at Source: \We optimize design and production
processes to reduce waste generation, including lean
manufacturing and digital monitoring.

« Reuse & Recycle: Materials such as metals, composites,
oils, and packaging are systematically segregated and
routed for reuse or recycling through certified vendors.

« Responsible Disposal: Hazardous and non-recyclable
waste is disposed of strictly in compliance with Pollution
Control Board norms, ensuring zero harm to ecosystems.
We adhere to maintain traceability of processes adopted
for handling and management of both hazardous and
non-hazardous waste streams.

Given the scale and diversity of our operations, from
manufacturing and installation to maintenance, we
generate and manage a range of hazardous and
non-hazardous waste streams. We have established
well-defined procedures, aligned with the Hazardous
and Other Wastes (Management and Transboundary
Movement) Rules, 2016, for segregating and managing
all waste streams and encouraging circularity across our
operations. We retain responsibility for the transparency
and traceability of waste until its end-of-life treatment
and expect our supply chain partners to adhere to
responsible waste management practices as well.

Suzlon Energy Limited
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Our Approach

(ESRS DISCLOSURE STANDARDS E5(1-3);
GRI 3-3, 306 - 3¢)

In FY24-25, we have diverted
90.14% of our waste from landfill,
making significant progress towards
our goal of achieving 100% ZWTL
across all locations by 2028.

Led by the guidelines enumerated in our Sustainability Policy
and Environmental Stewardship Policy, we have adopted a
responsible waste management strategy that focuses on
minimizing consumption, follows stringent segregation rules
following regulations, continually evaluates opportunities for
circularity through reduce, recycle and reuse and ensures
eco-friendly disposal of waste according to regulatory
requirements and industry’s best practices. The waste
handling and management measures guide our endeavours
to achieve ZWTL across our operations.

At Suzlon, we have adopted a structured approach to
waste management through regular waste audits to

Three-pronged strategy for zero-waste

Reduce waste
generation through
lean manufacturing

principles to avoid
overproduction and
refine our processes.

Invest in innovative eco-friendly
waste management methods, such
as biodegradable packaging and
other sustainable technologies.

identify opportunities for improving performance across

our operations. Based on these insights, we develop and
implement action plans aimed at reducing waste generation
at source. We have also set quantified targets to minimize
waste and are channeling focused investments in innovation
and R&D to explore circular solutions for material efficiency.
To build internal capacity, we conduct waste reduction and
responsible disposal training for employees across sites.

We have implemented a robust system aligned with
Suzlon’s ESG Management System and Quality
Management System (QMS) standards to drive resource
efficiency and embed waste reduction, recycling,

and reuse across operations.

We evaluate the waste management practices of our
Tier-1 suppliers as well through supplier assessments.
In FY24-25, 911% of Tier-1 critical suppliers underwent
BRSR Core compliance reviews and the 7-Pillar ESG
assessment, which included waste-related performance
indicators. The waste management KPI's assessed
includes deep-dive aspects on policies and procedures,
operational controls, implementation protocols,
record-keeping, targets and KPI’s if any.

Recycle and
minimize waste
through resource
reuse.

Under the oversight of the Corporate Sustainability & ESG Head, the sustainability team works with all Sustainability
Leads across all business units in close coordination with the Sustainability SPOC at all locations and Employee Health
and Safety (EHS) teams of each business vertical to drive waste minimization initiatives.

Responsible Generation
Impact in Motion beyond Turbines

Performance Highlights FY24-25

(ESRS DISCLOSURE STANDARDS E5 - 2, E5 -5; IFRS S1. METRICS AND TARGETS; WEF ESG Solid waste)

In FY24-25, our waste management initiatives helped further our circularity goals and reduce disposal volumes.

Initiative Achievement

Reclaimed products and their
packaging materials

Under the WTG Projects Business Vertical, 69.55% of packaging material was
reclaimed. The total waste recovered across all locations amounted to 28.12

tonnes, comprising wood, metal, paper, and plastic.

% Products Recycled

Approximately 75% of the steel scrap and 90% of recycled sand are utilized in

the casting production process.

Single Use Plastic (SUP)

No use of Single Use Plastic across all sites and plants

Designing for Circularity

(ESRS DISCLOSURE STANDARDS E5-2,
E5 - 5; GRI 306-2(a))

Innovation-led solutions are
being continually explored to
extend the operational lifes<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>